City Council Workshop & Meeting
February 27, 2017
Agenda

5:30 P.M. Workshop

A. Proposed Zoning Amendment (Hampshire Street) — Doug Greene (30 minutes)
B. Lake Auburn Watershed Protection Resolve — Denis D’Auteuil (10 minutes)
C. Winter Maintenance Discussion — Dan Goyette (30 minutes)

7:00 P.M. City Council Meeting

Roll call votes will begin with Councilor Stone

Pledge of Allegiance

VI.

Consent Items — All items listed with an asterisk (*) are considered as routine and will be approved in one
motion. There will be no separate discussion of these items unless a Councilor or citizen so requests. If
requested, the item will be removed from the consent agenda and considered in the order it appears on
the agenda.

Minutes
e February 6, 2017 Regular Council Meeting
e February 13, 2017 Special Council Meeting

Communications, Presentations and Recognitions

e Presentation of APD Challenge Coin to Mr. Chris Hitchcock
e Biography of Edward Little written by Douglas I. Hodgkin

Open Session — Members of the public are invited to speak to the Council about any issue directly related to
City business which is not on this agenda.

Unfinished Business
Ordinance 01-02062017
Adopting the Sex Offender Residency Restrictions based on the State of Maine Guidelines. Public
hearing and second reading.

New Business

Order 07-02272017
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10.

11.

12.

Accepting the resignation of Assistant City Manager Denis D’Auteuil, with his last day being Friday, March
24,2017.

Order 08-02272017
Appointing John Bubier as Acting City Manager.

Order 09-02272017
Authorizing the Acting City Manager to execute the collective bargaining agreement with MSEA Local
1989.

Order 10-02272017
Re-appointing Bettyann Sheats to the Airport Board (term expiration of 01/01/2020) as nominated by the
Appointment Committee.
Council may enter into executive session pursuantto 1 M.R.S.A. §405(6)(A).

Order 11-02272017
Appointing Linda Wooten to the Auburn-Lewiston Advisory Cable TV Committee (term expiration to be
determined by the committee as outlined in their bylaws) as nominated by the Appointment Committee.
Council may enter into executive session pursuant to 1 M.R.S.A. §405(6)(A).

Order 12-02272017
Appointing Dana Bonenfant to the Community Development Block Grant (CDBG) Loan Committee (term
expiration of 10/01/2017) as nominated by the Appointment Committee.
Council may enter into executive session pursuant to1 M.R.S.A. §405(6)(A).

Order 13-02272017
Appointing James Ayotte to the Ethics Committee (term expiration of 01/01/2020) as nominated by the
Appointment Committee.
Council may enter into executive session pursuantto 1 M.R.S.A. §405(6)(A).

Order 14-02272017
Appointing Suzanne Roy to the Parks and Recreation Advisory Board (term expiration 10/01/2018) as
nominated by the Appointment Committee.
Council may enter into executive session pursuantto 1 M.R.S.A. §405(6)(A).

Order 15-02272017
Appointing the following members to the Planning Board as nominated by the Appointment Committee.
Full member, re-appointments: Nathan Hamlyn, Marc Tardif, Mia Poliquin Pross, Sam Scogin (term
expirations 01/01/2020) and Associate members Christopher Lewis and Dustin Boutin (term expirations
01/01/2020).
Council may enter into executive session pursuant to 1 M.R.S.A. §405(6)(A).

Order 16-02272017
Re-appointing Raymond Fortier to the Auburn Sewer District with a term expiration of 03/01/2021 as
nominated by the Appointment Committee.
Council may enter into executive session pursuant to 1 M.R.S.A. §405(6)(A).

Order 17-02272017
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13.

14.

15.

VII.

VIIL.

X.

Appointing Joel Simons to the Zoning Board of Appeals with a term expiration of 10/01/2019 as
nominated by the Appointment Committee.
Council may enter into executive session pursuant to 1 M.R.S.A. §405(6)(A).

Order 18-02272017
Appointing members to the Auburn Water District as nominated by the Appointment Committee.
Robert Cavanagh and Mary Sylvester (term expirations of 03/01/2021), and Dan Bilodeau (term
expiration of 03/01/2018). Council may enter into executive session pursuant to 1 M.R.S.A. §405(6)(A).

Order 19-02272017
Appointing a member to the Auburn Housing Authority (term expiration of 10/01/2021).
Council may enter into executive session pursuant to 1 M.R.S.A. §405(6)(A).

Resolve 01-02272017
Calling upon the Lake Auburn Watershed Protection Commissioners to adopt a meeting schedule
and locations convenient to the general public, specifically to a time after 5 pm and to rotate
meeting locations between Lewiston City Hall and Auburn City Hall.

Executive Session

e Executive Session regarding labor negotiations, pursuant to 1 M.R.S.A. §405(6)(D)
e Executive Session regarding a real estate matter, pursuant to 1 M.R.S.A. §405(6)(C)

Reports
a. Mayor’s Report

b. City Councilors’ Reports
¢. City Manager Report

d. Finance Director, Jill Eastman — January 2017 Monthly Finance Report

Open Session - Members of the public are invited to speak to the Council about any issue directly related to

City business which is not on this agenda.

Adjournment

Executive Session: On occasion, the City Council discusses matters which are required or allowed by State law to be considered in executive
session. Executive sessions are not open to the public. The matters that are discussed in executive session are required to be kept confidential
until they become a matter of public discussion. In order to go into executive session, a Councilor must make a motion in public. The motion
must be recorded, and 3/5 of the members of the Council must vote to go into executive session. An executive session is not required to be
scheduled in advance as an agenda item, although when it is known at the time that the agenda is finalized, it will be listed on the agenda. The
only topics which may be discussed in executive session are those that fall within one of the categories set forth in Title 1 M.R.S.A. Section
405(6). Those applicable to municipal government are:

A.
B.
C.

m

Discussion of personnel issues

Discussion or consideration by a school board of suspension of expulsion

Discussion or consideration of the condition, acquisition or the use of real or personal property permanently attached to real
property or interests therein or disposition of publicly held property or economic development only if premature disclosure of the
information would prejudice the competitive or bargaining position of the body or agency

Labor contracts

Contemplated litigation

Discussion of information contained in records made, maintained or received by a body or agency when access by the general public
to those records is prohibited by statute;
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Discussion or approval of the content of examinations administered by a body or agency for licensing, permitting or employment
purposes; consultation between a body or agency and any entity that provides examination services to that body or agency regarding
the content of an examination; and review of examinations with the person examined; and

Consultation between municipal officers and a code enforcement officer representing the municipality pursuant to Title 30-A, section
4452, subsection 1, paragraph in the prosecution of an enforcement matter pending in District Court when the consultation relates to
that pending enforcement matter.
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City Council Information Sheet
Council Workshop or Meeting Date: February 27, 2017

Author: Doug Greene, Urban Development Specialist

Subject: Future Land Use and Zoning Map Amendments for 121 and 127 Hampshire Street, Gowell’s Market

Information: Nolin Enterprises, LLC, the owners of Gowell’s Market, located at 121 Hampshire Street and
currently zoned Neighborhood Business (NB), wish to expand their neighborhood grocery store business by
building a 600 s.f. addition to their existing building. The proposed building addition would extend into 127
Hampshire Street, which is also owned by Gowell’s Market as well. The current zoning for 127 Hampshire
Street is Multi-Family Urban (MFU), which does not allow for commercial or neighborhood business use.

At the request of the property owners, the City Council initiated a Zoning Map Amendment at their January 9,
2017 meeting. That request was then presented to the Planning Board at a public hearing on February 14,
2017. The Staff recommended that the Planning Board consider both an amendment to the Comprehensive
Plan’s Future Land Use Plan for both 121 and 127 Hampshire Street from High Density Neighborhood
Conservation (HDNC) to Neighborhood Business (NB) and a Zoning Map Amendment for 127 Hampshire Street
from Multi-Family Urban (MFU) zoning to Neighborhood Business (NB) zoning. The Staff felt the Zoning Map
Amendment would be better supported by changing the Future Land Use designation to one that would be in
compliance with the Comprehensive Plan. One neighbor spoke during the public hearing, was in support but
wanted to be sure that additional screening be added to the rear of his family’s property at the time of an
application for the building addition, should the zone change be approved.

Advantages: Changing the zoning will allow Gowell’s Market to expand, the business will be able offer better
service and goods to the neighborhood and the expanded neighborhood business will benefit from the
improved walkability and aesthetics created by the Hampshire Street Reconstruction project.

Disadvantages: Should the zone change be approved, the modest building addition of 600 s. f. will slightly
increase vehicular and foot traffic. The new building addition will visible from surrounding properties.

City Budgetary Impacts: The expanded new business will increase tax revenues slightly.

Staff Recommended Action: Staff and Planning Board recommend the City Council approve the Future Land
Use and Zoning Map Amendments.

Previous Meetings and History: The City Council initiated the Zoning Map Amendment at their January 9,
2017 meeting. The Planning Board voted 6-0 in favor of a recommendation to the City Council to amend the
Future Land Use for 121 and 127 Hampshire Street to Neighborhood Business and a Zoning Map Amendment
for 127 Hampshire Street from Multi-Family Urban to Neighborhood Business

Attachments: 1.) Planning Board Report to the City Council (dated February 22, 2017) with attachments and
mapping.
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PLANNING BOARD REPORT to the CITY COUNCIL

To: Mayor LaBonte and Members of the Auburn City Council

From: Douglas M. Creene, AICP, RLA
Urban Development Specialist

Re: A Future Land Use Amendment for 127 Hampshire Street and a Zoning Map
Amendment for 121 and 127 Hampshire Street - Gowell’s Market

Date: February 22, 2017

SUMMARY - On February 14, 2017, the Auburn Planning Board held a public hearing and took
action on a Comprehensive Plan Future Land Use Plan Amendment and a Zoning Map
Amendment for properties at 121 and 127 Hampshire Street. The meeting consisted of a staff
presentation, a short presentation by the applicant and their representative and comments
from one neighbor during the public hearing. After a discussion, the Planning Board voted
unanimously 6-0 (Cyr, Poliquin-Pross, Bowyer, Scoggins, Tardif and Vice Chair Philbrick, In
Favor; Bellefleur absent) to send recommendations of APPROVAL for both amendments on
to the City Council for final action.

PROPOSAL - Based on a request by the owners of 121 and 127 Hampshire Street,
(Attachment 1) the City Council initiated a Zoning Map Amendment (zone change) at its
January 9, 2017 meeting for the Planning Board to consider amending the zoning at 127
Hampshire Street from its current zoning of Multi-Family Urban (MFU) to Neighborhood
Business (NB). Gowell’s Market, located at 121 Hampshire Street, has served the
surrounding area as a neighborhood grocery store for many years. The owners would like to
expand their store with a 600 s.f. addition that would extend into the adjacent property at
127 Hampshire Street, which they also own. The current zoning at 127 Hampshire Street is
Multi-Family Urban (MFU) and prohibits retail sales, which is the reason for the Zoning Map
Amendment request to Neighborhood Business (NB). (Map 1)

The 2010 Comprehensive Plan Future Land Use Plan recommends High Density
Neighborhood Conservation (HDNC) for the general area (Map 2) including 121 and 127
Hampshire Street. The Staff recommended that the Planning Board first amend the 2010
Comprehensive Plan’s Future Land Use map for both 121 and 127 Hampshire Street from High
Density Neighborhood Conservation (HDNC) to Neighborhood Business (NB) prior to
considering the proposed zone change. The second step would be a Zoning Map
Amendment for 127 Hampshire Street from Multi-Family Urban (MFU) to Neighborhood
Business (NB).



CURRENT CONDITIONS: The property at 121 Hampshire Street (PID # 250-316) is .3 acres in
size and has 2 buildings on it: a grocery store/recycling and redemption operation and a 2
story duplex. The grocery store and duplex are both non-conforming structures as they do
not meet the front yard building setback of 25 feet and are approximately 5 feet from the
street right of way. There is an informal parking/driveway area between the 2 buildings that
connect Hampshire Street to Willow Street.

The property at 127 Hampshire Street (PID # 250-315) has a 3 unit apartment building on a .19
acre lot and also has a non-conforming front yard building setback of approximately 5 feet
from the street right of way. Both properties are served by public water and sewer. (Map 3
Aerial)

DEPARTMENT REVIEW - The Plan Review Committee met on January 18, 2017 and had the
following comments:
a. Police - mentioned it would be good to see improvements made to the informal
parking area.
b. Fire Department - would like more specific information at the time of a building
permit application.
c. Engineering - mentioned the Hampshire Street reconstruction project will positively
impact the Gowell’s Market by improving the sidewalks and adding new lighting.
d. Economic and Community Development - would like to work with the owners to have
the 600 s.f. building expansion moved closer to the Hampshire Street right-of-way.
This action would to be consistent with the existing building frontages along
Hampshire Street.

PLANNING BOARD ACTION - The Planning Board was asked to make two recommendations
to the City Council: (1) amend the Future Land Use Map for 121 and 127 Hampshire Street
from High Density Neighborhood Conservation (HDNC) to Neighborhood Business (NB) and
(2) for a Zoning Map Amendment for 127 Hampshire Street from Multi-Family Urban (MFU)
zone to Neighborhood Business (NB) zone.

1. The February 14" Staff Report (Attachment 2) presented references from the 2010
Comprehensive Plan relating to Neighborhood Business, which were incorporated into
the findings for recommending approval to amend the Future Land Use for both 121 and
127 Hampshire Street from the High Density Neighborhood Conservation designation to
Neighborhood Business. (See Attachment 2, Section Ill, A, pages 3 and 4)

2. The second part of Planning Board consideration was for a zoning map amendment to
127 Hampshire Street from Multi-Family Urban (MFU) to Neighborhood Business (NB).
The Staff suggested that if the Planning Board/City Council amended the Future Land
Use for 121 and 127 Hampshire Street from High Density Neighborhood Conservation
(HDNC) to Neighborhood Business (NB), that change would make the Zoning Map
Amendment request for 127 Hampshire Street to Neighborhood Business in compliance
with the Comprehensive Plan’s Future Land Use Plan. The staff also presented findings
that the zone change request was reasonable and would allow an expansion of an
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important service the current Market provides without being detrimental to the
surrounding area.

The Staff Report also mentioned another important factor in the support of the Zoning
Map Amendment was that the Hampshire Street reconstruction project will be a
significant investment in the area, and the improvements made to Hampshire Street will
enhance pedestrian safety and convenience to Gowell’s Market, which will further the
Comprehensive Plan’s “policy to support the retention and improvement of these
businesses since they offer a valuable service to the City’s residents.”

. PLANNING BOARD PUBLIC HEARING, DELIBERATION AND RECOMMENDATIONS -

During the public hearing portion of the item at the February 14, 2017 meeting, Ken Estes,
a family member representing 66 Webster Street, expressed concern about expanding
the zoning and commercial use of Gowell’s Market. He asked to be notified when
building permits were applied for and requested a tall fence be constructed to screen
the property at 66 Webster Street. The Staff obtained Mr. Estes contact information and
said they would notify him when that time occurred. The Board then closed the public
hearing and discussed the case.

The Planning Board discussed the Staff’s interest in working with the applicant at the
time of a building permit application to move the proposed addition closer to the street,
should the zone change be approved. It was agreed that any construction issues were
not relevant at this time in the consideration of the zone change, but the Board was
interested in staff pursuing that possibility in the future.

A motion was made to forward a recommendation of Approval to the City Council to
amend the Future Land Plan for 121 and 127 Hampshire Street from High Density
Neighborhood Conservation (HDNC) to Neighborhood Business (NB) and to amend the
Zoning Map for 217 Hampshire Street from Multi-Family Urban (MFU) to Neighborhood
Business (NB) with the following findings on the Future Land Use Amendment:

1. Amending the Future Land Use Plan from High Density Neighborhood
Conservation (HDNC) to Neighborhood Business (NB) for 121 Hampshire Street
will reflect the existing zoning of Neighborhood Business and its land use as a
neighborhood business, which has existed for many years on the property.

2. The existing neighborhood business at 121 Hampshire Street meets the
Objectives, Allowed Uses and Development Standards for Neighborhood
Business (NB) as stated in the 2010 Comprehensive Plan (Chapter 2 Future Land
Use Plan).

3. Amending the Future Land Use Plan from High Density Neighborhood
Conservation (HDNC) to Neighborhood Business (NB) for 127 Hampshire Street
will meet the goal of the Comprehensive Plan by “support(ing) the retention and



improvement of these businesses since they offer a valuable service to the City’s
residents” and “The standards also allow for replacing an existing use with a new
non-residential use as long as it is appropriate for the neighborhood.”

4. Amending the Future Land Use Plan from High Density Neighborhood
Conservation (HDNC) to Neighborhood Business (NB) for 127 Hampshire Street
will create a future land use designation that is in compliance with the proposed
zoning map amendment which, if approved, would allow an expansion of the
current neighborhood business at 127 Hampshire Street.

5. The expansion of Gowell’s neighborhood business will be limited to 127
Hampshire Street and will be compatible and appropriate for the surrounding
neighborhood.

6. The Hampshire Street reconstruction project will improve walkability in the area
and support the improvements and expansion of Gowell’s Market.

The findings continued for the Planning Board to send a recommendation of APPROVAL to
the City Council for the Zoning Map Amendment for 127 Hampshire Street from Multi-Family
Urban (MFU) to Neighborhood Business (NB) with the following findings:

1.

The Zoning Map Amendment for 127 Hampshire Street from Multi-Family Urban
(MFU) to Neighborhood Business (NB) will be in compliance with the Future Land
Use Plan’s designation as Neighborhood Business. (Subject to City Council approval
of the Future Land Use Amendment)

Amending the Zoning Map for 127 Hampshire Street from Multi-Family Urban (MFU)
to Neighborhood Business (NB) will allow an expansion of an existing neighborhood
business into 127 Hampshire Street.

Expanding the existing neighborhood business into 127 Hampshire Street will meet
the Neighborhood Business goal of the 2010 Comprehensive Plan by “support(ing)
the retention and improvement of these businesses since they offer a valuable service to
the City’s residents.”

The limited expansion of a neighborhood business at 127 Hampshire Street will be
compatible with the existing Neighborhood Business.

The Hampshire Street reconstruction project will improve walkability in the area and
support the improvements and expansion of Gowell’s Market.

The motion was approved with a unanimous vote of 6-0. (Cyr, Poliquin-Pross, Bowyer,
Scoggins, Tardif and Vice Chair Philbrick, In Favor; Bellefleur absent)

Doug] M. Greene, AICP, RLA
Urban Development Specialist

Cc:

Dan Philbrick, Chair Auburn Planning Board
File
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City Council Information Sheet
Council Workshop or Meeting Date: January 9, 2017 Order:

Author: Douglas Greene, Urban Development Coordinator, Department of Economic and Community
Development

Subject: Council Initiation of a Zone Change at 127 Hampshire Street

Information: Gowell’s Market, a small neighborhood business located at 121 Hampshire Street, would like to
expand its operation into an adjacent property that it owns, which is located at 127 Hampshire Street. In
order to expand, the adjacent property at 127 Hampshire Street will need to have its zoning changed from
Multi-Family Urban (MFU) to Neighborhood Business (NB). Council members Stone and Walker have
submitted a Workshop Agenda Item Request Form (attached) requesting the City Council initiate a Zoning
Map Amendment (ZOMA) to rezone 127 Hampshire Street to Neighborhood Business. If initiated, the ZOMA
would move forward to the Planning Board at their February 14" meeting, for a public hearing and
recommendation. The Staff recommends that the Council also include in its initiation motion that the Future
Land Use Plan for 127 Hampshire Street be amended from High Density Neighborhood Conservation to
Neighborhood Business. This step will then allow the zone change amendment to be in compliance with the
Comprehensive Plan.

Advantages: Rezoning the property at 127 Hampshire Street would allow this long time neighborhood
business, to expand and become more productive.

Disadvantages: The applicant will need to work with the surrounding property owners and Planning Board to
ensure that the new business expansion, if allowed through a zone change, will not be detrimental to the
neighborhood.

City Budgetary Impacts: None

Staff Recommended Action: Staff recommends the City Council initiate the zoning map amendment.

Previous Meetings and History: None

Attachments:

1. City Council Workshop Agenda Item Request Form

2. Existing Zoning Map

2. Future Land Use Map (2010 Comprehensive Plan)

3. Excerpt on Neighborhood Business from 2010 Comprehensive Plan
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JAMES P. MCPHEE
LAND USE PLANNING & ZONING
72 Hillcrest Street ~ Auburn, Maine 04210
Jamespmcphee@gmail.com ~ 207-783-3963

The subject properties located at 121 and 127 Hampshire Street, Auburn, consist of two lots, tax
map parcels 250-316 and 250-315, respectfully. Nolin Enterprises LLC owns both properties.
The improvements at 121 Hampshire Street include Gowell’s Variety Gowell’s) and a two family
dwelling. A three family dwelling occupies the 127 Hampshire Street parcel. The proposed
project seeks to enlarge Gowell’s by, approximately, 600 square feet (20°x 30°).

Proposed Project

Nolin Enterprises LLC proposes to enlarge Gowell’s by 600 sq ft thru the construction of a
20°x30” addition on the northwesterly side of the building. The purpose for the enlargement is to
provide needed sales space and storage. Access to the new space will be from the current sales
area and will include an emergency exit, directly to the outside, near the middle of the building
making it safer. The nonconforming front yard setback of approximately six feet will be extended
to the required twenty-five feet for the addition and the rear yard setback will be within the
nonconforming setback currently allowed. At question, is does the expansion extended onto the
127 Hampshire Street parcel, now zoned Multifamily Residential Urban (MFU), outside of the
identified boundary of the Neighborhood Business District (NB), by approximately +/- 10 and
containing +/_ 300 square feet, requires that portion of the lot to be rezoned? See attached Sketch
A. 5

Zoning

The Market parcel is a conforming lot, which satisfies lot area, width, depth, height, density, and
parking requirements - see Section 60-472. Lawfully nonconforming setbacks are present for
rear, side, and front yards for both the Market and two family dwelling. The adjacent 127
Hampshire parcel is a lawfully nonconforming lot due to insufficient lot depth. There is rear,
side, and front yard lawfully nonconforming setbacks on this lot as well. Section 60-3 8(c)
requires that “an abutting conforming and nonconforming lot under one ownership, or joint
ownership shall be considered one lot.” Based on this, 121 and 127 Hampshire Street, while
being separately deeded parcels under single ownership, are, for the purposes of zoning, one lot.
Extending this concept to it’s conclusion, Gowell‘s, the two family, and the three family are on
the same lot and need to be recognized under a single zone as NB. Deputy Director of Economic
and Community Development, Eric Cousins, has confirmed that the adopted description of
Auburn’s zoning districts list “A lot of land at the intersection of Hampshire Street and Willow
Street and identified as tax map parcel 10-2-50” as Neighborhood Business. Tax map parcel 10-
2-50 is now 250-316.



The NB Purpose statement, Section 60-470, states, “It is intended that this district be located on
lots in areas zoned for residential use.” Historically, most NB uses have a residential use within
the structure or on the same lot - the two family at 121 Hampshire Street is an example.
Buildings used solely as a residence and located on the same lot as a qualifying business have not
been allowed to be converted to accommodate another commercial use. This exclusion will not
permit the conversion of either the two family or three family dwellings to commercial use.

The Neighborhood Business District is classified as a commercially zoned district and pursuant
to Section 60-79(3) allows, “an existing lawfully nonconforming, nonresidential building or
structure may be extended or enlarged...” Section (3) expressly provides that “a commercially
used building or structure located in a commercially zoned district may be enlarged up to 2,500
square feet or 25 percent of the occupied floor area that now exists, whichever is greater, to a
maximum expansion of 5,000 square feet...” According to the Auburn Assessing Department,
Gowell’s Market contains 2,738 square feet allowing a maximum expansion of 2,262 square feet.
The proposed 600 square foot expansion is less than both the maximum of 5,000 square feet and
less than the 25 percent of 684 square feet.

Comprehensive Plan Considerations

Objective- “The objective of the Neighborhood Business District is to allow for the
maintenance, improvement, and the continued commercial use of properties within residential
neighborhoods that have been traditionally used for non-residential purposes provided that they
are good neighbors and that changes in the property or the use do not increase the adverse
impacts on the neighborhood...”

Development Standards - “should allow for the expansion of the building as long as the overall
layout and functioning of the site is improved and there is no increase in adverse impacts.”

Summary

The properties addressed as 121 and 127 Hampshire Street, parcels 250-316 and 250-315,
respectfully, are under the single ownership of Nolin Enterprises LLC, are required to be one lot
by zoning, should be identified as one tax map parcel (250-316), and, therefore, the entire
property zoned Neighborhood Business. This will result in the elimination of a nonconforming
lot (250-315), promotes the Objective and Development Standards of the Comprehensive Plan,
will encourage investment in the property, and will support the City’s new vision for the
Hampshire Street neighborhood.
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PLANNING BOARD STAFF REPORT

To: Auburn Planning Board

From: Douglas M. Greene; AICP, RLA
Urban Development Specialist

Re: A Future Land Use Amendment for 127 Hampshire Street and a Zoning Map
Amendment for for 121 and 127 Hampshire Street

Date: February 14, 2017

L. PROPOSAL- Gowell’s Market, located at 121 Hampshire Street, has served the

surrounding area as a neighborhood grocery store for many years. The owners would like to
expand their store with a 600 s.f. addition that would extend into the adjacent property at 127
Hampshire Street that they own. The current zoning at 127 Hampshire Street is Multi-Family
Urban (MFU), which prohibits retail sales. The City Council initiated a Zoning Map
Amendment at their January 9, 2017 meeting, to change the current zoning at 127 Hampshire
Street from Multi-Family Urban (MFU) to Neighborhood Business (NB). (Attachment 1)

The property at 121 Hampshire Street is currently zoned Neighborhood Business and the
adjacent property at 127 Hampshire Street is zoned Multi-Family Urban (Map 1). The 2010
Comprehensive Plan Future Land Use Plan recommends High Density Neighborhood
Conservation (HDNC) for the general area (Map 2). The Staff recommends that the Planning
Board first amend the 2010 Comprehensive Plan’s Future Land Use map for both 121 and 127
Hampshire Street from High Density Neighborhood Conservation (HDNC) to Neighborhood
Business (NB) prior to considering the proposed Zoning Map Amendment for 127 Hampshire
Street from Multi-Family Urban (MFU) to Neighborhood Business (NB).

CURRENT CONDITIONS: The property at 121 Hampshire Street (PID # 250-316) is .3 acres
in size and has 2 buildings on it, a grocery store/recycling and redemption operation and a
duplex. The grocery store and duplex are both non-conforming structures as they do not meet
the front yard building setback of 25 feet and are approximately 5 feet from the street right of
way. There is an informal parking/driveway area between the 2 buildings that connect
Hampshire Street to Willow Street.

The property at 127 Hampshire Street (PID # 250-315) has a 3 unit apartment building on a .19
acre lot and also has a non-conforming front yard building setback of approximately 5 feet from
the street right of way. Both properties are served by public water and sewer. (Map 3 Aerial)



It 1s important to note that a reconstruction project for Hampshire Street will take place in the
near future. The project area goes from Goff Street to Turner Street and will make significant
improvements to sidewalks, cross-walks, lighting and landscaping. The City is investing in
making Hampshire Street a high quality pedestrian friendly street using State and Federal funds
as well as additional CDBG funding to do a first class improvement. A goal of the project is to
promote private reinvestment and improve the quality of life in the neighborhood. The Gowell’s
project and its high numbers of walk in customers accessing additional products and food within
the neighborhood is very complementary to City efforts and should not only be allowed but
encouraged.

11. DEPARTMENT REVIEW- The Plan Review Committee reviewed the Gowell’s Market
zone change at their January 18, 2017 meeting. The Staff presented the zone change request and
a sketch plan for the proposed building addition.

a. Police- Tim Cougle mentioned it would be good to see improvements made to the
informal parking area.

b. Auburn Water and Sewer- No Comments

¢. Fire Department- The Fire Department would like more specific building plan
information before issuing any permits or approvals. Staff mentioned that this was
only a zone change and not a request for a building permit.

d. Engineering- Mentioned the Hampshire Street reconstruction project will positively
impact the Gowell’s Market by improving the sidewalks and adding new lighting,

€. Economic and Community Development- Would like to work with the owners to
have the 600 s.f. building expansion moved closer to the Hampshire Street Right-of-
Way. This action would to be consistent with the existing building frontages along
Hampshire Street.

I11. PLANNING BOARD ACTION- The Planning Board is being asked to make
recommendations to the City Council on amending the Future Land Use for 121 and 127
Hampshire Street from High Density Neighborhood Conservation (HDNC) to Neighborhood
Business (NB), and for a Zoning Map Amendment for 127 Hampshire Street from Multi-Family
Urban (MFU) zone to Neighborhood Business (NB) zone.

A. FUTURE LAND USE PLAN AMENDMENT-

The 2010 Comprehensive Plan’s Future Land Use Map for the 121 and 127 Hampshire Street
is High Density Neighborhood Conservation. This designation is appropriate for the general
area; however, it does not acknowledge the existing Neighborhood Business zoning on the
property or the long standing neighborhood grocery store use, which would like to expand.

The 2010 Comprehensive Plan speaks to Neighborhood Business as follows:
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(From Goals, Policies and Strategies, Chapter 1)

4. Neighborhood Business Districts

The City has a number of neighborhood businesses that are located within residential
neighborhoods. It is the City’s policy to support the retention and improvement of these
businesses since they offer a valuable service to the City's residents. It is also the City’s
policy to encourage the owners of these properties to reinvest in maintaining and improving
these buildings. To accomplish these objectives, the Future Land Use Plan (see Chapter 2)
designates these properties as Neighborhood Business Districts. The standards for these
districts allow the existing nonresidential use to be maintained and improved. as long as it is
compatible with the surrounding neighborhood. The standards also allow for replacine an
existing use with a new nonresidential use (other than service stations and auto service
Jacilities), as long as it is appropriate for the neighborhood. The primary objective in
creating these districts is to encourage the retention of these neighborhood businesses. As
long as the property includes nonresidential space, whether occupied or not, the property
should remain in the Neighborhood Business District to allow re-occupancy by an
appropriate nonresidential use. However, if a property is converted to a residential use, it is
the City’s policy that the City should rezone the property to eliminate the Neighborhood

Business District. (pages 71 and 72, 2010 Comprehensive Plan- Chapter 1: Goals, Policies
and Strategies)

(From Future Land Use Plan, Chapter 2)

Neighborhood Business District (NB)

Objective — The objective of the Neighborhood Business District is to allow for the
maintenance, improvement, and continued commercial use of properties within residential
neighborhoods that have been traditionally used for nonresidential purposes, provided that
they are good neighbors, and that changes in the property or the use do not increase the
adverse_impacts on_the neighborhood (see Figure 2.3). Properties that are zoned
Neighborhood Business should continue to be zoned for commercial use as long as they
continue to be used for appropriate nonresidential purposes. If the property is converted to a
residential use, it should be rezoned to remove it from the neighborhood business district.

Allowed Uses — The following types of uses should be allowed in the Neighborhood Business
District provided they do not result in an increase in the adverse impacts on the surrounding
neighborhood:

residential uses of the type allowed in the surrounding neighborhood
personal services

small retail uses

existing service stations and auto service facilities

community services and government uses



Service stations and auto service facilities existing as of 2009 should continue to be allowed
uses and should be allowed to modernize, but the establishment of a new service station or
auto service facility in the Neighborhood Business district should not be permitted. Before
an existing nonresidential use is replaced by a new nonresidential use, it should be required
to demonstrate that it will not increase the adverse impact on the surrounding neighborhood.

Development Standards — The development standards should reflect the existing pattern of
development with respect to setbacks. The standards should allow for the expansion of the
building as long as the overall layout and functioning of the site is improved, and there is no
increase in adverse impacts. (pages 105 and 106; 2010 Comprehensive Plan- Future Land
Use Plan Chapter 2)

STAFF COMMENTS- 1t is clear that 2010 Comprehensive Plan’s Goals and Future Land
Use Plan supports preserving, maintaining and in appropriate cases, expanding (if compatible
to the neighborhood) neighborhood businesses. Gowell’s Market has provided a valuable
service to the neighborhood for many years and the owner’s plan to expand and improve
service are worthy of staff support. Amending both 121 and 127 Hampshire Street properties
from High Density Neighborhood Conservation (HDNC) to Neighborhood Business (NB)
meets the goals and intent of the 2010 Comprehensive Plan for Neighborhood Business and
will allow the associated Zoning Map Amendment to be approved by being in agreement
with the Comprehensive Plan Land Use Map. In addition, 121 Hampshire Street is zoned
Neighborhood Business which is not reflected on the Future Land Use Map.

B. ZONING MAP AMENDMENT- The proposed Zoning Map Amendment for 127
Hampshire Street from Multi-Family Urban (MFU) to Neighborhood Business (NB) is
supported by the 2010 Comprehensive Plan’s Goals, Policies and Strategies and Land Use
Plan as referenced previously. Should the Future Land Use Plan be amended for both 121
and 127 Hampshire Street to Neighborhood Business, the proposed zone change for 127
Hampshire to Neighborhood Business would then be in agreement with the Future Land Use
Plan. In addition, the proposed zone change would allow Gowell’s Market to expand, make
improvements to the existing neighborhood business, provide improved services to the
neighborhood and still allow the existing residential uses on 121 and 127 Hampshire Street to
continue as conforming uses.

STAFF COMMENTS- Amending the Future Land Use for 121 and 127 Hampshire Street to
from High Density Neighborhood Conservation (HDNC) to Neighborhood Business (NB)
will make the Zoning Map Amendment request for 127 Hampshire Street to Neighborhood
Business compatible and in compliance with the Comprehensive Plan’s Future Land Use
Plan. The zone change request will allow a reasonable expansion of an important service the
current Market provides without being detrimental to the surrounding area.

Another important factor in the support of the Zoning Map Amendment is the Hampshire
Street reconstruction project. The investments and improvements made to Hampshire Street
will enhance pedestrian safety and convenience to Gowell’s Market which will further the
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Comprehensive Plan’s “policy to support the retention and improvement of these businesses
since they offer a valuable service to the City’s residents.

IV.  STAFF RECOMMENDATIONS-

A. FUTURE LAND USE PLAN AMENDMENT-

The Staft recommends the Planning Board send a recommendation of APPROVAL to the City
Council to amend the Future Land Plan for 121 and 127 Hampshire Street from High Density
Neighborhood Conservation (HDNC) to Neighborhood Business (NB) with the following
findings:

1. Amending the Future Land Use Plan from High Density Neighborhood Conservation
(HDNC) to Neighborhood Business (NB) for 121 Hampshire Street will reflect the
existing zoning of Neighborhood Business and its land use as a neighborhood business,
which has existed for many years on the property.

2. The existing neighborhood business at 121 Hampshire Street meets the Objectives,
Allowed Uses and Development Standards for Neighborhood Business (NB) as stated in
the 2010 Comprehensive Plan (Chapter 2 Future Land Use Plan).

3. Amending the Future Land Use Plan from High Density Neighborhood Conservation
(HDNC) to Neighborhood Business (NB) for 127 Hampshire Street will meet the goal of
the Comprehensive Plan by “support(ing) the retention and improvement of these
businesses since they offer a valuable service to the City's residents” and * The standards
also allow for replacing an existing use with a new non-residential use as long as it is
appropriate for the neighborhood.”

4. Amending the Future Land Use Plan from High Density Neighborhood Conservation
(HDNC) to Neighborhood Business (NB) for 127 Hampshire Street will create a future
land use designation for the Comprehensive Plan and be compatible and in compliance
for the proposed zoning map amendment, which if approved, would allow an expansion
of the current neighborhood business at 127 Hampshire Street.

5. The expansion of Gowell’s neighborhood business will be limited to 127 Hampshire
Street and will be compatible and appropriate for the surrounding neighborhood.

6. The Hampshire Street reconstruction project will improve walkability in the area and
support the improvements and expansion of Gowell’s Market.

B. ZONING MAP AMENDMENT-
The Staff recommends the Planning Board send a recommendation of APPROVAL to the City
Council for the Zoning Map Amendment for 127 Hampshire Street from Multi-Family Urban
(MFU) to Neighborhood Business (NB) with the following findings:
1. The Zoning Map Amendment for 127 Hampshire Street from Multi-Family Urban
(MFU) to Neighborhood Business (NB) will be in compliance with the Future Land Use
Plan’s designation as Neighborhood Business. (Subject to City Council approval of the
Future Land Use Amendment)



2. Amending the Zoning Map for 127 Hampshire Street from Multi-Family Urban (MFU) to
Neighborhood Business (NB) will allow an expansion of an existing neighborhood
business into 127 Hampshire Street.

3. Expanding the existing neighborhood business into 127 Hampshire Street will meet the
Neighborhood Business goal of the 2010 Comprehensive Plan by “support(ing) the
retention and improvement of these businesses since they offer a valuable service to the
City’s residents. ”

4. The limited expansion of a neighborhood business at 127 Hampshire Street will be
compatible to the existing Neighborhood Business.

5. The Hampshire Street reconstruction project will improve walkability in the area and
support the improvements and expansion of Gowell’s Market.

Dt A o fms

DougTasM. Greene, A.I.C.P.,R.L.A.
Urban Development Specialist

s File
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Council Workshop or Meeting Date: February 27, 2017 Resolve: 01-02272017

Author: Sue Clements-Dallaire

Subject: Lake Auburn Watershed Protection Resolve

Information: This is a resolve to encourage the Lake Auburn Watershed Commissioners to adopt a meeting schedule
and meeting locations that are more convenient for the general public to attend.

Advantages: Moving meetings to 5pm and rotating the meeting locations between Lewiston and Auburn will allow for
better resident participation.

Disadvantages: The current schedule of meeting at 3:30pm only in Auburn makes resident participation difficult at
times.

City Budgetary Impacts: N/A

Staff Recommended Action: Support the resolve

Previous Meetings and History:

Attachments: Resolve 01-02272017
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P‘ Leroy Walker, Ward Five

James Pross, Ward One

Robert Stone, Ward Two mO | ne Grady R. Burns, At Large
Andy Titus, Ward Three gov David C. Young, At Large
VACANT, Ward Four ’

Jonathan P. LaBonte, Mayor

IN CITY COUNCIL

RESOLVE 01-02272017

Resolve, Calling upon the Lake Auburn Watershed Protection Commission to Schedule its
Meetings at a Time and Place Convenient for the Public.

Whereas, the Lake Auburn Watershed Protection Commission is charged with the essential task
of protecting the water quality of Lake Auburn; and

Whereas, the members of this Commission represent Auburn and Lewiston as well as other
communities within the lake’s watershed; and

Whereas, the Commission now schedules its meetings at 3:30 pm on Wednesdays at the
Androscoggin Valley Council of Governments’ Office in Auburn; and

Whereas, the day and time of the meeting is inconvenient for interested residents who work
during the day or who are regularly out of town on weekdays; and

Whereas, holding all meetings in Auburn adds to the inconvenience for residents of other
watershed communities; and

Whereas, these concerns have been brought to the attention of the Commissioners who have
voted to maintain the current meeting time, date, and location to the inconvenience
of others;

Now, therefore, be it resolved by the City Council of the City of Auburn that;

We call upon the Lake Auburn Watershed Protection Commissioners to adopt a meeting
schedule and locations convenient to the general public, particularly those who currently are
required to be at work at the time the Commission meets. More specifically, we call on them to
move the bi-monthly meetings to a time after 5 pm and to rotate meeting locations between
Lewiston City Hall and Auburn City Hall.
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City Council Information Sheet

Council Workshop or Meeting Date: February 27, 2017

Author: Dan Goyette, Director of Public Services

Subject: Winter Maintenance

Information: Update on 2016-17 winter maintenance work and status.

Advantages:

Disadvantages:

City Budgetary Impacts: Current status of budget.

Staff Recommended Action: Council update and discussion

Previous Meetings and History: N/A

Attachments:
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Mayor LaBonté called the meeting to order at 7:02 P.M. in the Council Chambers of Auburn
Hall and led the assembly in the salute to the flag. All Councilors were present.

L.

11.

III.

Iv.

Order 06-02062017*
Confirming the award for Legal Services to the Malloy Firm.

Motion was made by Councilor Burns and seconded by Councilor Titus.
The vote was 3-3 (Councilors Pross, Stone and Walker opposed).

Councilor Walker asked that we move this from the consent agenda and on to new
business to discuss in executive session. There were no objections and the item was
moved to new business.

Minutes
e January 23, 2017 Regular Council Meeting

Motion was made by Councilor Burns and seconded by Councilor Walker to
accept the minutes of the January 23, 2017 Regular Council meeting. Passage 6-0.

Communications, Presentations and Recognitions

e Former City Councilor, Ernestine Gilbert, was recognized for her service to the
community.

Open Session — Members of the public are invited to speak to the Council about any
issue directly related to City business which is not on this agenda.

Ed Desgrosseilliers, 121 Hatch Road expressed his concerns about a potential code
violation in his neighborhood.

Dan Herrick, 470 Hatch Road and 240 Hatch Road, said he understands Ed’s frustration
and said he would like to know where constituents of the City go for help when there is
an issue. He stated that we should not worry about the money when it comes to hiring the
next City Manager. Hire a manager that can manage and take care of the residents of the
City no matter what we have to pay. He also complimented city staff member, Mark
Stambach, who worked with him on a project recently and did a fantastic job.

Unfinished Business

Order 88-11212016
Accepting Cascades Drive as a city street.

Motion was made by Councilor Burns and seconded by Councilor Walker to take
this item off the table (was postponed at a previous meeting). Passage 6-0.

Motion was made by Councilor Titus and seconded by Councilor Burns for passage.
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Public comment — no one from the public spoke. Passage 6-0.
VI. New Business
)3 Order 07-02062017
Approving the request for a Liquor License (Class I1I & IV Vinous and Malt) for

Mac’s Downeast Seafood, located at 894 Minot Avenue,

Motion was made by Councilor Burns and seconded by Councilor Walker for
passage.

Public hearing — Dan Herrick, Hatch Road complimented the owners of this
establishment.

Passage 6-0.

3. Ordinance 01-02062017
Adopting the Sex Offender Residency Restrictions based on the State of Maine

Guidelines. Public hearing and first reading.

Motion was made by Councilor Titus and seconded by Councilor Walker for passage.
Public hearing- no one from the public spoke.

Passage 6-0. A roll call vote was taken.

2 Order 06-02062017* (this item was moved from the consent agenda to new business)
Confirming the award for Legal Services to the Malloy Firm.

Motion was made by Councilor Burns and seconded by Councilor Pross for passage.

Motion was made by Councilor Pross and seconded by Councilor Walker to enter
into executive session, pursuant to pursuant to 1 M.R.S.A. §405(6)(A) — discussion
of a personnel matter. Time 7:30 PM.

Council was declared out of executive session at 8:00 PM.

Motion was made by Councilor Burns and seconded by Councilor Titus to postpone
this item until the next scheduled meeting. Passage 6-0.

VIL.  Open Session - Members of the public are invited to speak to the Council about any issue
directly related to City business which is not on this agenda.
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No one from the public spoke.

VII. Executive Session
e [Executive Session regarding labor negotiations, pursuant to 1 M.R.S.A.
§405(6)(D).

Motion was made by Councilor Titus and seconded by Councilor Walker. Passage
6-0, time 8:01 PM.

Council was declared out of executive session at 8:34 PM.
VIII. Reports

a. Mayor’s Report — responded to the comments made during the open session
noting that it is not the job of the Council to manage staff. The City Manager’s
office is where residents should go with concerns. He commented on getting
positive feedback on the Winter Festival adding that it was a success. He noted
that the first meeting of the advisory committee for the passenger rail service plan
was held adding that it was a very productive meeting. He also mentioned that the
Council will soon have to discuss how they wish to handle the Joint Charter
Commission activities and what they would like the process to be when it comes
to public hearings and setting the voting date.

b. City Councilors’ Reports

Councilor Young — no report

Councilor Pross - reminded residents that on Wednesday night, there is a School
Committee meeting, and Wednesday morning at 11:00 AM there is a ribbon
cutting for Taco Bell.

Councilor Stone — reported that he attended the free lunch at the new Taco Bell
adding that it is a nice facility, and nice staff working. He reported on the
passenger rail advisory group that met last week. He also commented that he has
been working with a constituent on odors that are coming from a marijuana
growing facility next to his home.

Councilor Titus - no report

Councilor Walker - no report

Councilor Burns — reported on the ELHS Building Committee meeting,

¢. City Manager Report — reported that the first roundtable discussion took place
last week. There was great discussion and staff received a lot of positive
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feedback. February 14™ there will be another roundtable discussion which will be
focused on residential and multi unit properties. He also commented on the good
work by staff on the Winter Festival. He also reminded everyone about the Jam the
Gym event to be held on February 21* at 7:00 PM.

X. Adjournment

Motion was made by Councilor Walker and seconded by Councilor Stone to adjourn.
Adjourned at 9:18 PM.

A True Copy. .
ATTEST _dtdan (Lesnedle M{/{_@

Susan Clements-Dallaire, City Clerk
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Mayor LaBonté called the meeting to order at 5:32 P.M. in the Council Chambers of Auburn Hall
and led the assembly in the salute to the flag. All Councilors were present.

I. Unfinished Business

1. Order 06-02062017
Confirming the award for Legal Services to the Malloy Firm.

Motion was made by Councilor Stone and seconded by Councilor Walker for passage.

Public comment — no one from the public spoke. Passage 6-0.

I1. Executive Session

A. Executive Session regarding a personnel matter (Norway Savings Bank General Manager
search), pursuant to 1 M.R.S.A. §405(6)(A)

Motion was made by Councilor Burns and seconded by Councilor Walker to enter into
executive session pursuant to 1 M.R.S.A. §405(6)(A). Passage 6-0. Time in 5:37 PM.

Council was declared out of Executive Session at 6:24 PM.

B. Executive Session regarding a personnel matter (City Manager search), pursuant to 1
M.R.S.A. §405(6)(A).

Motion was made by Councilor Stone and seconded by Councilor Walker to enter into
executive session pursuant to 1 M.R.S.A. §405(6)(A). Passage 6-0. Time in 6:24 PM.

Council was declared out of Executive Session at 7:30 PM.
I1T. Adjournment

Motion was made by Councilor Stone and seconded by Councilor Walker to adjourn,
time adjourned, 7:30 PM.

A True Copy. 7 » .
ATTEST WJ&M &F/Wu//ﬁ%,> MW

Susan Clements-Dallaire, City Clerk
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City Council Information Sheet

Council Workshop or Meeting Date: February 27, 2017
Author: Phillip L. Crowell, Jr., Chief of Police

Subject: Presentation of APD Challenge Coin to Mr. Chris Hitchcock.

Information: On Friday, February 3, 2017, Mr. Chris Hitchcock observed an elderly gentleman passed out and
unresponsive in a vehicle in the parking lot of Thai Dish located at 220 Court Street. Mr. Hitchcock called 911
and following the directions of the dispatcher, removed the gentleman from the vehicle and began performing
CPR. The gentleman was subsequently identified as Mr. Edwin Manley.

As Sgt. Moore arrived on scene, he observed Mr. Hitchcock performing chest compressions on Mr. Manley.
He noticed that Mr. Hitchcock was not wearing a coat, and realized that Mr. Hitchcock had removed his coat
to place it under Mr. Manley’s head. The air temperature was 19 and breezy.

AFD Rescue arrived within seconds of Sgt. Moore’s arrival and took over CPR. Rescue eventually transported
Mr. Manley to CMMC. Sadly, Mr. Manley passed away the following day with his family at his side.

Mr. Hitchcock’s quick and selfless actions gave Mr. Manley a chance at survival and provided him an
opportunity to be treated by medical professionals. | am certain Mr. Manley’s family is grateful to have been

given the chance to be with him when he passed.

Mr. Hitchcock is to be commended for his quick response and selfless actions.

Advantages: Recognition of citizen who rendered emergency aid.

Disadvantages: None

City Budgetary Impacts: None

Staff Recommended Action: Recognition of Mr. Chris Hitchcock’s quick response and selfless acts.

Previous Meetings and History: None

Attachments:
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Council Workshop or Meeting Date: February 27,2017 Ordinance: 01-02062017
Author: Phillip L. Crowell, Jr., Chief of Police

Subject: Sex Offender Residency Restrictions

Information: City of Auburn staff recommends City Council adopts sex offender residency restrictions based
on the State of Maine guidelines.

Advantages: Sex offenders convicted of offenses against persons who have not attained the age of 14 at the
time of the offense will be prevented from living in designated areas.

Disadvantages: Some sex offenders will be grandfathered as long as they maintain their residence.

City Budgetary Impacts: N/A

Staff Recommended Action: City of Auburn staff recommends City Council approves proposed ordinance.
Second and final reading.

Previous Meetings and History: January 23, 2017 Council Workshop, public hearing and passage of 1% reading
on 2/6/2017.

Attachments:
e Proposed Sex Offender Residency Restrictions Ordinance
e Restricted properties to include:
o All public or private, primary, elementary or secondary schools
o The real property comprising municipally owned property or state owned property that is
leased to a non-profit organization for the purposes of a park, athletic field or recreational
facility that is open to the public where children are the primary users to include:

= Androscoggin Learning & Transition Center
=  Auburn Middle School

= East Auburn School

= Edward Little High School

=  Fairview School

= Franklin / Merrill Hill Alternative Schools

= Park Avenue School

=  RETC/ SOS (former Lake Street School)

=  St. Peter and Sacred Heart School

= Sherwood Heights
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=  Walton School

=  Auburn PAL (Police Activities League)

= Bonney Park

=  Boys and Girls Club

= Chestnut Street Park

= (Cleveland Field Park

=  Community Gardens

=  Drummond Street Park

= Edward Little Park

= Festival Plaza

= Garfield Road Park (Auburn Little League ball fields)
= Lake View Fields (Gracelawn Road ball fields)
= Little Androscoggin Park

=  Moulton Park

=  Municipal Outlet Beach

= Norway Savings Bank Arena

= Pettingill Park

= Pulsifer Field (New Auburn Little League ball fields)
= Raymond Park

= Riverwalk

= Sullivan Square

= Tot Lot Park

= Union Street Park

=  West Pitch Park

= Parks & Recreation

e Maps will be provided at meeting identifying sex offender current locations
e State of Maine, Title 30A, Chapter 141, Section 30-14



Chapter 39 - SEX OFFENDER RESIDENCY RESTRICTIONS
ARTICLE I. - IN GENERAL
Sec. 39-1. - Title.

This chapter shall be known as the "City of Auburn Sex Offender Residency Restrictions Ordinance."

Sec. 39-2. - Findings and purpose.

The city promotes and strives to create a safe environment for its citizens to live and raise families
and considers the promotion of the safety and welfare of children to be of paramount importance. The city
recognizes that sex offenders who prey upon children may have a high rate of recidivism.
Notwithstanding the fact that certain persons convicted of sex offenses or sexually violent offenses are
required to register pursuant to the Maine Sex Offender Registration and Notification Act of 1999, 34-A
M.R.S.A. § 11201 et seq., as may be amended from time to time, the city finds that further protective
measures are necessary and warranted to safeguard places where children congregate. The purpose of
this chapter is to provide such further protective measures while balancing the interests and residential
needs of sex offenders.

Sec. 39-3. - Authority.

This chapter is adopted in accordance with the provisions of 30-A M.R.S.A. § 3001 and 30-A
M.R.S.A. § 3014, as may be amended from time to time.

Sec. 39-4. - Definitions.

Setback. A 750 foot radius surrounding "restricted property."”

Designated sex offender(s). Person(s) convicted of Class A, B or C sex offenses committed against
persons who had not attained 14 years of age at the time of the offense, regardless of whether the
offense was committed in the State of Maine or another jurisdiction.

Residence. The temporary or permanent occupation or use of a place, including, but not limited to a
domicile, for the purpose of living, residing or dwelling.

Restricted property. (i) The real property comprising a public or private elementary, middle or
secondary school; and (ii) the real property comprising a municipally owned property or state-owned
property that is leased to a nonprofit organization for purposes of a park, athletic field or recreation facility
that is open to the public where children are the primary users.

Sec. 39-5. - Restricted property map; restrictions.

(a) The GIS department, with the assistance of the police department, shall prepare and file with the city
clerk and police department an official map showing restricted property as defined by this chapter.
Said map is hereby incorporated herein and made a part of this chapter. The GIS department, with
the assistance of the police department, shall by July 1 of each year recommend updates to the map
to the city council to reflect any changes in the locations of any restricted property and setbacks. The
city council may amend the restricted property official map by council order, and any amended
official map shall be filed with the city clerk and the police department.

(b) No designated sex offender shall reside within the setback of any restricted property.

Sec. 39-6. - Exceptions.

A designated sex offender maintaining a residence within the setback of a restricted property is not
in violation of this ordinance if the residence was established and consistently maintained as a residence
prior to March 1%, 2017, the date of adoption of this chapter. A designated sex offender is not in violation
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of this chapter if the restricted property is created, moved or enlarged and such creation, movement or
enlargement results in a designated sex offender residing within the setback of a restricted property, as
long as the residence was in place and consistently maintained prior thereto.

Sec. 39-7. - Violations and penalties.

(a) A designated sex offender who, 30 days after actual receipt of written notice sent by regular mail or
hand-delivered from the city, acting by and through its police department, is in violation of this
chapter shall be subject to an action brought by the city to enforce the requirements of this chapter.
The city may file a legal action against the violator seeking any and all remedies to which it is entitled
pursuant to state and local laws, including, without limitation, declaratory and injunctive relief.

(b) The city may also seek a penalty in the minimum amount of $500.00 per day. Each day of violation
shall constitute a separate violation. In the event the city is the prevailing party in any action under
this chapter, it shall be entitled to an award of its reasonable attorney's fees, court costs and the
costs of any expert witness fees incurred by the city. All civil penalties shall inure to the benefit of the
City of Auburn.

Sec. 39-8. - Severability.

If any section, phrase, sentence or portion of this chapter is for any reason held invalid or
unconstitutional by any court of competent jurisdiction, such portion shall be deemed a separate, distinct
and independent provision, and such holding shall not affect the validity of the remaining portions thereof.

Page 2



Maine Revised Statutes

Title 30-A: MUNICIPALITIES AND COUNTIES
Chapter 141: ORDINANCES

8§3014. ORDINANCES REGARDING RESIDENCY RESTRICTIONS FOR SEX
OFFENDERS

(REALLOCATED FROM TITLE 30-A, SECTION 3013)

1. Application and scope. The State intends to occupy and preempt the entire field of legislation

concerning the regulation of persons convicted of a sex offense in this State or in another jurisdiction. Except

as provided in this section, a municipality may not adopt or enforce any ordinance or bylaw addressing

persons who have been convicted of a sex offense in this State or in another jurisdiction that would impose on
them restrictions or requirements not imposed on other persons who have not been convicted of a sex offense
in this State or in another jurisdiction. As used in this section, "convicted of a sex offense in this State or in

another jurisdiction" means a conviction for any current or former Maine crime listed in former Title 17,

sections 2922 to 2924 or Title 17-A, chapter 11 or 12 or Title 17-A, section 556; a conviction for an attempt

or solicitation of those listed crimes; or any conviction for any former or current crime in any other

jurisdiction in which the person engaged in substantially similar conduct to that of the earlier specified current

or former Maine crimes.

[ 2009, c. 1, §21 (RAL) .]

2. Residency restriction ordinance. A municipality may adopt an ordinance regarding residency

restrictions for persons convicted of Class A, B or C sex offenses committed against persons who had not

attained 14 years of age at the time of the offense. Any such ordinance is limited as follows.

A. An ordinance may restrict only residence. It may not impose additional restrictions or requirements,

including, but not limited to, registration and fees. [2009, c. 1, §21 (RAL).]

B. A municipality may prohibit residence by a sex offender up to a maximum distance of 750 feet

surrounding the real property comprising a public or private elementary, middle or secondary school or
up to a maximum distance of 750 feet surrounding the real property comprising a municipally owned or
state-owned property that is leased to a nonprofit organization for purposes of a park, athletic field or
recreational facility that is open to the public where children are the primary users. [2013, <. 161,

§1 (AMD) .]

C. An ordinance may not restrict the residence of a person who lived in an area restricted pursuant to

paragraph B prior to the adoption or amendment of the ordinance. [2009, c. 1, §21 (RAL)

-1

D. An ordinance may not be premised on a person's obligation to register pursuant to Title 34-A, chapter

15. [2009, c. 1, §21 (RAL).]

[ 2013, c. 161, §1 (AMD) .]

SECTION HISTORY
RR 2009, c. 1, §21 (RAL). 2013, c. 161, §1 (AMD).

Generated
10.13.2016
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The State of Maine claims a copyright in its codified statutes. If you intend to republish this material, we require that you
include the following disclaimer in your publication:
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VACANT, Ward Four

Jonathan P. LaBonte, Mayor

IN CITY COUNCIL
ORDINANCE 01-02062017

BE IT ORDAINED, that the City Council hereby adopts to Chapter 39 in the Code of Ordinances SEX
OFFENDER RESIDENCY RESTRICTIONS as follows:

Chapter 39 — SEX OFFENDER RESIDENCY RESTRICTIONS
ARTICLE I. - IN GENERAL

Sec. 39-1. - Title.
This chapter shall be known as the "City of Auburn Sex Offender Residency Restrictions
Ordinance."

Sec. 39-2. - Findings and purpose.

The city promotes and strives to create a safe environment for its citizens to live and raise
families and considers the promotion of the safety and welfare of children to be of paramount
importance. The city recognizes that sex offenders who prey upon children may have a high rate of
recidivism. Notwithstanding the fact that certain persons convicted of sex offenses or sexually
violent offenses are required to register pursuant to the Maine Sex Offender Registration and
Notification Act of 1999, 34-A M.R.S.A. § 11201 et seq., as may be amended from time to time, the
city finds that further protective measures are necessary and warranted to safeguard places where
children congregate. The purpose of this chapter is to provide such further protective measures
while balancing the interests and residential needs of sex offenders.

Sec. 39-3. - Authority.
This chapter is adopted in accordance with the provisions of 30-A M.R.S.A. § 3001 and 30-A
M.R.S.A. § 3014, as may be amended from time to time.

Sec. 39-4. - Definitions.
Setback. A 750 foot radius surrounding "restricted property."

Designated sex offender(s). Person(s) convicted of Class A, B or C sex offenses committed
against persons who had not attained 14 years of age at the time of the offense, regardless of
whether the offense was committed in the State of Maine or another jurisdiction.

Residence. The temporary or permanent occupation or use of a place, including, but not limited
to a domicile, for the purpose of living, residing or dwelling.

Restricted property. (i) The real property comprising a public or private elementary, middle or
secondary school; and (ii) the real property comprising a municipally owned property or state-
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owned property that is leased to a nonprofit organization for purposes of a park, athletic field or
recreation facility that is open to the public where children are the primary users.

Sec. 39-5. - Restricted property map; restrictions.

(a) The GIS department, with the assistance of the police department, shall prepare and file with
the city clerk and police department an official map showing restricted property as defined by
this chapter. Said map is hereby incorporated herein and made a part of this chapter. The GIS
department, with the assistance of the police department, shall by July 1 of each year
recommend updates to the map to the city council to reflect any changes in the locations of
any restricted property and setbacks. The city council may amend the restricted property
official map by council order, and any amended official map shall be filed with the city clerk
and the police department.

(b) No designated sex offender shall reside within the setback of any restricted property.

Sec. 39-6. - Exceptions.

A designated sex offender maintaining a residence within the setback of a restricted property is
not in violation of this ordinance if the residence was established and consistently maintained as a
residence prior to March 1%, 2017, the date of adoption of this chapter. A designated sex offender is
not in violation of this chapter if the restricted property is created, moved or enlarged and such
creation, movement or enlargement results in a designated sex offender residing within the setback
of a restricted property, as long as the residence was in place and consistently maintained prior
thereto.

Sec. 39-7. - Violations and penalties.

(a) A designated sex offender who, 30 days after actual receipt of written notice sent by regular
mail or hand-delivered from the city, acting by and through its police department, is in
violation of this chapter shall be subject to an action brought by the city to enforce the
requirements of this chapter. The city may file a legal action against the violator seeking any
and all remedies to which it is entitled pursuant to state and local laws, including, without
limitation, declaratory and injunctive relief.

(b) The city may also seek a penalty in the minimum amount of $500.00 per day. Each day of
violation shall constitute a separate violation. In the event the city is the prevailing party in any
action under this chapter, it shall be entitled to an award of its reasonable attorney's fees,
court costs and the costs of any expert witness fees incurred by the city. All civil penalties shall
inure to the benefit of the City of Auburn.

Sec. 39-8. - Severability.

If any section, phrase, sentence or portion of this chapter is for any reason held invalid or
unconstitutional by any court of competent jurisdiction, such portion shall be deemed a separate,
distinct and independent provision, and such holding shall not affect the validity of the remaining
portions thereof.
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City Council Information Sheet
Council Workshop or Meeting Date: February 27, 2017 Order: 07-02272017

Author: Sue Clements-Dallaire, City Clerk

Subject: Accepting the resignation of Assistant City Manager Denis D’ Auteuil

Information: Assistant City Manager, Denis D’Auteuil submitted his letter of resignation to the Mayor and Council on
Monday, February 13, 2017, with his last day with the City of Auburn being Friday, March 24, 2017.

Advantages:

Disadvantages:

City Budgetary Impacts: N/A

Staff Recommended Action: Accept his resignation.

Previous Meetings and History: N/A

Attachments: Order 07-02272017
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IN CITY COUNCIL

ORDER 07-02272017

ORDERED, that the City Council hereby accepts the resignation of the Assistant City Manager,
Denis D’Auteuil, with his last day being Friday, March 24, 2017.
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Council Workshop or Meeting Date: February 27, 2017 Order: 08-02272017
Author: Sue Clements-Dallaire, City Clerk

Subject: Appointing John Bubier as Acting City Manager for the City of Auburn

Information:

The City Council is in the process of filling the vacant City Manager position. Assistant City Manager, Denis D’Auteuil was
appointed as Acting City Manager in September of 2016. He recently tendered his resignation and his last day will be
Friday, March 24, 2017.

John Bubier, former City Manager for the City of Biddeford, Maine who has years of experience in municipal government
has been selected to serve as Acting City Manager until the City Manager position is filled.

Advantages: With his years of experience in municipal government, John Bubier has the qualifications needed to
provide the leadership and guidance needed during the FY18 budget process and the transition of hiring a new City
Manager.

Disadvantages:

City Budgetary Impacts: N/A

Staff Recommended Action: Recommend passage

Previous Meetings and History:

Attachments: Order 08-02272017
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IN CITY COUNCIL

ORDER 08-02272017

ORDERED, that the City Council hereby appoints John Bubier as Acting City Manager.
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Author: Christine M. Mumau

Subject: Authorizing the Acting City Manager to execute the collective bargaining agreement with MSEA Local 1989

Information:

Advantages:

Disadvantages:

City Budgetary Impacts: The projected costs for implementing the 2% COLA and 1 % Performance.

Staff Recommended Action: As per negotiations with MSEA 1989 about the terms of the agreement, staff has
prepared an order and recommends its approval at this meeting.

Previous Meetings and History: Discussion during executive session at the 1/9/2017 and 2/6/2017 Council meetings.

Attachments: Order 09-02272017
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Preamble

Whereas, the City of Auburn (herein referred to as “the City”’) and the Maine State
Employees Association, Service Employees International Union, Local 1989 (herein referred to
as “MSEA-SEIU or the “Union”) desire to establish a constructive, cooperative and harmonious
relationship; to establish a uniform and equitable system of personnel administration; to avoid
any interruption or interference with the operations of the City, to promote effective service and
quality of work towards the accomplishment of the mission of the City; to establish an equitable
and peaceful procedure for resolution of differences; and to establish a continuity of current pay
and benefits;

Therefore, this agreement by and between the parties is entered into as of

Article 1 Recognition

Section 1. Bargaining Agent
Pursuant to the Maine Labor Relations Board Certification dated October 3, 2011, the
City recognizes the Maine State Employees Association (MSEA-SEIU) as the sole and exclusive
bargaining agent for the purpose of representation and negotiations with respect to wages, hours
and working conditions for all general government employees in classifications specifically
listed in Section 2 — Covered Employees.

Section 2. Covered Employees
Employees in the following position classifications are covered by this collective
bargaining agreement:

Accounting Assistant

Administrative Assistant

Appraiser

Building Maintenance Technician (except for the position in the Public Services
Department)

City Electrician

City Planner

Code Compliance (including Plumbing Inspector, Health Inspector, Code Compliance
Officer/Assessing Assistant)

Court Officer-PD

Crime Analyst/GIS

Engineering Technician/Excavation Inspector

Fire/EMS Support Specialist/Admin

GFTV Station Manager

GFTV Video Tech

Housing Coordinator

Information Assistant

Neighborhood Service Coordinator

Office Manager

Ice Arena Maintenance Worker
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Parking Enforcement

Police Planner

Project Engineer

Recreation Specialist

Safety Coordinator and NIMS Compliance Officer
Support Services Tech-PD

Tax Clerk

This agreement does not cover temporary or seasonal employees hired for a period not
exceeding 6 months (either those hired through a temporary employment service or those on
direct payroll), employees working less than 20 hours a week, independent contractors or
consultants, and/or employees hired through grants for a specified period of time.

Section 3. Dispute Resolution for Covered Employees
In the event of a dispute between the parties as to the future inclusions or exclusions from
the unit resulting from the establishment of new or changed classifications or titles, either party
may apply to the Maine Labor Relations Board for resolution of the dispute.

Article 2 Disclaimers

Although this contract outlines the conditions, responsibilities and benefits of
employment with the City of Auburn, this contract is not a guarantee of employment. The
following disclaimers are included to provide specific notice to that effect:

= This contract does not restrict the City’s right to lay-off employees, or otherwise
terminate the employment relationship.

= No supervisor, manager, employee or representative of the City, other than the City
Manager or a majority of the City Council, has the authority to enter into an agreement
for any specified period or make any promises or commitments restricting the City’s right
to lay-off or terminate an employee. Any employment agreement, promises or
commitments entered into by the City Manager or a majority of the City Council shall not
be enforceable unless it is in writing and signed by all parties.

= Where this contract contains descriptions or references to insurance or other benefit
plans, the specific provisions of the benefit plan will take precedence and govern should a
conflict arise concerning interpretation, application or benefit level.

Article 3 Non-Discrimination

The City makes equal employment opportunity and non-discrimination compliance its
affirmative action policy. No employee shall be subjected to discrimination nor be denied
compensation and/or benefits on account of race, color, sex, disability, religion, ancestry,
national origin, age sexual orientation, or gender Identity or gender expression by any employee
or agent of the City, under any program or activity in which the City participates including third
party agreements.
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All employees have the right to work in an environment free from illegal harassment
including sexual harassment. All employees shall adhere to the City’s Sexual Harassment

Policy.

Article 4 Authority of the City Manager

The City Manager has the authority, except as may be otherwise limited by law and/or by
the provisions of the Contract, to administer and manage the day-to day operations of the City
government. This authority shall include the right to take such administrative action as he/she
deems necessary or appropriate to direct the programs of the various departments; direct the
workforce, establish work schedules, introduce new or improved methods, techniques or
facilities; hire, promote, suspend, demote or discharge for just cause; change duties and
assignments; reduce, or expand the workforce; transfer; maintain discipline, and to contract or
subcontract work. Equally important to the authority of management is the right to take
necessary and appropriate administrative action to uphold the rights and interests of the citizens,
the City Council and employees.

Article 5 Employment Definitions

Section 1. Regular Employment
a.Full-time — Full-time employment is appointment to a regularly budgeted
position to work on a continuing and indefinite basis for at least 37.5
hours per week.

b. Part-time — Part-time employment is appointment to a regularly
budgeted position to work on a continuing and indefinite basis for less
than 37.5 hours per week.

Section 2. Contract Employment

Contract employment is employment under an employment agreement or contract
between the City and an individual. Such employees receive salary and benefits as
negotiated and written in the employment agreement or contract. The compensation and
benefits package may be different than what is authorized to regular full- and part time
employees.

Section 3. Temporary Employment

Any temporary worker that is employed by the City to perform job duties within the
scope of duties of a covered employee as defined by article I, Section 2, above work, will be
placed in the unit once they have worked 975 hours, within any City fiscal year.

Section 4. Probationary Period

All employees will be subject to a six (6) month initial probation period, unless a
longer period is provided by law. During this period, employees must demonstrate their
fitness for the position. During the probation period, the probation employee may be
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disciplined, discharged, laid off or otherwise dismissed at the sole discretion of the City, and
neither shall the reason for the disciplinary action, discharge, lay-off or dismissal be the
subject of a grievance. Probation periods for employees re-hired after a voluntary resignation
from the City shall be six (6) months.

Article 6 Work Hours

Section 1. Regular Hours

Due to the wide variety of services provided by the City, hours per week between
departments and employees also vary. The hours per week for full-time employees are as
follows:

Building Maintenance Staff 40 hrs.
Ice Arena Workers 40 hrs
All other general government employees 37.5hrs

Administrative office hours in Auburn Hall are Monday through Friday from 8:00am to
4:30pm, with an hour for lunch.

Hours for the City Electrician shall be 8:00am to 4:30pm Monday through Friday
with an hour lunch break, to coincide with the rest of the Economic and Community
Development Department staff, in particular, the code enforcement staff.

Effective 7/1/2017, the City Electrician will be capped at the same comp time accrual cap as
all other MSEA employees-20 hours. The City Electrician will have the rest of the fiscal
year to draw down the cap to the

hour cap. Any hours over the cap, effective 6/30/17, will be cashed out at the City
Electrician’s hourly rate as of 6/30/17.

Office hours of employees working at other facilities (Public Services, Fire, Recreation,
NSB Arena) may be adjusted to serve the business necessity of the operations.

The City agrees to provide a two week notice before making permanent changes to a
department’s work shift. The City will not make changes to the work schedule on an arbitrary
and capricious manner.

Section 2. Part-time Hours

Part-time hours are established on a case-by-case basis based upon the needs of
individual Departments. The hours of each employee’s work day is determined by the
Department Director with the approval of the City Manager. Department Directors are
responsible for ensuring that time for all employees within their department are recorded
accurately. The employee and the supervisor must account for any hours not worked by the
employee and shall designate from which approved leave the hours will be deducted.

Section 3. Overtime
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The City of Auburn uses the Federal Fair Labor Standards Act, to determine
which employees are eligible for paid overtime. Questions about the eligibility of positions
for overtime should be directed to the Department Director or the Human Resources Director
for clarification.

Employees have the option of overtime pay or compensatory pay for time worked
in excess of 40 hours in a pay period whenever possible, the Department Director must
approve overtime in advance of the work being performed. All overtime worked will be
recorded along with the reason for the overtime. This will assist the supervisor and/or the
Department Director to manage the overtime requirements as well as provide a way to track
the financial liabilities for overtime incurred.

Unless specified herein, overtime is paid at one and a half times the employee’s base
wage for actual hours worked in excess of 40. This means that hours taken as vacation, sick
leave, holidays or personal days within a given pay week will not be calculated towards the
forty hours. When overtime is paid to an employee whose normal work week is 37.5 hours,
then straight time will continue to be paid until the work performed reaches above forty in a
pay period.

Due to the special nature of municipal work, several City positions require
mandatory overtime, usually for public safety reasons. These mandatory overtime
requirements will be explained to the employee prior to being hired or promoted to a position
for which overtime is a requirement. Repeated failure to work overtime or to be available for
overtime will be a cause for disciplinary action.

Section 4. Call-Out Pay
(a) Code Enforcement Officers and Building, Plumbing and Health Officer who are
called into work outside of their normal working hours shall receive a minimum of 2
hours at overtime rate of 1 and % his/her normal rate of pay. If the employee is called
out more than once in a 24 hour period, he/she shall be compensated for only 2 hours
at the overtime rate unless total time worked is more than 2 hours worked, then he/she
will be compensated for actual hours worked at the regular overtime rate.

(b) Employees of the Electrical Division who are called out after normal business hours
and on weekends and holidays to respond to urgent electrical/traffic signal issues will
be paid a minimum of two and a half hours at regular pay for the first call out. The
second and subsequent call outs in the 24 hour period will be paid at time and a half
the normal hourly rate of pay for actual hours worked.

Section 5. Standby Stipend
Stand-by pay is $50.00 per week for the Electrical Division employee who is
designated as on-call for that week.

Section 6. Compensatory Time
Employees who are eligible for overtime according to FLSA regulations may
choose to take compensatory time in lieu of overtime pay. Compensatory time shall be taken

CBA City of Auburn/MSEA-SEIU 7/1/16 through 6/30/19 Page 10



at one and one half times the number of hours worked after 40 hours. The employee must
state his/her choice of overtime pay or compensatory time to his/her Department Director
before the overtime hours are worked. All employees with the exception of the Electrical
Division employees, may not accumulate more than 20 hours of compensatory time without
authorization from the City Manager. Electrical Division employees may accumulate up to
60 hours of comp time. Compensatory time must be utilized in the fiscal year in which it was
earned and must be scheduled with the Department Director who will consider the workload
of the department, personnel coverage and other reasonable criteria when granting or not
granting compensatory time off. Employees who separate from their employment with the
City of Auburn shall receive a lump sum payment of the balance of any accrued but unused
compensatory time at the hourly rate the employee is earning at the time of termination.

It is understood that salaried employees, exempt from overtime as defined by the
most recent Fair Labor Standards Regulations, shall accomplish the work assigned to the
position regardless of the hours required to do the work. Any employee exempt from
overtime pay who logs many hours of overtime, may from time to time take off time during
the normal business day with the approval of the Division Manager or Department Director,
or the City Manager as long as it is understood that the hours off are not taken hour for hour
with the overtime worked.

Section 7. Shift Differential
Employees who are assigned to regular second or thirds shifts will receive a shift
differential added to their regular hourly rate according to the following:

To regular second shift —an additional $.25/hr
To regular third shift — an additional $.75/hr

Shift differential will not be paid for routine overtime such as during snow storms or
when work is extended beyond the normal work shift.

Section 8.Pay for Acting Capacity

During periods of planned and unplanned, the Department Director and/or the City
manager may authorize a member of the bargaining unit to perform work in a higher
classification of an employee in the same bargaining unit. In such situations, the City will pay a
5% differential over the employee’s base hourly rate or the beginning of the pay range in which
the employee is performing the acting pay work, whichever is greater, for the period of time that
the employee is designated in acting capacity. Acting capacity will be designated at the
discretion of the Department Director for periods of exceeding two (2) continuous or
uninterrupted work weeks and in those situations in which the employee performs substantially
all work of the higher classification. Acting capacity shall not be made on an arbitrary and
capricious basis.

Section 9. Flexible Schedules

On occasion it may be necessary to alter the workweek in order to meet the demands of
the public or a project and to minimize the need for overtime. Changes from the standard
workweek must be approved in writing by the Department Director and the City Manager.
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Section 10. Lunch Breaks/Other Breaks

Lunch breaks are either one half hour, or one hour in length, depending upon the
department, and begin at 11:00 a.m. and end by 2:00 p.m. Employees may be allowed to, on
occasion, skip a lunch hour to shorten the work day upon the approval of the Department
Director, once he or she has ensured that the office is sufficiently covered. Altering the workday
by working through the lunch period on a regular basis is not acceptable.

Departments do not have established formal break periods. Short breaks, other than
lunch breaks, for coffee, etc. will be established by the Department Director and/or the
supervisor and will not interfere with office coverage or efficiency of operations.

The City reserves the right to adopt and amend tobacco use policies. Use of tobacco
products is prohibited on all City-owned property and at all worksites. Employees who use
tobacco products may do so only on their assigned lunch break and only off the work site and off
City owned property. Employees are specifically prohibited from using tobacco products in any
City vehicles.

Section 11. Flex Time for Exercise

The City of Auburn recognizes the benefits of regular exercise to the employee and to the
organization as a whole. A healthy workforce has more productivity, less absenteeism, and lower
health insurance utilization rates. The City, as a way of encouraging overall health and physical
fitness, will permit employees flexibility during the regular workday to pursue an exercise
program.

Employees will be permitted to take flextime for the purposes of participating in a fitness
program either through an individual regimen or through an established program such as a fitness
center. Specifically, employees who exercise during their lunch period may extend their lunch
period if there is not sufficient time to complete their exercise regimen. Similarly, employees
who exercise before work may report to work later than their normal start time if such a delay is
a result of participating in an exercise program. Time for the exercise program will include travel
to and from the exercise site, time for changing, actual exercise time, and showering.

The following are conditions on flextime for exercise:

e The staffing and work demands are very different among departments. Flextime
for exercise may not be appropriate for all departments and employees. Therefore
the employee and the supervisor and the department director must mutually agree
to flex time before it is implemented. Factors such as union contract provisions,
office coverage, minimum staffing levels, vacations, sick leave and other
unplanned absences, special projects and peak workloads and requirements for
supervision will be considered before implementing individualized flextime.

e The employee must make up any time lost either at the end of the regular
workday, during the lunch hour or before normal start of the workday.

e Flextime for exercising will not disrupt the normal flow of the department or
impede customer service.

e Flextime away from the regular job does not exceed 30 minutes/day.
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Failure of the employee to adhere to these conditions without approval of the department
director, and barring any extenuating circumstances, will cause the employee to lose the
opportunity to participate in flextime.

Section 12. Time Sheets

All employees will complete time sheets signed by the supervisor or Department
Director. The time sheets are official documentation of hours actually worked. If time is
taken off during the workweek, the employee must record on the time sheet how time-off will
be compensated (vacation, sick leave, comp time, medical leave, or holiday, etc.). If time is
not recorded on the time sheet, it will not be regarded as worked or entitled to pay.

Section 13. Union Representatives

Provided it does not adversely affect his or her regular job responsibilities for the City,
one steward will be allowed up to 2 (two) days of administrative leave (without loss of pay
and benefits) to attend the spring and fall MSEA sponsored steward training. Time spent on
MSEA sponsored training shall not count toward computation of eligibility for overtime.

The chapter president will be allowed 1 (one) day of administrative leave (without loss of
pay and benefits) to attend the fall MSEA annual convention as a delegate. The City bears no
obligation to pay for attendance at a conference or the associated travel expenses.

Article 7 Pay Periods

The pay period for all departments, with the exception of the Police Department
administrative staff, begins on Sunday and ends on Saturday. City of Auburn employees are
paid weekly. Checks are usually available in the morning. City of Auburn employees are
encouraged to use direct deposit to deposit all or a portion of their weekly payroll into one or
several bank accounts.

Article 8 Compensation

Section 1. Position Classification and Pay Plan
Employees will be compensated in accordance with the Position Classification
and Pay Plan. (See Attachment A)
Employees covered by the bargaining unit will receive the following pay
adjustments:
Effective with the signing of the contract, employees currently paid below the Position
Classification and Pay Plan will be brought up to the minimum of the pay plan.

Year 1: 2% COLA plus up to 1% adjustment based upon performance,
retroactive to July 1, 2016

Year 2: 2% COLA plus up to 1% adjustment based upon performance

Year 3: 2% COLA plus up to 1% adjustment based upon performance
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Section 2. Requests for Reclassification

The City will notify the Union within 30 days of its intent to reclassify any position
based upon duties and responsibilities. Employees who are performing additional duties for a
temporary period are not covered by this section, but are covered by Article 6 Section 8. Acting
Capacity.

The Union may seek reclassification of any position for the sole purpose of
determining if that position is in the appropriate pay range in comparison to other positions
requiring similar work in regards to complexity of work, quantity of work, special licenses,
certificates, experience, education, degree of supervision required, supervisory responsibilities,
autonomy and amount of direction required, special environmental factors and similar kinds of €
job components. It is the responsibility of the Union to provide the City with the reasons why
the reclassification is justified including any data and documentation.

The City will have 30 days to consider the request for reclassification. If approved,
any pay adjustment as a result of the reclassification will be included in the upcoming year. If the
request for reclassification is denied, the Union may submit a request for a review to a three
member panel to include the employee’s Department Director, the Human Resources Director,
and the MSEA Field Representative or his/her designee. If the decision of the review panel is
not acceptable to the employee, he/she may appeal the decision to the City Manager as per the
grievance procedure in Article 13. If the request for reclassification is not upheld by the
arbitrator, the union is barred from submitting another request for one (1) year. If the arbitrator
upholds the request for the reclassification, any pay due the employee(s) based upon the
reclassification will be retroactive to the date of the report issued by the review panel.

Section 3. Evaluations

Employees will receive an evaluation annually within 30 days of their initial date of
hire or date of promotion unless there are extenuating circumstances that prevent it. In cases of
extenuating circumstances, the supervisor or Department Director will provide a notice in
writing. Performance evaluations completed prior to the signing of this agreement are not
grievable by the employee or the union.

Section 4. Longevity Pay
Members of the bargaining unit who have completed their 7" year of service with
the City of Auburn will receive a one-time lump sum payment in the amount of $300.

Members who have completed their 15" year of service will receive a one-time lump
sum payment of $400.

Members who have completed their 25™ year of service will receive a one-time lump
sum payment of $500.

Members of the bargaining unit who work 20 hours per week or more, but less than
37.5 will receive one half of the amounts as those working full time based upon the same
corresponding years of service.
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Article 9 Clothing Allowance

The City will provide $350 per year toward a clothing allowance for department
approved clothing and boots for Ice Arena Maintenance Workers, and Electrical Division
employees. The City will provide $100 per year for field inspectors in the following positions:
Appraiser, Housing Coordinator, Engineering, and Code Enforcement. The City will determine
the method of providing clothing allowance, either through a quartermaster system, voucher
system or debit card.

Article 10 Employee Appearance

City Employees are representatives of the City and are expected to conduct themselves
professionally and project a positive image. Because of the special nature of government
service, employees have daily contact with the public. These contacts directly affect the City’s
identity and how employees are perceived by the public. Employees are expected to project a
positive image to co-workers and the public through overall appearance and work performance.

When determining whether or not attire is appropriate, employees should consider:
What types of job duties they are required to perform;

Where they are required to carry out their job duties;

With whom they are interacting when required to transact City business; and
Personal safety considerations.

The following are minimal guidelines for employee appearance:

1. Uniforms and other apparel, which are required to be worn due to safety regulations, are
considered acceptable clothing for those particular jobs.

2. Standard work clothes are appropriate for employees who spend virtually all their time
out in the field (for example Parks Maintenance Workers, Ice Arena Workers and
custodial personnel).

3. Non-uniformed employees who do administrative work are expected to wear clothing
generally associated with professional office setting, rather than casual or work clothing.

4. Employees who perform office work and also must work in the field may wear casual
attire that will allow them to perform the job safely, minimize destruction of good
clothing while still projecting a professional image.

5. Employees are expected to dress in more formal business attire (suits, jackets, ties, etc.)
when the situation dictates. These situations may include: meetings with the City
Council and other community boards, commissions and groups, court appearances,
special business or community events and meetings, planned media interviews, etc.

6. Employee Identification- Employees who work in the field, and/or who must transact
business in citizen’s homes or businesses must wear some sort of identification such as a
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photo ID. Additionally, employees who work directly with the public will, at a
minimum wear an ID tag.

Additionally, employees are expected to come to work in clothing which is neat, clean, in
good repair and is free from slogans and symbols which may be offensive to co-workers, general
public and others with whom they do business. T-shirts, halter-tops, sweatshirts, shorts, skorts,
jeans, or flip flops are inappropriate office attire.

There will occasionally be exceptions to the above minimal guidelines. For example, if
the day is going to be spent cleaning or painting office space, office attire may be more relaxed
for that time period in which the work is being done.

Employees who contribute to the Community Service Fund or the Police Athletic League
through weekly payroll deduction may wear jeans on Friday. This is the only occasion where
blue jeans are acceptable.

Article 11 Reimbursement for Travel Expenses

Section 1. Purpose

The City of Auburn supports and encourages the professional development of all staff
members. In order to enhance the skills and knowledge base of employees, regional and out-of-
state travel is sometimes necessary to attend professional meetings, seminars and workshops.
Attendance at these sessions, while important, is a privilege for which employees are responsible
for ensuring that both their time and the City’s financial resources are well spent.

The following policy governs reimbursement of travel expenses incurred during the
conduct of City business. The City will reimburse employees for ordinary, necessary and
reasonable travel expenses, excluding commuting expenses, which pertain to the transaction of
City business. The objective is to ensure cost effective and equitable reimbursement for expenses
incurred by employees in the performance of their duties, within the City’s budgetary
parameters.

Section 2. Responsibilities

Prior to any employee attending any seminar, workshop or professional association
meeting which will require the expenditure of City funds for travel or lodging, the employee
must receive approval of the supervisor. In the case of out-of-state travel, the employee must
also receive the approval of the City Manager.

All employees who incur travel expenses must comply with the policy. Employees who
submit travel expense reports not in compliance with the policy risk delayed, partial or forfeited
reimbursement.

Covered Employees shall be entitled to reimbursement for qualifying expenses incurred
in the course of their responsibilities for the City, as defined in the City’s Travel Reimbursement
Policy then in effect, which the City may amend in its sole discretion. Supervisory employees
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who approve travel expense reports are responsible for ensuring that employees follow City
reimbursement guidelines. Any deviation must be explained by the supervisor on the report.

Section 4. Non-Reimbursable Expenses — The following expenses are not
reimbursable:
¢ Any additional costs resulting from an employee’s family
accompanying him/her on the trip.
e Childcare fees
e Pet care fees
Hotel room movies
Personal phone calls
Meal costs which exceed the per diem rate
Alcoholic beverages
Other non-work related expenses

Section 5. Cash Advances

a. Issuance and Use — Upon request, temporary cash advances will be given to
employees who are traveling out of state for expected out-of-pocket expenses.
Advances will not be issued to employees who have a previously issued advance
that remains outstanding.

b.Settlement and Reporting — Cash advances must be settled within five (5)
business days after returning from the pre-approved trip. Settlement consists of
reporting the advance on a travel expense and deducting the advance from the
final balance due.

Section 6. Expense Report Processing
a. Timeframes — Out-of-state travel must be documented on a travel expense
report within five (5) business days after returning from a trip. Routine in-
state expenses should be submitted on a monthly basis.

b. Authorization — The travel expense reports must be approved and signed by a
supervisor, who will review the report for accuracy and compliance with the
travel policy.

c. Reimbursements — Reimbursement checks will be processed with the regular
accounts payable, which are processed weekly.

Article 12 Conditions of Employment

Section 1. Employee Conduct and Ethics
a.General Statement of Ethics — Work in the public sector can allow employees to be
exposed to many areas of ethical judgment. In order for the City, its employees, and its
leadership to maintain a positive relationship with the public they serve, they must all
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abide by the policies and procedures that will protect the public trust and the trust placed
in themselves and co-workers.

b. Local Political Activity — While employed by the City of Auburn, all personnel shall
refrain from seeking or accepting nominations or elections to any elective office in the
Auburn City government including the School Department, and using their influence in
any way for or against any candidate for elective office in City government.

City employees shall not work at the polls (unless employed by the City Clerk’s office
during elections), circulate petitions or campaign literature, or be in any way involved in
the solicitation of endorsements, subscriptions, contributions or political service from any
persons for any political purpose pertaining to the government of the City.

This policy shall not be construed to prevent City employees from becoming or
continuing to be members of any political organization from attending political meetings,
from expressing views in political matters, or from voting with complete freedom in any
election.

c.Conflicts of Interest — Employees must avoid situations where loyalties may be divided
between the City’s interests and their own personal and/or financial interests.

Employees will place public interests above individual, group and special interests.
Employees will not have any material financial interests in any private or professional
activity which will be in conflict with their job responsibilities.

Employees will not engage in any business activity or professional activity that would
appear to be in conflict with job responsibilities or that would tend to impair independent
judgment or action on performance of official duties.

Employees will refrain from using their position for personal gain.

Employees will keep confidential all information not available to all citizens that is
acquired by virtue of their positions with the City.

Employees will not represent private interests which conflicts with City interests.
Employees shall treat all citizens and others doing business with the City alike —
courteously and with respect. Employees will not grant any citizen any favor, benefit, or
special privilege beyond what is provided to all citizens.

Employees are not generally prohibited from having interests in businesses and real
property located within the City of Auburn. Whenever a City employee becomes aware,
or a reasonable person in the employee’s position would become aware, that his or her
interest in a business or in real property located within the City conflicts or has the
reasonable potential to conflict with the employee’s ability to perform his or her job
duties with undivided loyalty on behalf of the City, the Employee shall promptly disclose
the actual or potential conflict to his or her Department Director or to the City Manager.
Employees must also disclose the nature and extent of any financial or personal interest
in any City contract, agreement, purchase of goods or services or project. Whenever such
an actual or potential conflict exists, the City and the employee shall develop a
management plan to ensure that the employee is not required to take actions on behalf of
the City that are opposed to the employee’s personal interests, and to prevent any actual
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or potential situation where the employee may be required to, or perceived as acting, in
furtherance of their personal interests at the expense of the City’s interests. Nothing in
this section shall require the City to hire additional staff or acquire additional City
resources in order to accommodate an employee’s conflict of interest.

Employees shall handle all matters of personnel, including recruitment, selection, or
promotion on the basis of qualification, ability and merit.

Employees must disclose to their Department Director or to the City Manager, the nature
and extent of any financial or personal interest in any City contract, agreement, purchase
of goods or services or project.

d.Conflicts of interest and Employment Positions- City employees shall not hold a
supervisory position or be senior in the chain-of-command to an individual with whom he
or she has a personal relationship or a financial involvement, unless:

i. The relationship is disclosed by the employee to the City Manager.

ii. The City Manager approves a management plan that is designed to prevent favoritism
or any other improper influence in connection with the employment relationship and that
provides ongoing oversight by a person or persons not subordinate to either individual
who have the personal or financial involvement.

For purposes of this section, a personal relationship is defined as any family, affectionate,
or social relationship that is characterized by one or more of the following:

i. Persons who are husband and wife, or parent or child;

ii. Persons who share a physical intimacy with each other;

iii. Persons who acknowledge an ongoing romantic

relationship with each other;

iv. Persons who live together in the same residence;

v. Persons who intermingle their financial assets without an accounting of separate
ownership interests.

For purposes of this section, financial involvement means any existing (or current efforts
toward achieving) ownership or investment interests, contract rights, significant customer
relationships or employment relationships of a City employee.

e.Guidelines for accepting Gifts or Gratuities- Employees will not accept personal gifts,
favors, services, money or anything of value from the public which might reasonably
tend to influence or be perceived to tend to influence the impartial discharge of duties.
Employees will not accept gifts or money for services which they are paid by the City to
perform.

Employees with enforcement/inspection/decision making responsibilities should keep in
mind that the donor of gifts, favors and/or services may expect or seek preferential
treatment. Favoritism, especially as a result of acceptance of a gift, is prohibited. The
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policy of gifts and gratuities does not preclude the employee from accepting advertising
or promotional items of inconsequential value such as pens, pads of paper, caps, etc.

Any questions relating to this policy on gifts and gratuities or on the acceptance or
rejection of specific items under specific circumstances should be directed to the
Department Director, Human Resources Director or to the City Manager.

f.Outside Compensation- City working hours shall be reserved for the conduct of City
business. Under no circumstances shall an employee conduct private business activities
for compensation or profit during his or her City work hours.

No employee shall, during off-duty hours, be engaged in any employment, activity or
enterprise that is incompatible or in conflict with his/her duties, functions, and
responsibilities with the City. No employee shall accept outside employment if said
employment will interfere or not permit the employee to meet emergency, special
assignment or overtime requirements in conjunction with his/her duties with the City of
Auburn.

Section 2. City Property

All City-owned equipment, vehicles, tools, materials and supplies are the property of the
City of Auburn. The following rules shall govern the personal use by employees of City owned
equipment (other than motor vehicles):

i. No City equipment (including computers, laptops and cell
phones) or supplies will be used by an employee in the conduct
of private business activities for compensation or profit.

ii. No City equipment will be removed from City premises where
it is normally kept, for an employee’s personal use unless such
equipment is also available to the general public.

iii. With permission of their supervisor, an employee may use City
equipment such as computers, photocopy machines,
occasionally for personal tasks, as long as these tasks are
performed on the employee’s own time.

iv. Employees are responsible for any damage to City equipment
occurring during personal use thereof.

v. Employees will reimburse the City for any supplies consumed
in their personal use of City equipment.

vi. The City’s letterhead will not be used for personal
correspondence or in personal business correspondence.

vii. Individual departments may establish stricter rules governing
the use of specific types of equipment.
There is a specific policy regarding appropriate use of City computers, including internet
usage.

Section 3. Seat Belt Policy
All City of Auburn employees must use seat belts while in City vehicles or equipment,
either as an operator or passenger. This policy also applies when an employee is using his or her
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own personal vehicle for City business. Employees failing to comply with this safety policy will
receive disciplinary action. Employees involved in an accident while on City business while not
wearing a seatbelt will be suspended without pay for one week. The only exception to this
policy is in the case when the manufacturer of the equipment does not advise the use or
installation of seatbelts.

Section 4. Workers Compensation

The City shall provide Workers” Compensation coverage to its employees as defined
under the applicable Maine Workers’ laws. In order to provide a safe work environment and to
manage Workers’ Compensation costs, employees are responsible for working in a safe manner
in accordance to all safety policies and report unsafe working conditions to their supervisor.
Employees who believe they have been injured on the job must report immediately to their
supervisor and/or Department Director or the Human Resources Department. The employee and
supervisor must provide details of the incident on written forms provided by the Human
Resources Department as soon as possible after the incident.

Employees who have been injured on the job and whose injuries are determined to be
compensable under the workers compensation Act may use time from their earned time bank for
the waiting period and/or the period that the claim is being contested. If the waiting period
becomes compensable by Workers” Compensation based upon the duration of the injury and/or if
the controverted claim is found to be compensable, the City shall credit the employee’s earned
time bank for time during the waiting period and/or the time the claim is contested.

Employees, out of work three or more days due to a work related injury, who have filed a
claim for Workers’ Compensation but whose claim is being contested, will be placed on Family
Medical Leave if he or she would otherwise be eligible for such leave.

The City of Auburn reserves the right under the Workers” Compensation Act to designate
the medical facility and treating physician for work related injuries for the first ten (10) days of
treatment. Employees who use their own primary care physician rather than the City designated
occupational health provider will be responsible for any bills incurred.

Employees are expected to return to work if the occupational medical
provider determines that the employee has work capacity. If the employee does not return to
work when modified work is available, the employee will be paid through accrued sick time if
available or accrued vacation, if he/she has no accrued sick leave. The employee will not be
compensated through Workers’ Compensation.

Article 13 Discipline/Discharge

Section 1. Types of Discipline

A Supervisor or Department Director may discipline an employee when in his/her
judgment the conduct or performance of the employee justifies such action with just cause.
Discipline may include verbal or written reprimand, remedial training, suspension, placement on
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administrative leave without pay for up to 10 days. The City believes in the tenets of progressive
discipline, however certain violations may warrant discipline not in accordance with progressive
discipline. Factors such as severity, frequency, consequences of the violation, and the
employee’s prior work and disciplinary records will be considered in determining the appropriate
level of discipline.

Section 2. Just Causes for Discipline
Just Cause for discipline may include, but not be limited to the following:

a. Repeated failure to follow job standards, policies and procedures established by
the City.

b. Being in possession of or under the influence of alcohol, legal drugs not
prescribed by the employee’s physician, and or illegal or scheduled substances
while on duty or while on City property.

c. Theft or willful destruction of City property.

d. Willful falsification of employment related records or intentional
misrepresentation of facts relating to job performance.

e. Insubordination.

f. Physically striking a co-worker, supervisor or member of the public except in
self-defense.

g. Carrying firearms into the workplace unless it is required as part of the
employee’s official work capacity.

h. Disorderly conduct which interferes with the operation or management of the
department or poses a serious danger to the health and safety of other employees.
Repeated failure to follow work instructions.

Repeated neglect of duty.
k. Absence without notice or excuse, including lateness.
Behavior including off-duty behavior, or conviction of a misdemeanor which
causes or has the potential for causing discredit to the Department or the City and
of eroding the public’s confidence in the City, its employees and its services.
m. Charged with or convicted of a felony under the criminal laws of the United
States or any state.
n. Threats to the safety of City personnel or property.
o. Violation of the City Sexual Harassment Policy.
p. Failure to treat the public and co-workers in a respectful and courteous manner.
g.Use of sick leave for reasons other than what it is intended for; failure to notify
supervisor of sick leave use and high frequency of sick leave use without
corresponding documentation as to the reasons for sick leave use.
r.Poor performance.
s.Failure to provide good customer service to City residents and the
public
t.Similar conduct that in the judgment of the Supervisor, Department
Director or City Manager is cause for discipline.

—r -
. .

Section 3. Written Notice
Written notice of disciplinary action shall be given to the employee with a copy to the
Human Resources Department for the employee’s file. The notice shall include at a minimum the
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disciplinary action taken, the reasons thereof, the extent and duration of any penalty. Verbal
reprimands will also be documented as this is the first step in the disciplinary process. In
instances more severe than a verbal warning, written reprimand, written notice will also be
provided to the union steward and the MSEA Field Director. The employee may grieve the
discipline under Article 14 — Dispute Resolution Process.

Article 14 Dispute Resolution Process

Section 1. General —

This section is intended to address disputes or disagreements raised by the employee of
the City in the interpretation or application of specific provisions of this contract or for discipline
issues under Article 13 — Discipline/Discharge. This process encourages communication between
the concerned parties as soon as the issue arises in order to resolve the problem. If this direct
communication is not successful, the following procedure will be employed:

Section 2. Procedure
Step 1. The aggrieved employee and/or representative shall discuss the dispute with the
employee’s immediate supervisor within 10 workdays of the event or should have
reasonably become aware of the event, which caused the grievance. The supervisor shall
attempt to resolve or settle the dispute within 10 days of receiving the grievance and shall
report in writing his/her action to the employee.

Step 2. If the grievance is not settled in Step 1, the employee and/or representative may
present the dispute to his/her Department Director within 10 working days. The
Department Director or his/her designee shall attempt to resolve the dispute and shall
submit a decision of his/her action to the employee within 10 days or presentation of the
issue.

Step 3. If the Department Director’s action is not satisfactory to the employee, the
employee and/or the representative may appeal the decision to the City Manager or
his/her designee in writing within 10 working days of the decision of the Department
Director. The City Manager or his/her designee shall consider the appeal and shall reach
a decision within 10 working days of receipt of the employee’s appeal, and submit his/her
decision in writing to the employee.

Step 4. If the grievance remains unsettled at the conclusion of Step 3, either party may,
within fifteen (15) working days after the reply of the City Manager was due or received
whichever first occurs, by written notice to the other, request arbitration. Upon receipt of
a request for arbitration, the parties shall attempt to agree upon an arbitrator. If unable to
agree upon an arbitrator within seven (7) calendar days from receipt of the request for
arbitration, the arbitrator shall be selected through the American Arbitration Association
(“AAA”) in accordance with the AAA rules in effect. The moving party shall request a
list of arbitrators from the American Arbitration Association (AAA) within twenty (20)
working days after the expiration of said seven (7) calendar days.
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The AAA will be requested to submit a list of not less than seven (7) nor more than
eleven (11) names (but in all cases an odd number) of possible arbitrators. Within five (5)
working days from the date of receipt of said list from AAA, the parties shall confer for
the purpose of selecting an arbitrator. The parties shall select the arbitrator by alternately
striking one name from the list until one name remains. The right of the party to first
strike a name from the list shall be determined by lot. The arbitrator whose name
remains shall be appointed.

The arbitrator shall fix the time and place of the hearing, taking into consideration
the convenience of the parties, and shall give at least seven (7) days notice in writing to
the parties of the time and place of the hearing. The hearing shall be informal and the
rules of evidence prevailing in judicial proceedings shall not be binding. Any and all
documentary evidence and other data deemed relevant by the arbitrator may be received
in evidence at the hearing.

The hearing conducted by the arbitrator shall be concluded as soon as reasonably
possible and the arbitrator shall make written findings and submit a written opinion as to
the issues presented, a copy of which shall be mailed or otherwise delivered to the
Employer and to the Union, or the respective attorneys. The decision of the arbitrator
shall be final and binding upon both parties, it being clearly understood, however, that the
arbitrator shall have no authority to add to, subtract from or modify this Collective
Bargaining Agreement or to change or ignore the time limits, herein set forth or to waive
any informality in the grievance procedure. The arbitrator may, however, change the
nature of or reduce any disciplinary action. The time limits as set forth herein are of the
essence in the grievance procedure and this Agreement.

The Employer and the Union shall bear the fees and the expenses of the arbitrator
equally. However, each party shall be responsible for compensating its own
representatives and witnesses. Should the Union or the Employer find it necessary to
postpone or cancel a scheduled hearing and such cancellation or postponement results in
payment of the arbitrator’s fee, said fee shall be paid in its entirety by the party that
requested cancellation or postponement unless they mutually agree to share such costs. If
either party desires a verbatim record of the proceedings, it may cause such a record to be
made, providing it pays for the record and makes copies available without charge to the
other party and to the arbitrator.

Working days shall be defined as calendar days exclusive of Saturdays, Sundays
and full-day holidays.

Article 15 Holidays

All regular full-time employees shall be entitled to the following paid holidays:
New years Day
Martin Luther King’s Birthday
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President’s Day

Patriot’s Day

Memorial Day

Independence Day

Labor Day

Columbus Day

Veteran’s Day

Thanksgiving Day

The day following Thanksgiving Day
Christmas

When the holiday falls on a Saturday, the employee shall have off the preceding Friday.
When the holiday falls upon a Sunday, the employee shall have the succeeding Monday off.

The Public Services Department Administrative Support Staff will observe the same
holidays as those provided in the Teamsters Local 340 Contract and will receive five (5) floating
holidays during the fiscal year.

A regular part-time employee shall be entitled to the above holidays and will be paid in
the same manner he/she is paid for each part-time day worked.

Regular full-time employees working a non-standard work week (a work week different

from Monday through Friday) will receive an additional day’s pay at straight time in the pay
period in which the holiday falls.

Article 16 Vacation

Section 1. Accrual
Full Time regular employees will accrue vacation as per the following schedule:

37.5/week 40/week
Employees with less than 5 yrs of service  7.5/hr/mo 8/hr/mo
Employees who have completed 5 years, but

Less than 12 years 9.5/hr/mo 10/hr/mo
Employees who have completed 12 years
of service 12.5/hr/mo  13.5/hr/mo

All vacation will be accrued in hours and credited at the end of the month worked.
Vacation will be used in one-half hour increments. For example, if an employee takes 45
minutes of vacation, a full hour will be deducted from the vacation balance.

While on FMLA or extended sick leave, the employee may use accrued vacation after
accrued sick leave is exhausted at a rate of at least one day per week to cover required payroll
deductions. Once an active employee is off payroll, he/she will stop accruing vacation. Once an
active employee is back on payroll, he/she will commence to accrue vacation hours.
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Section 2. Notice

It is preferred that employees give two weeks advanced notice of intent to take vacation
time on vacation request forms. However, employees must request vacation time at least 72
hours in advance of the time off. The Department Director may waive the 72 hour advanced
notice in the event of an emergency or other extenuating circumstances. Scheduling and/or
approval of vacation leave is the responsibility of the Department Director who shall consider the
workload of the department , other vacancies and will ensure that vacations do not significantly
interfere with the efficiency of the department. The City retains the right to approve, deny,
schedule and cancel all vacations.

Section 3. Maximum Accrual

Vacations may accrue from year to year up to a maximum of 30 days (225 hours for
employees working 37.5 hrs per week; 240 hours for employees working 40 hours per week).
Any vacation accrued above 30 days will be forfeited and will not be available to the employee
either in cash or time off.

Permanent part-time employees shall be entitled to the same vacation schedule as full-
time employees, but will be compensated for each part-time day worked.

Article 17 Sick Leave

Section 1. Sick Leave Accrual

The City recognizes that from time to time, employees may be absent as a result of their
own illness or injury or that of immediate family members. Therefore each regular employee is
provided with paid leave to accommodate periods of illness or injury

Each regular employee shall be entitled to accrue one day of paid sick leave per month,
beginning with the date of employment. Employees working 37.5 hours per week will accrue 7.5
hours per month. Employees working 40 hours per week will accrue 8 hours per month.

A regular part-time employee shall be entitled to the same sick leave accrual as full-time
regular employees, but shall be compensated for each sick day as he or she is compensated for
each part-time workday.

Section 2. Maximum Accrual

Accrued sick leave may accrue from one year to the next up to a maximum of 150 days
(1125 for employees working 37.5 hours per week and 1200 for employees working 40 hours per
week). Any accrued time in excess of 150 days will be forfeited and will not be cashed out or
used as time off.

Sick leave will accrue as long as the employee is in pay status (whether this is extended
sick leave, vacation leave, FMLA or receiving full pay in lieu of workers compensation
benefits). The employee will not accrue monthly sick leave once he/she is no longer on payroll.

Section 3. Sick Leave Use
The employee must use accrued sick leave for actual personal illness or injury of the
employee or the employee’s immediate family. For purposes of this section, immediate family
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shall mean spouse, child, parent or other persons living in the person’s household. Each hour the
employee the employee is out due to a personal or immediate family illness or accident will be
charged against the employee’s accrued sick leave. If the employee uses less than one hour, a full
hour will be charged against his/her sick leave accrual. If the employee has no accrued sick
leave, then he/she will receive no pay for those hours.

An employee absent due to illness or injury must report that fact to his or her supervisor
at the beginning of the workday. An employee on extended sick leave (one week or more) will
be asked to regularly provide certification from his/her physician that he/she continues to be
disabled and is unable to do his/her regular job.

Misuse or abuse of sick leave will be just cause for discipline, as per Article 13.
Discipline/Discharge. The following may be considered misuse or abuse of sick leave:

e Pattern of calling in sick the day before or after a vacation day or holiday;

e Pattern of using sick days on Monday or Fridays;

e High frequency of using single day of sick leave without corresponding
medical documentation;

e Use of sick leave on days that correspond to an undesirable work
assignment;

e Use of a sick day soon as it is earned;

e Similar patterns of sick leave usage; and

e Long term employees who have little to no accrued sick leave and who have
had no documented FMLA leave.

Employees that accumulate two (2) or more absences in a pattern on a day before or after a
holiday or scheduled vacation leave, in a calendar year, will be counseled by their supervisor,
before any progressive discipline is administered. Following the counseling session, any future
absences that exhibit a pattern will be subject to progressive discipline as define by the
Collective Bargaining agreement. Any medical expense for obtaining a doctor’s statement will
be borne by the employee unless it is required by the employer.

Section 4. Sick Leave Conversion

Employees who are at the sick leave maximum may exchange three sick days (three
consecutive months of not using sick leave) for one vacation day. This sick leave conversion day
may not exceed the 30 day vacation cap.

Section 5. Exhaustion of Accrued Sick Leave

An employee absent on sick leave must utilize accumulated sick leave for every day
absent until he or she returns to work or the sick leave is exhausted. Once all sick leave is
exhausted, the employee may, upon request in writing, opt to use his/her personal day, accrued
vacation time, or compensatory time if available.

When all leave have been utilized by an employee on sick leave, salary payments to the
employee, including holiday pay, shall cease immediately. The City will continue to pay the
employer’s cost share for the employee’s (and family’s if applicable) health insurance coverage
as provided to all other similarly situated employees for up to two months, or for the balance, if
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any, of the period required by the Family Medical Leave Act if the employee is on Family
Medical Leave.

During this time, the employee must continue to pay his/her cost share of the health
insurance premium. At the end of the two month period, if the employee has not returned to
work, he/she will have the option of continuing health insurance coverage at his/her own expense
directly through the health provider as per federal COBRA regulations pertaining to health
insurance coverage, unless the Family Medical Leave Act or other applicable law provides
otherwise.

It is the responsibility of the employee to coordinate with the Human Resources
Department and the Financial Services Department the payment of the health insurance
premiums as well as any other payroll deductions.

Section 6. Return to Work

After any extended sick leave (which is considered to be one calendar week or more), it
may be required by the Department Director that the absent employee obtain a physician’s
statement, at the employee’s expense, indicating that he/she is physically capable of returning to
regular duty. The City reserves the right to send the employee to a designated physician if there
is a dispute regarding the employee’s fitness to return to regular duty. In such cases, the City
will pay the cost of the medical exam.

Section 7. Inability to Return to Work

If during the course of the employee’s absence because of illness, the employee is
determined by his treating physician to be indefinitely or permanently unable to return to the
position and/or unable to perform his/her essential job functions with reasonable
accommodations, the employee will be separated. The employee will then be entitled to cash out
remaining vacation and sick leave as per the relevant sections of this collective bargaining
agreement.

Section 8. Catastrophic Leave Bank

The City agrees to develop a policy for establishing a catastrophic leave bank to which
employees may voluntarily donate accrued time for a serious illness of a co-worker or co-
worker’s immediate family.

Article 18 Leave for Scheduled Medical Appointments

Under the following circumstances, employees may use medical leave in lieu of sick
leave for routine medical exams and follow-up appointments, dental and eye care appointments,
lab work, counseling and other scheduled health related appointments:

= The appointments are two hours or less per occurrence. If the absence for a
medical appointment is over two hours, the entire absence will be charged to
sick leave.

= The employee may take up to four separate leaves under this section per fiscal
year. Time off for appointments in excess of four per fiscal year will be
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deducted from accrued sick leave (if any). If the employee has no accrued
sick leave, he/she will not receive compensation for medical leave.

= The employee will make every effort to make the appointments outside
normal work hours or in such a way as to minimize the impact on work. For
example, scheduling appointments at the beginning or end of the workday or
during the employee’s lunch hour.

= Medical Leave is for the employee, not for dependents.

= Medical Leave will be noted on the weekly time sheets.

Article 19 Personal Day

Each regular full time or part time employee who has completed probation will be
entitled to one personal day per year to be taken before the end of the fiscal year. Personal days
do not accumulate from year to year. Unused personal days will not be cashed out at separation
from service.

Regular part time employees will be entitled to one personal day per year, but time off
will be pro-rated based upon his/her normal work week.

Article 20 Building Closure due to Snow Storms or Weather Conditions

City employees have a responsibility to the public who rely on them for services. This is
Maine and winter snow storms are expected. However, the City wants employees to be safe and
to use their best judgment regarding travel to and from work during severe weather conditions.
If conditions are such that an employee does not feel safe coming into work, the employee is
responsible for contacting his/her Department Director to let him/her know if the employee will
be late or will not be coming to work.

It is the City of Auburn’s policy to be open on business days during normal business
hours. Therefore when it snows, the City will be open. It is the exception not to open, or to
close before the end of the business day. In the event that the administrative offices are closed,
employees should watch WCSH/Channel 6 for information. If an employee is unsure, he/she
should contact the Department Director or supervisor.

If the employee takes time off as a result of a snowstorm when the administrative offices
are open, the time will be taken as vacation. If the City Administrative Offices are closed for all
or a portion of the day, employees will be paid as regular hours worked. If the employee ison a
previously scheduled sick or vacation day during the day of a closure for a storm, the employee
will use sick leave or vacation leave as scheduled.

Article 21 Funeral/Bereavement L eave

Leaves of absence without loss of pay shall be granted to employees for bereavement or
to attend a funeral. For the death of a spouse, child, step-child, and grandchild an employee will
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be granted five (5) consecutive calendar days plus reasonable travel time. For a member of the
employee’s immediate family (which will be defined herein as parent, step-parent, grandparent,
sister, brother, father-in-law, mother-in-law, grandparents-in-law, brother-in-law and sister-in-
law, and any other person living in the person’s household), he/she will be granted three (3)
consecutive calendar days, plus reasonable travel time.

Special leave shall also be granted for the funeral of a fellow employee or municipal
official, with time granted not to exceed one half day. For attendance at a funeral for a relative
or friend not included in the category eligible for special leave, it shall be permissible, with the
approval of the Department Director or his/her designee, to utilize sick leave for up to one day.

Article 22 Court Leave/Jury Duty

An employee will be granted special leave, without loss of pay if required, for jury duty
or performance of other civic duty requiring appearance in court or before another public body.
Court leave will not be provided to employees who are plaintiffs, or defendants or who are called
as witnesses in a private, personal non-work related lawsuit.

In order to be paid by the City for such leave, the employee must submit to the Human
Resources Director the notice and schedule for jury duty or the subpoena, and the amount of
compensation received for such service. Any compensation received, with the exception of
mileage reimbursement, must be reimbursed to the City.

Any employee who reports for Jury Duty or court and is then excused, shall immediately
contact his/her supervisor and report for work if requested.

Article 23 Armed Forces Reserves and National Guard Training

Employees who are members of one of the United Sates Military Reserve Units or the
National Guard and who are required to perform field duty or training will be granted leave for
reserve duty. The employee on reserve duty has the following options regarding pay on duty:

e The City will pay the difference between their regular wages and the pay received
from the military while on leave or

e The employee may take accrued vacation and or compensatory time for each
regularly scheduled day or shift that they are on military leave. In this case the
employee may receive both vacation pay and the military reserve pay.

Article 24 Unpaid Leaves

Section 1. Family and Medical Leave Policy
The City of Auburn will grant unpaid family and medical leave to eligible employees for
up to 12 weeks per 12-month period for any one or more of the following reasons:
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e The birth of a child or the placement of a child with the employee for adoption or
foster care (leave for this reason must be taken within the 12-month period
following the child’s birth or placement with the employee); or

e In order to care for an immediate family member (spouse, child, parent and for the
purposes of FMLA only, domestic partner) of the employee if such immediate
family member has a serious health condition; or

e The employee’s own serious health condition that makes the employee unable to
perform the functions of his/her position.

In order to be eligible, the employee must have worked for the City of Auburn for at least
12 consecutive months and at least 1250 hours prior to taking leave.

Employees may be paid through accrued sick leave, or if exhausted, through accrued
compensatory time or accrued vacation leave only if the reason for the leave is a serious health
condition of the employee or the employee’s immediate family member. Certification of the
basis for the leave must be provided 30 days prior to commencement of the leave or as much in
advance as practical. Except for the first 5 days of FMLA, employees taking leave for the birth
or adoption of a child will be compensated through vacation pay. If the employee does not have
any accrued vacation time, the leave will be unpaid. During the first 5 business days following
the birth or adoption of a child, the employee may use sick leave if the employee has accrued
sick leave. Other than the first 5 days, leave for the birth or adoption of a child will be paid
through accrued sick leave only if there is a serious health condition that requires leave as
certified by a health care provider

An employee on family medical leave has certain job protections and may continue to be
covered under the City’s group health insurance plan, life insurance plan and disability plan
under the same conditions as coverage would be provided if they had been continuously
employed during the leave period.

For additional information, please refer to the complete Family and Medical Leave Policy
and all of the required forms.

Section 2. Family Military Leave

The Family Military Law is intended to allow employees time-off to spend with
immediate family members who are going to or returning home from a deployment to areas of
armed conflict.

a. Eligibility -- The City of Auburn will grant eligible employees up to 15 days
of unpaid family military leave, upon notice and request per covered
deployment. An eligible employee is any employee who has been employed
by the City of Auburn for at least 12 months and for at least 1250 hours of
employment during the 12 months immediately prior to the leave.

b. Definition of covered deployment -- A covered deployment is a deployment
of:
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e Of a spouse, domestic partner, or parent of an employee;

e Longer than 180 days;

e Into active military or National Guard duty when the duty assignment is in a
combat theater or in an area where armed conflict is taking place.

The leave must be used during the 15 days immediately before or immediately following
deployment or both.

The City of Auburn will maintain the employee’s benefits during the leave and restore
the employee’s employment (or equivalent) after the leave. The City of Auburn will not
discriminate against any employee who uses or seeks to use family military leave.

Section 3. Additional Family/Medical Leave for Military Families

An employee may take 26 weeks of leave to care for a military family member who is
being treated for a serious injury or illness received in the line of duty. An injury or illness is
serious if the service member may no longer be able to perform his or her military duties. The
employee must meet the same eligibility requirements for time worked as defined in the
Family/Medical Leave policy. The employee must be the spouse, child, parent or next of kin
(closest blood relative) of the injured service member. Unlike regular FMLA time, this 26 weeks
does not renew every year. It may be taken only once. Leave for injured service personnel may
be taken on an intermittent basis. Leave will be unpaid unless an employee has accrued sick,
vacation and/or compensatory time to cover the leave period.

Section 4. Leave for Victims of Domestic Violence
In accordance with Maine Law, the City will grant an employee reasonable and necessary

amount of time off from work without pay if he or she is a victim of domestic violence, domestic
assault, sexual assault or stalking, and if he/she needs time to:

e Prepare for or attend court hearings;

e Receive medical treatment; or

e Obtain necessary services to remedy a crisis caused by domestic violence,

sexual assault or stalking.

The employee must request the leave as soon as circumstances make it clear that time off
is necessary. Approval will be dependent upon (a) whether absence will create an undue
hardship for the City; (b) whether leave is requested within a reasonable time, and (c) whether
the requested leave is impractical, unreasonable, unnecessary given the facts made available to
the City at the time of the request.

If leave is approved, the employee will be required to first use any accrued paid vacation,
and if applicable, sick time before taking unpaid leave. The employee will not be discriminated
against for taking or asking for leave.

Section 5. Authorized leave of Absence

A regular employee may be granted a leave of absence without pay by the City Manager
on recommendation of the Department Director, with such leave not to exceed one year in
length. For purposes of this section, an Authorized Leave of Absence shall be defined as any
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leave without pay of more than two weeks in duration, which is for personal reasons of the
employee, and which may not be occasioned by illness, accident, physical or mental incapacity.
Examples of leave of absence include pursuing educational or specialized training opportunities,
travel, or public service.

The granting of leave shall protect the employee’s existing continuous service before the
start of the leave of absence, but shall not count as service time. Vacation, sick leave and
personal days will not accrue while the employee is on a leave of absence. Neither shall the
employee receive regular wages or holiday pay. The employee will pay the full cost of his/her
health insurance and other benefits while on leave of absence.

Article 25 Return to Active Military Leave

In the event that an employee returns to active military duty, his/her pay from the City of
Auburn will cease. The employee’s rights for various benefits provided by the City of Auburn
will be determined by the benefits provider. Military leave and rights to re-employment after
such leave are available to employees in accordance with the Uniformed Services Employment
and Re-Employment Rights Act (USERRA) and other applicable federal and state laws. Any
employee returning to employment with the City of Auburn within the time frame established by
applicable laws will be restored to his/her previous position or a similar one with no loss of
seniority or pay and accorded any other benefits provided by applicable law.

Article 26 Termination from Employment

Absence from employment in excess of one year for any reason with the exception of
enrollment in or return to active military duty shall normally be cause for termination unless the
City Manager or his/her designee extends such period.

Article 27 Health Insurance

Section 1. Coverage

The City will make available to all regular employees and their dependents (as defined by
the Maine Municipal Employees Health Trust) medical insurance through the Maine Municipal
Employees Health Trust.

The City reserves the right to change or offer alternative insurance carriers, health
maintenance organizations, preferred provider organizations, or benefit levels or to self-insure as
it deems appropriate, so long as the new or alternative coverage and benefit meets the basic
health insurance needs of the employees.

Section 2. Cost Share

Effective 1/1/14 employees participating in the City’s Health Promotion Plan will pay
15% of the monthly insurance premiums based upon the PPO 500 Plan through Maine Municipal
Employees Health Trust. Employees opting into the POS C Plan will pay the difference in the
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increased cost share between the POS C Plan and the PPO 500 Plan. Any employee opting into
the PPO 1000 plan may retain all of the savings realized from participating in that plan.

Part-time regular (non-seasonal) employees working a minimum of 20 hours per work are
eligible for the single subscriber coverage offered by the City. Part-time employees may, at their
own expense, elect to provide coverage for their dependents as defined by the insurance carrier.

Effective 7/1/14, the City will implement a Health Reimbursement Account (HRA) for
use toward deductibles and co-insurance in the amount of $500/year for Single subscribers and
$1,000 for Family and Employee plus Child(ren) subscribers for employees who participate in
the PPO 500 Plan. Unused money in the HRA rolls over from year to year and each fiscal year
the City will refund each account up to the $500 and $1,000 maximums.

Section 3. Cost Containment

In order to provide a good as well as affordable health insurance plan, the City reserves
the right to institute cost containment measures so long as the basic level of insurance benefits
remains substantially similar. Such changes may include, but are not limited to, mandatory
second opinions for certain surgeries, hospital pre-admission and continuing admission review,
primary care physician’s referral to specialists, and mandatory out-patient surgery for certain
designated surgical procedures.

Section 4.Terms of Insurance

The extent of coverage under the insurance policies (including HMO, self-insured plans,
group life insurance and disability plans) referred to in the Employee Handbook shall be
governed by the terms and conditions set forth in said policies and plans. Any questions or
disputes concerning insurance policies or terms and conditions set forth in these policies or plans
shall not be subject to a grievance. The failure of any insurance carrier(s) or plan administrator(s)
to provide any benefit for which it has contracted or is obligated shall result in no liability to the
City, nor shall such failure be considered a breach by the City, of any obligation undertaken
under this or any other agreement.

Complete details of plan benefits are provided each employee in a booklet furnished by
the Maine Municipal Employees Health Trust at the time the employee enrolls in the health
insurance plan.

Section 5. Payments to Employees who Waive Health Insurance Coverage

The City offers an incentive to employees known as the “Health Insurance Waiver
Program”. This is available to regular employees who do not need coverage under the City’s
health insurance plan because they have coverage through a spouse, domestic partner, second
employer or the military. The City provides monthly payments to employees who drop all or a
portion of their health insurance with the City so they can be covered by other insurance
available to them. This saves the City money, provides additional compensation to the
employee, eliminates or reduces the weekly health insurance cost share and ensures that the
employee and his/her family continues to receive health insurance.
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Any employee waiving full or partial coverage for which he/she would be otherwise
eligible shall be paid according to the following conditions.

e Any employee eligible for full family coverage or single coverage and
who elects to waive health insurance coverage shall receive an amount
equal to four (4) months of health insurance premiums based upon the
PPO 500 premiums. The health insurance waiver payment calculations are
based upon at least six (6) members of the bargaining unit waiving full or
partial coverage with the City. If the number of members waiving health
insurance coverage falls below six (6), the formula will revert back to
three (3) months of health insurance waiver payments.

e Anemployee who is eligible for a full family plan but opts to take either a
“single parent plan” or a “single” plan shall receive an amount equal to
four (4) months of the difference in premiums between the plan for which
he/she is eligible and the plan he/she opts to take.

e Employees who are married to other City employees and are covered as
dependents under their spouse’s plan shall be eligible for an amount equal
to four (4) months of insurance premiums at the single rate.

e The payments in lieu of health insurance shall be based on the premiums
in effect the month the premiums are paid.

e The annual amount will be divided by twelve (12) and paid out each
month.

e |If the employee wishes to be reinstated on the health insurance policy or
change his/her coverage from a single plan or a single parent plan (if
he/she would otherwise be eligible for full coverage) he/she may do so as
long as he/she follows the insurance carrier’s requirements for annual
open enrollment or portability of coverage.

e In order to receive payment for waiving health insurance coverage or to be
reinstated on the health insurance plan, the employee must submit written
notice to the Human Resources Director and provide proof that the
employee and/or his/her family has health insurance coverage through
another carrier. Discontinuance of health insurance or reinstatement of
coverage will be effective the first day of the following month in which
written notice has been received.

Article 28 Cafeteria Plan

Effective 7/1/14 the City will contribute for each full-time regular employee$750
annually to the Cafeteria Benefit Plan. Employees will contribute a minimum of $150, through
payroll deduction to the Plan. In addition employees may allocate up to four (4) days of accrued
sick or vacation time into the medical spending account. Total contributions, including employer
and employee contributions, may not exceed $2,000 annually. Reimbursements must be in
accordance with the rules of the Cafeteria Benefit Plan and be in compliance with all applicable
IRS regulations.
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Article 29 Life Insurance

Each employee eligible for or enrolled in the health insurance plan offered by the Maine
Municipal Employees Health Trust is also eligible for term life insurance based upon his/her
base annual salary. There is no cost to the employee for this basic life insurance. The employee
may purchase life insurance for dependents and additional supplemental life insurance up to
three times his/her annual salary at the employee’s expense. Forms and plan description are
available through Maine Municipal Employees Health Trust or from the Human Resources
Department.

The City reserves the right to change or offer alternative insurance plans as it deems
appropriate so long as the new or alternate coverage meets the basic life insurance needs of the
employees.

Article 30 Short Term Disability

The City makes available a short-term disability plan through the Maine Municipal
Employees Health Trust. This plan is called the Income Protection Plan. Employees may elect a
monthly benefit equaling 40%, 55% or 70% of the employee’s base annual salary. The maximum
benefit is $1,000 per week. This plan covers accidents and illnesses. The employee pays the full
cost of this benefit plan.

A complete plan description including definition of covered employees, length of
disability benefit, partial benefits, etc. is found in the plan description available through MMEHT
and the Human Resources Department.

The City reserves the right to change or offer alternative insurance plans as it deems
appropriate.

Article 31 Retirement Plans

The City will make available to all employees in the bargaining unit the option of joining
either the Maine Public Employees Retirement System (MePERS) or the International City
Managers Association Retirement Corporation (ICMA RC) 401 (a) Money Purchase Plan.

Section 1. Maine Public Employees Retirement System

This is a defined benefit plan which provides a one half pension for participants with 25
years of service and who meet normal minimum retirement age as established by MePERS. The
decision to join or not to join MePERS is irrevocable. All provisions of the plan are established
and governed by the Maine Public Employees Retirement System statutes and pursuant
regulations

Section 2. ICMA Retirement Corporation 401 (a) Money Purchase Plan
This is a defined contribution plan based upon a 5% pre-tax contribution from the
employee and a 6% match from the City.
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Once the employee opts into the ICMA RC 401 (a) plan, the decision is irrevocable. All
the provisions of the plan are governed by the IRS and ICMA RC regulations.

Section 3. Supplemental Retirement Plans

The City provides supplemental retirement options through ICMA/ These include a 457
Deferred Compensation Plan and Roth IRA’s. All provisions of the plan are governed by the IRS
and ICMA RC regulations.

Article 32 Benefits Due upon Separation from Service

Section 1. Vacation

Accumulated vacation leave, subject to the maximum allowed, shall be paid to an
employee upon separation after six months employment or upon death, with no minimum
employment period required. The payment shall be in one lump sum. Computation of the value
of vacation leave cashout shall be determined by the most recent hourly wage.

Section 2. Sick Leave

One half of accumulated sick leave, up to a maximum of 75 days (562.5 hours if the
employee works a 7.5 hour day or 600 hours if the employee works an 8 hour day) shall be paid
upon pensioned retirement or termination with ten years of service, or upon death to the
employee’s beneficiary. The computation is determined in the same manner as with the vacation
leave cash-out.

Section 3. Compensatory Time
Any unused compensatory time will be paid out to the employee upon separation of

employment at the employee’s regular hourly rate at time of separation from Service.

Article 33 Savings and Separability Clause

If any provisions of the contract are proven to be invalid, the validity of the remaining
provisions of the contract shall not be affected thereby. If the application of the contract or any
of its provisions to any persons or circumstances is held invalid, the application of the contract
and its provisions to other persons or circumstances shall not be affected thereby.

In the event any provisions of this Agreement is determined to be void or to conflict with
any law, rule, or regulation, the Agreement shall be opened up for negotiations limited to the
subject of the provision declared to be invalid.

Article 34 Posting for VVacancies

All vacant positions will be posted in-house as well as to the general public. The City will
consider experience, qualifications, education, training and past performance of all candidates
when making a decision as to the most suitable candidate for the vacancy. A more qualified
external candidate will be hired over a less qualified internal candidate.
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Article 35 Lay-off

The City and the Union agree that promotional opportunities and transfers will be made on
the basis performance, skills, abilities, experience, customer service and similar requirements of
the position. Seniority will be considered if the City decides to eliminate one or more employees
in the same classification; the most junior person in that classification will be removed, so long
as the two employees are deemed to be equally qualified for the position, in the discretion of the
City Manager.

In the event of a lay-off or reduction in force the City agrees to identify two positions
within the Position Classification and Pay Plan into which any employee subject to a lay-off may
be bumped. For members in either the Professional/Technical or the Administrative Support
categories, this position will be the Information Assistant. The Information Assistant with the
least seniority will be bumped from that position. In the event of a lay-off of any member in the
Maintenance category is subject to lay-off, the position will be the Ice Arena Worker. The
employee subject to the lay-off must possess all of the skills, abilities, certifications, in order to
bump into either of these positions.

In the event it is necessary to lay-off members of the bargaining unit, the City will
provide, if feasible, a two week notice. Any employee who has been subject to a lay-off has the
right to apply for future vacancies.

Article 36 Check Off/Union Security

Section 1. Selection of Fee

The City will notify MSEA and/or the Executive Committee when a new MSEA
employees is hired. Any employee covered by this Agreement shall, as a condition of
employment, be required to choose from the options of membership in MSEA-SEIU or payment
to MSEA-SEIU of a service fee equal to their pro-rata share of the costs to MSEA-SEIU that are
germane to collective bargaining and contract administration as defined by law. Within thirty
days after the first six months of the beginning of the employee’s employment, the City of
Auburn will (1) deduct membership dues from pay of any employee who chooses the optional
membership in MSEA-SEIU by signing a written payroll deduction authorization form
authorizing deduction from their pay of the membership dues, or (2) automatically deduct the
service fee from the pay of any other employee unless the employee is a religious objector as
provided under Section 6.

Section 2. Calculation of Service Fee

MSEA-SEIU shall determine the amount of the service fee to be charged to non-
members, consistent with both applicable law and this article and certify to the City of Auburn
the amount of the service fee.

The service fee paid by part-time employees shall bear the same ratio to part-time dues as
the fee paid by full-time employees bears to the dues amount paid by full time employees.
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Section 3. Change of Status

The right to join MSEA-SEIU shall be determined by the Union’s own Constitution and
Bylaws. Otherwise, employees may change their status with regard to membership in MSEA-
SEIU or service fee payment as follows:

a. Employees may change their status from service fee payer to MSEA-SEIU member, or
from MSEA-SEIU member to service fee payer at any time.

b. Employees may also start or eliminate their payroll deduction for MSEA-SEIU dues at
any time.

c. Employees who wish to eliminate payroll deduction for membership dues must tender
their dues directly to MSEA-SEIU.

d. Inorder to change status and/or eliminate or change any payroll deduction option
consistent with paragraph (a) through (c) above, and consistent with Section 1, the
employee must provide written notice to both MSEA-SEIU and the employee’s payroll
office. MSEA-SEIU and the payroll office shall promptly notify one another of a
requested change, providing identifying information regarding the employee who made
the request. It may take up to four weeks for the requested change to take effect.

Section 4. Payment and Deductions

It shall be the sole responsibility of MSEA-SEIU to collect its dues and to verify
contributions made in lieu of service fees pursuant to Section 6. No payroll deduction of service
fees shall be made from workers’ compensation benefits or any payroll period in which earnings
received are insufficient to cover the amount of the deduction, nor shall such deductions be made
from subsequent payrolls to retroactively cover the period in question. Employees shall not be
penalized for failing to pay service fees for any such pay period(s).

Section 5. Notice and Audit

MSEA-SEIU shall calculate the amount of the fee after the close of its annual audit,
based on the expenditures reflected in the most recent available audited records. That calculation
shall also be audited to verify that the union’s records have actually been audited; have correctly
reproduced from the audit report, and that the union has performed any mathematical
adjustments correctly, and for any other purpose required by law. The fee will be effective on a
pay date at least 30 days after the notice described below has been provided to members of the
bargaining unit, or provided to newly eligible employees.

Once the audit is complete, MSEA-SEIU shall prepare a notice, consistent with
applicable law, to all employees covered by this Agreement who are not members of MSEA-
SEIU. Such notice shall be updated annually and shall explain the choices and indicate that the
sums determined to be the service fee were audited by an independent auditor based on the
union’s financial records for its most recent fiscal year. The notices shall include all information
required by applicable law, including at a minimum, the major categories of expenses, as
reflected by the audit; whether each expense will be included in the service fee; the identity of
the auditor(s); and the opinion of each audit, including the opinion included in any adjusted
audit(s). MSEA-SEIU shall provide notices required by law to all current bargaining unit
members who are not members of MSEA-SEIU. Any change in the amount of the service fee
deducted shall be certified to the City of Auburn by the Treasurer of MSEA-SEIU at least thirty
(30) days in advance of the change. At the same time MSEA-SEIU provides the annual notice to
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non-members, it will also make notice available to MSEA-SEIU members through means of
communication available to the Union, such as posting on MSEA-SEIU’s website.

Section 6. Religious Objections

Any employee covered hereby who maintains that s/he holds a sincere and bona fide
religious belief that conflicts with an obligation to financially support MSEA-SEIU, public
employee organizations or labor unions in general may seek religious objector status by
petitioning MSEA-SEIU. Any such employee who is found to hold a sincere and bona fide
religious belief that conflicts with an obligation to financially support MSEA-SEIU, public
employee organizations, or labor organizations in general, shall have the right to refuse to make
service fee payments; provided, however, that said right to refuse shall continue only so long as
the employee makes contributions at least equal in amount to the service fees to a non-religious
charitable organization mutually agreed upon by the employee so refusing and the union, within
ten (10) days after each payday. Part-time employees’ contributions to non-religious charitable
organizations shall coincide in amount with the payments of those part-time employees paying
the service fee. MSEA-SEIU shall not unreasonable deny the choice of such non-religious
charitable organizations suggested by the employee. An administrative or legal challenge to a
denial of a petition for religious objector status may be filed in an appropriate forum.

Should an employee have a pending written request for religious objector status or a
pending administrative or legal challenge regarding their religious objector status, the City of
Auburn will continue to deduct an amount equal to the service fee from the employee’s pay until
the request is granted or the challenge is resolved in the employee’s favor, and that amount will
be placed by MSEA-SEIU in an interest bearing escrow account pending resolution of such
dispute or request. MSEA-SEIU shall pay for any maintenance fees associated with such escrow
accounts. The City of Auburn shall not be liable for any fees, costs, damages, expenses, or any
other forms of liability involved with regard to such escrow accounts. If an employee is granted
religious objector status, MSEA-SEIU will notify the City of Auburn of the employee’s religious
objector status, and the City will cease automatic service fees deductions.

It shall be the sole obligation of MSEA-SEIU to certify to the City of Auburn the name of
any employee who has failed to make timely contributions as a religious objector and has, thus,
forfeited religious objector status. Once MSEA-SEIU has certified the employee’s name to the
City, the City will commence and continue to automatically deduct the service fee from the
employee’s pay as provided in Section 1.

Section 7. Disputes

The amount of the service fee shall be subject to review pursuant to the American
Arbitration Association Rules for Impartial Determination of Union Fees. Pending resolution of
any such dispute, the disputed amount of fees shall be placed in an interest bearing escrow
account. MSEA-SEIU shall pay for any maintenance fees associated with such escrow accounts.
The City of Auburn shall not be liable for any fees, costs, damages, expenses, or any other forms
of liability involved with regards to such escrow accounts.

MSEA-SEIU is solely responsible for payments of the fee charged by AAA for the cost
of providing necessary administrative services. The arbitrator will be compensated by MSEA-
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SEIU, in accordance with the per-diem rate currently on file for that arbitrator with AAA, and
shall be reimbursed for expenses by MSEA-SEIU. Attorney’s fees, witness fees, and other
expenses shall be borne by the respective parties. No fees, costs, damages, expenses, or other
form of liability involved with regard to arbitration shall be borne by the City of Auburn.

In the event a dispute under this Article is submitted to arbitration, the arbitrator shall
have no power or authority to order the City to pay such fee on behalf of any employee.

In the event a change in the law requires that this type of dispute be resolved in a forum
other than arbitration under the auspices of the American Arbitration Association, the dispute
resolution procedures will comply with the law. All portions of this Article that are unaffected
by the change in form will remain in full force and effect.

Section 8. Failure to Pay Fee

In the event an employee subject to the service fee payment requirement has previously
failed to pay the total amount of fees due, the City of Auburn will avtematically deduct from the
employee’s pay (by signing a written payroll deduction form or order from an arbitrator or court)
the arrears due to the Union in an amount which, in combination with the service fee due per day
period, equals 10% of the employee’s gross pay until the arrears are paid in full, provided,
however, that an employee may request the Union for a reduction in the percentage deducted for
payment of arrears based on demonstrated financial hardship. The Union must certify to the City
the name of any employee whose request is granted and the amount of the percentage to be
deducted for payment of arrears.

Section 9. Indemnification

MSEA-SEIU agrees that it shall indemnify, defend, reimburse, and hold the City of
Auburn harmless (collectively, “Indemnification”) against any claim, demand, suit, cost,
expense, damages, or any other form of liability, including attorney’s fees, costs, or other
liability arising from or incurred as a result of any action taken by the City, its members, officers,
agents, employees, or representatives in complying with or carrying out the provisions of this
Article; in reliance on any notice, letter, or authorization forwarded to the City by the union
pursuant to this Article; and including but not limited to any charge that the City failed to
discharge any duty owed to its employees arising out of the service fee deduction; provided that,
nothing herein shall require Indemnification for any intentional deprivation of an individual’s
constitutional rights by the City. MSEA-SEIU will intervene in and defend any administrative or
court litigation concerning the property of any act taken or not taken by the city under this
Article. In such litigation the City shall have no obligation to defend its act taken or not taken.
Section 10. Severability

Should the United States Supreme Court, the First Circuit Court of Appeals or any Court
in Maine hold indemnity clauses relating to union security void or unenforceable for any reason,
the MSEA-SEIU shall provide written notification to the City and this Article shall be stricken in
its entirety. Should any court find the indemnity clause in this Article to be void or
unenforceable for any reason, the MSEA shall provide written notification to the City and this
Article shall be stricken in its entirety. Should indemnity clause relating to union security or the
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indemnity clause in this Article be found by a Court to be void or unenforceable, the parties shall
enter into negotiations regarding a replacement Union Security Article.

Section 10. Income Protection Plan

Upon written authorization of any Employee covered by this Agreement, the Employer
agrees to deduct for those Employees who wish to be covered by the Income Protection Plan
provided by the Union. The amounts to be certified to the Employer by the Treasurer of the
Union and the aggregate amount deducted shall be remitted to the Treasurer of the Union. The
Income Protection Plan shall be wholly administered by the Union. It will not be the
responsibility of the City to provide information about the MSEA Plan and all disputes regarding
eligibility, benefits, coverage, payments, deductions and similar matters will be resolved directly
between MSEA and the Employee. MSEA will hold the City of Auburn completely harmless in
all aspects of this plan.

Article 37 Union Representatives

Section 1. Union Committee

The City recognizes the right of the Union to designate a Union Committee composed of
three (3) Representatives and up to three (3) alternates for the purpose of investigating and
presenting grievances under this Agreement. The Union will furnish the City with the names of
the authorized Union Representatives and the alternates and shall notify the City of Auburn in
writing of any changes thereto.

Section 2. Pay for Union Representatives

If the City requires the presence of a Union Representative during working hours, the
Union Representative shall not lose pay as a result. Union Representatives shall obtain the
permission of their supervisor before investigating or handling any grievances during work hours
and such permission shall not be unreasonable denied. When the City permits the Union
Representative to investigate or handle grievances during work hours, the Union Representative
will be on the clock. Union Representatives or alternates will be not compensated from the City
of Auburn for any time spent beyond normal work hours to meet with employees, to investigate
or handle grievances or attend grievance meetings.

Section 3. Access to City Facilities

Upon reasonable notice to the City Manager or his/her designee, the City will grant
designated Union officers and/or Field Directors access to the City facilities during working
hours, within limitations set out below, to discuss grievances or problems arising out of this
Agreement with bargaining unit employees or management. Such visits shall not interfere with
any employee’s work or work assignments. Permission to meet with employees shall not be
unreasonably denied. When the City of Auburn permits a Union Representative to meet with a
designated Union Officer or Field Director during work hours, the Union Representative will be
on the clock.

CBA City of Auburn/MSEA-SEIU 7/1/16 through 6/30/19 Page 42



Article 38 Duration

This contract will be effective from July 1, 2013 through June 30, 2016.

Signatures
Signature, City Manager Signature, MSEA-SEIU Field Director
Witness Witness
Date Date
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MSEA Position Classification and Pay Plan

Range 8
40%

$51,377/annual
$26.35/hr @ 37.5
hr
$24.70/hr @ 40 hr

$61,661/annual
$31.62/hr @37.5
hr
$29.64/hr @ 40 hr

$71,924/annual
$36.88/hr @ 37.5
hr
$34.58/hr @ 40 hr

Assistant City Engineer

Range 7 $43,102/annual $51,718/annual $60,335/annual
40% $22.10/hr @ 37.5 hr | $26.52/hr @ 37.5 | $30.94/hr@ 37.5
$20.72/hr @ 40 hr $24.86/hr @ 40 $29.01/hr @ 40
hr
e Project Engineer
e City Electrician
e Geospatial Database Manager
e Safety Coordinator and NIMS Compliance Officer (part-time)

Range 6 $39,969/annual $46,933/annual $55,954/annual
40% $20.50/hr @ 37.5 | $24.07/hr @ 37.5 | $28.69/hr @ 37.5
hr hr hr
$19.22 @ 40 hr $22.56/hr @ 40 hr | $26.90/hr @ 40 hr
Range 5 $37,538/annual $45,045/annual $52,553/annual
40% $19.25/hr @ 37.5 | $23.10/hr @ 37.5 | $26.95/hr @ 37.5

hr
$18.05/hr @ 40 hr

hr
$21.65/hr @ 40 hr

hr
$25.27/hr @ 40 hr

Accounting Assistant

Appraiser

Code Enforcement Officer

Code Compliance Officer/Appraiser
Electrician

Engineering Aide/Excavation Technician
Housing Coordinator

Range 4
40%

$31,749/annual
$16.28/hr

$38,100/annual
$19.54/hr

$44,448/annual
$22.79/hr

Police Planner/VIPS Coordinator —
Office Manager - Fire
Office Manager — Public Services Team —
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Recreation Program Leader

Range 3
40%

$28,862/annual
$14.80/hr

$34,646/annual
$17.77/annual

$40,411/annual
$20.72/hr

Administrative Assistant
Deputy Voter Registrar/License Specialist
Recreation Specialist

Range 3A $26,403/annual $31,688/annual $36,953/annual
40% $13.54/hr $16.25/hr $18.95/hr
e Tax Clerk
Range 2 $23,941/annual $28,722/annual $33,502/annual
40% $12.28/hr @ 37.5 | $14.73/hr @ 37.5 | $17.18/hr @ 37.5

hr
$11.51/hr @ 40 hr

hr
$13.80/hr @ 40 hr

hr
$16.11/hr @ 40 hr

Building and Maintenance Technician
Information Assistant
Parks Maintenance Worker

Range 1
40%

$18,417/annual
$9.44/hr @ 37.5
$8.85/hr @ 40hr

$22,094/annual
$11.33/hr @ 37.5
hr
$10.62/hr @ 40 hr

$25,769/annual
$13.21/hr @ 37.5
hr
$12.38/hr @ 40 hr

Ice Arena Maintenance Worker
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City of Auburn Health Promotion Program

In recognition of the changing environment in which we all live the City is
commencing a long-term health promotion and health care management program to
benefit all employees. The goals of the program are:

e Will prevent disease by rewarding employees and their dependents for
healthy behaviors.

e To over time, positively affect the rate of health insurance premiums paid by
City of Auburn and its employees.

Although some contracts and employment policies may require participation for an
increased health insurance cost share by the City, all employees and their spouses
are strongly encouraged to participate. To insure that everyone can take advantage
of this new benefit, the Health Promotion program is open to all employees and
spouses regardless of whether or not they are covered by the City’s health
insurance plan.

There are five components to the Health Promotion Program:

1. Annual Physical. An active working relationship with an individual’s
primary care physician is the first step towards a proactive stance
towards healthcare. Every employee and all dependents should participate
in an annual physical with their primary care physician. Paid annual
exams are included in the City’'s health insurance plan and by most other
group health plans. The City expects that at a minimum, the annual exam
will include a review of family history and risk factors; screening for heart
conditions, cancer, high cholesterol, high blood pressure, and diabetes;
routine blood work; and diagnostic testing based upon the individual’s
age, gender and medical condition.

2. Health Risk Analysis. Every employee and spouse participating in the
health promotion program will take a health risk analysis. The health
educator and the employee will explore any health risks identified in the
analysis and establish individual goals. Health risks analysis are
completely confidential and the individual results will not be shared with
any city official.

3. Employee Best Efforts: Employees will make their best effort towards
reaching the goals established by them and the health care educator.
This will include individual behavior modification, education sessions,
keeping appointments with physicians and the health care educator and
eventually goal achievement.
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4. Periodic Follow-ups with the Health Educator. The employee and the
Health Educator will meet as needed throughout the year to discuss
health risks and obstacles to achieving positive lifestyle changes. The
more severe the health risk identified, the more frequently the employee
and the educator will meet. Employees with fewer or less severe health
risks may meet less frequently, but every employee and spouse will have
follow-up meetings. The initial health risk analysis and follow-up
meetings will be conducted at Auburn Hall or the employee’s worksite.

5. Health Education. Throughout the year a series of health and prevention
oriented education sessions will be held. The results of the health risk
analysis will provide some ideas for the health education sessions. The
health education will be provided on site, and may vary from department
to department depending on identified needs. Employees will need to
participate in at least six health sessions annually.

The City has engaged the services of Occupational Medical Consultants (OMC) to
conduct the health risk assessments and to assist with the health education
sessions. Laura Holweger is the health educator assigned to the City of Auburn.
She will be working closely with the Wellness Team.

The Wellness Team will continue to play a key role in promoting health and well
being in the workplace. The Wellness Team will recommend health related
programs and serve as an information conduit back to departments. In recognition
of additional work and responsibilities, the Wellness Team is being broadened its
membership to include representation from all the city departments. The Wellness
Team is already working on the health promotion program by holding the logo
contest and planning the health promotion kick off event. The wellness team will
be an integral player in the long term management of the health promotion plan and
additional incentive and support programs.
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James Pross, Ward One o P‘* , Leroy Walker, Ward Five

Robert Stone, Ward Two mQ | ne Grady R. Burns, At Large
Andy Titus, Ward Three gov David C. Young, At Large
VACANT, Ward Four ’

Jonathan P. LaBonte, Mayor

IN CITY COUNCIL

ORDER 09-02272017

ORDERED, that the City Council hereby authorizes the Acting City Manager to execute the
Collective Bargaining Agreement with M.S.E.A. (Maine State Employees Association) Local
1989 for July 1, 2016 through June 30, 2019.
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City of Auburn
City Council Information Sheet
Council Workshop or Meeting Date: February 27, 2017

Author: Sue Clements-Dallaire, City Clerk

Subject: Board and Committee Appointments

The Appointment Committee met on February 6, 2017 to review applications and make their nominations for boards
and committees of the City as follows:

Bettyann Sheats - Airport Board with a term expiration of 1/1/2020.
Raymond Fortier - Auburn Sewer District with a term expiration of 3/1/2021.

Robert Cavanagh and Mary Sylvester - Auburn Water District with a term expiration of 3/1/2021 and Dan Bilodeau with
a term expiration of 3/1/2018.

Linda Wooten - Auburn-Lewiston Advisory Cable TV Committee with a term expiration to be determined by the
Committee as outlined in the by-laws.

Dana Bonenfant - Community Development Block Grant (CDBG) Loan Committee meeting with a term expiration of
10/1/2017.

James Ayotte - Ethics Committee (full member) with a term expiration of 1/1/2020.
Suzanne Roy - Parks and Recreation Advisory Board with a term expiration 10/01/2018.

Nathan Hamlyn, Marc Tardif, Sam Scogin, and Mia Poliquin Pross to serve as full members on the Planning Board with
term expirations of 1/1/2020.

Christopher Lewis and Dustin Boutin to serve as associate members on the Planning Board with term expirations of
1/1/2020.

Joel Simons to serve on the Zoning Board of Appeals (full member) with a term expiration of 10/1/2019.

To get full Council recommendation on the Auburn Housing Authority appointment because the Appointment
Committee was unable to reach full consensus on this nomination.

Council may enter into executive session pursuant to 1 MRSA Sec. 406(6)(A) to review applications or for further
discussion before making appointments.

Advantages: Fills the vacant positions.

Disadvantages: No apparent disadvantages.
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City Budgetary Impacts: None

Staff Recommended Action: Consider appointing members as nominated to fill the vacancies.

Previous Meetings and History: The Appointment Committee met on February 6, 2017 to make their nominations

Attachments:
List of nominees
List of vacancies
Applications



Airport Board (1 vacancy with a 1/1/2020 term expiration)

Auburn Housing Authority (1 vacancy with a 10/1/2021 term expiration)

Auburn Sewerage District (1 vacancy with a 3/1/2021 term expiration)

Auburn Water District (3 vacancies, 1 with a 3/1/2018 term expiration, and two with term
expirations of 3/1/2021)

Board of Assessment Review (3 vacancies - 1 full member position with a term expiration
of 10/01/2020, and two alternate positions with term expirations of 10/1/2017, and
10/1/2020)

Cable TV Advisory Committee (2 vacancies with either a 1, 2, or 3 year term expiration)

CDBG (Community Development Block Grant) Loan Committee (2 vacancies, both with a
term expiration of 10/1/2017)

Conservation Commission (2 vacancies, both with a 6/1/2019 term expiration)

Ethics Committee (1 vacancy with a 1/1/2020 term expiration)

Forest Board (1 vacancy with a term expiration of 10/1/2017)

Lewiston Auburn Transit Committee (LATC) (1 vacancy, term expiration to be
determined)

Parks & Recreation Advisory Board (1 vacancy, term expiration to be determined)

Planning Board (6 vacancies - 4 full member positions, each with a term expiration of
1/1/2020 and 2 associate positions each with a 1/1/2020 term expiration)

St. Louis Bells Project Committee - Seeking 9 volunteers

Zoning Board of Appeals (1 vacancy - 1 full member with a term expiration of 10/01/2019)



https://www.auburnmaine.gov/CMSContent/City_Clerk/Airport%20Board.pdf
https://www.auburnmaine.gov/CMSContent/City_Clerk/AHA%20Summary%20Document.pdf
https://www.auburnmaine.gov/CMSContent/City_Clerk/Sewerage%20District.pdf
https://www.auburnmaine.gov/CMSContent/City_Clerk/Water%20District.pdf
https://www.auburnmaine.gov/CMSContent/City_Clerk/Board%20of%20Assessment2%20%20%20%205-18-2015.pdf
https://www.auburnmaine.gov/CMSContent/City_Clerk/A-L%20Cable%20TV%20Interlocal%20Agreement%20FINAL%20SIGNED%20AGREEMENT%2010%209%2015.pdf
https://www.auburnmaine.gov/CMSContent/City_Clerk/CDBG_Loan_Committee.pdf
https://www.auburnmaine.gov/CMSContent/City_Clerk/xDIVISION_5.___CONSERVATION_COMMISSION.pdf
https://www.auburnmaine.gov/CMSContent/City_Clerk/Memo%20Ethics%20Committee.pdf
https://www.auburnmaine.gov/CMSContent/City_Clerk/061-%20L-A%20Community%20Forest.pdf
https://www.auburnmaine.gov/CMSContent/City_Clerk/LATC.pdf
https://www.auburnmaine.gov/CMSContent/City_Clerk/DIVISION_4._PARKS_AND_RECREATION_ADVISORY_BOARD.pdf
https://www.auburnmaine.gov/CMSContent/City_Clerk/Planning%20Board%20Purpose.pdf
https://www.auburnmaine.gov/CMSContent/City_Clerk/St%20Louis%20Bells%20Project%20Committee.pdf
https://www.auburnmaine.gov/CMSContent/City_Clerk/Zoning%20Board%20of%20Appeals%20Purpose.pdf
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CITY OF AUBURN
BOARD & COMMITTEE
APPOINTMENT APPLICATION

Please complete this application for consideration to serve on a board or committee of the City of
Auburn. Submission of an application does not imply or guarantee an appointment to any board or
committee. The City reserves the right to appoint board and committee members as vacancies arise
and to perform background checks or any other necessary investigations. on applicants. Incomplete
applications and those which list more than one committee will not be considered.

A i
Date: 5“& : / ,.;017 .
/ 14 — E
Last name: S l’LQO‘j_S First name: ‘g)mm Middle initial: Q
A B N e s
Residence address: 32 00 ofG 7yt eu Dy — Ward:
City: Au\Obuf A State: ' { & Zip code: _ OY2(0
Home phone;, 20 7-77 7-U537Work phone: 740 -2 (3 Cell phone: 740-26 173
Email address: fO S5 LLOOQB-B @ @O( g CLEDEA.
Current occupation: S/a:ﬁ; Le% S [ GL{TYT" 3 S oy a_fj &k LS A0

Previous occupation (if retired or no longer working):

Educational and/or experience (or attach your resume): Shod: eé\ Qor CJI:Lu.»{i!\Q(L( gnJ,-neo ..\3
od- Llest Point. UsM#A

Please check which Board or Committee you are interested in serving on. Individual applications are
required if you wish to apply for more than one Board or Committee.

___9-1-1 Committee Airport Board

___Auburn Housing Authority ____Audit & Procurement Committee

___Board of Assessment Review ___Cable TV Advisory Board

___ (CDBG Loan Committee —_ Community Forest Board

__ Conservation Commission __ FEthics Panel

___ Finance Committee ___ L/A Transit Committee

_ Parks & Recreation Advisory Board —— Poland-Auburn Economic Development Committee
__Planning Board ___ Sewer District

___ Water District ___Zoning Board of Appeals

Page 1 of 2



Is this application for a new appointment or _’Zreappointment or ___ desire to move from an
alternate/associate to full member?

Briefly describe why you want to serve on this committee (please fimit to 150 words or less. Please

attach additional sheet if needed) L= ha ve_ Qm@q;f} Soriine A\ Ha boord g@w*ﬂ_k
past 5\);,@:,&_(‘5 feel T WSS rad ac ) pos cHoe Jmoqcv{—

e Mz o nd aad SHaa oor@eff‘ Ound Thae ané el D Sd‘

What do you hope to accompllsh (please limit to 150 Words or less. Please attach additional sheet if

needed). 1~ Uoo‘u_\é I'tf,‘f'a Qcﬁdﬁftue_ ‘ILD c«bcf['- N’\\f‘&.a_ prc\t,clﬁj‘_;&i c

woill halp o Curport S - (e arplare

\r\(.\.‘\owrs ~—*~\ =

7
Are you presentl servnng on a City or Community Board or Commijttee? If so, which one(s)?
w I\\@ p o N O po et
Dates served (if known)? ; ir 20 T8 1Y = Faall'7 NNePRA Tan! | Tanwrenf

Have you previously served on a City or Community Board or Committee? If so, which one(s)?

Dates served (if known)?

How did you learn of this vacancy?

The City Council strives to promote membership and by practice will atterpt to limit the number of
boards or committees any one person will serve. The city Council also strives to maintain balance of
ward distribution on all boards, commissions, or committees.

Thank you for your interest and willingness to serve our community. The giving of your time is
commendable and appreciated. Without people like you coming forward, our community would not
be as strong, as vibrant, or as great as it is. On behalf of all of us at the City of Auburn, we hope your
volunteer experlence is rewardmg and we thank you for being an outstanding citizen!

I certify that thi me-t—oéd-we-be‘siof my knowledge an agree to the terms and
conditions' set fortryatiove. o ﬂ —
' Date: 7.~ 7 / / 7

Signature:
Please submit your application tg;
Susan Clements-Dallaire, City Clerk
60 Court Street, Auburn, ME 04210
207-333-6601, extension 1126 sdallaire@auburnmaine.gov
FOR OFFICE USE ONLY
DATE APPLICATION RECEIVED:
APPOINTMENT DATE:
TERM EXPIRATION DATE:
OATH DATE:

Page 2 of 2



James Pross, Ward One o P‘* , Leroy Walker, Ward Five

Robert Stone, Ward Two mQ | ne Grady R. Burns, At Large
Andy Titus, Ward Three gov David C. Young, At Large
VACANT, Ward Four ’

Jonathan P. LaBonte, Mayor

IN CITY COUNCIL

ORDER 10-02272017

ORDERED, that the City Council hereby appoints the following board and committee members
as nominated by the Appointment Committee on 02/06/2017;

Board or Committee Term Exp. Date Name

Airport Board 01/01/2020 Bettyann Sheats (re-appointment)




QU s o
QO CITY OF AUBURN
BOARD & COMMITTEE

APPOINTMENT APPLICATION

lote this application for consideratign to serve on a board or cornmittee of the City of

Please cCOMPIELE n of an application does not imply or guarantee an appointment to any board or
Auburn. Submtssroty ~eserves the right to appoint board and committee members as vacancies arise
ckground checks or any other necessary investigations on applicants. Incomplete

committee. The Ci
m ba : . ;
a6, peroe ose which list more than one committee will not be considered.

applications and th

Date: /-2 7507

Last name: W pofen First name: L ~dn Middle initial: __{4_ |

Residence address: 73 o //7 ST Ward:

City: /4 vbury State: Zipcode: 4 Helo
Work phone: Cell phone: 3.76-797F

Home phone:
Email address: L M Woo TEN @ OVF 00 k CO
/ anNn 6(//’7 a(

Current occupation: CU‘/%Vm"/( Jeeyice .

Previous occupation (if retired or no longer working):

Educational and/or experience (or attach your resume): 4JJ 20 e Fet /(/Mm # J o

Please check which Board or Committee you are interested in serving on. Individual applications are

required if you wish to apply for more than one Board or Committee.

____ Airport Board

__9-1-1 Committee

— Auburn Housing Authority __ Audit & Procurement Committee

___ Board of Assessment Review L~ Cable TV Advisory Board

—_ CDBG Loan Committee ____ Community Forest Board

___ Conservation Commission __ Ethics Panel

____Finance Committee ___ L/A Transit Committee

___ Parks & Recreation Advisory Board ____Poland-Auburn Economic Development Committ
___ Sewer District

___ Planning Board
- Water District ___Zoning Board of Appeals




/new appointment or ___ reappointment or __ desire to move from an
= |

Is this application for 7
alternate/associate to full membe
i ittee limit to 150 words ! >]]
} t to serve on this commiittee (please ess. Please
describe why you wan X Pore 27 PRO45 CZ? 7 2z
LéSed oure Ry
2 /

Briefly cesLt if needed).
attach addjtiongl sheet / ;/ﬂz’ )

e to accomplish (please limit to 150 words or less. Please ttach additional sheet if
What doyou hop f M {ﬁz]ﬂ@a‘f( d,j\é a’/i/ﬁ(_ ga 5\ )éa @ Oy(r
need d’)}fﬂ D) A2 /224477 81 -é?-ﬂ’l;p/é’#%feﬁ(k
ﬁa, U _eLlBa ,g//;, :

Are you presently serving on a City or Community Board or Committee? If SO, which one(s)? A~ O
rey — g

Dates served (if known)? N / /4
S)?

Have you previously served on a City or Community Board or Committee? If $0, which one(

_AD

78
EMB (L

The City Council strives to promote membership and by practice will attempt to limit the number of
ity Coundil also strives to maintain balance of

boards or committees any one person will serve. The ¢
ward distribution on all boards, commissions, or comm
ty. The giving of your time is

Thank you for your interest and willingness to serve our communi
commendable and appreciated. Without people like you coming forward, our community would not
n behalf of all of us at the City of Auburn, we hope your

be as strong, as vibrant, or as great as it is. O
volunteer experience is rewarding and we thank you for being an outstanding citizen!
st of my knowledge and agree to the terms and

[ certify that this ipformation is true to the be

conditions set fgffth above.
o — Date: b ZoUSLTE

Signature:
Please submit your application to:
Susan Clements-Dallaire, City Clerk
60 Court Street, Auburn, ME 04210

207-333-6601, extension 1126 sdallaire@auburnmaine.gov

FOR OFFICE USE ONLY

Dates served (if known)?

How did you learn of this vacancy?

ittees.

DATE APPLICATION RECEIVED: /. / 31/ )
APPOINTMENT DATE: / LR
TERM EXPIRATION DATE-
OATH DATE:




James Pross, Ward One - P“ , Leroy Walker, Ward Five

Robert Stone, Ward Two mQ | ne Grady R. Burns, At Large
Andy Titus, Ward Three gov David C. Young, At Large
VACANT, Ward Four ’

Jonathan P. LaBonte, Mayor

IN CITY COUNCIL

ORDER 11-02272017

ORDERED, that the City Council hereby appoints the following board and committee members
as nominated by the Appointment Committee on 02/06/2017;

Board or Committee Term Exp. Date Name
Auburn-Lewiston Advisory TBD by the committee as outlined in Linda Wooten (new
Cable TV Committee their newly adopted bylaws appointment)
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CITY OF AUBURN
BOARD & COMMITTEE
APPOINTMENT APPLICATION

Please complete this application for consideration to serve on a board or committee of the City of
Auburn. Submission of an application does not imply or guarantee an appointment to any board or
committee. The City reserves the right to appoint board and committee members as vacancies arise
and to perform background checks or any other necessary investigations on applicants. Incomplete
applications and those which list more than one committee will not be considered.

4

Date: __//¢./

- : ’
Last name: f)r:rrme/-\"i%ﬁ/‘ First name: ___ Youn o Middle initial: __/~
Residence address: __ 25~ /ot ¢ |are Ward: __]
City: /4), f}% J N State: ) 2 Zipcode: _ g Lt2))7
Home phone:_7777 -~ &4/¢£5 Work phone: /1///9‘— Cell phone: _7 /2 G5

Email address: __ /L Do 44 g\/L c-':)/(?,mﬁ? i oo

Current occupation: __¢ys o4/ v

Previous occupation (if retired or no longer working): 7/ /ﬁa e o ,fC/D’? &~

Educational and/or experience (or attach your resume). __ 7€£ ¢ % ) &

Please check which Board or Committee you are interested in serving on. Individual applications are
required if you wish to apply for more than one Board or Committee.

___9-1-1 Committee ____Airport Board
__ Auburn Housing Authority — Audit & Procurement Committee
___Board of Assessment Review ___ Cable TV Advisory Board
|£ZSDBG Loan Committee __ Community Forest Board
____ Conservation Commission __ Ethics Panel
__ Finance Committee _ /A Transit Committee
___ Parks & Recreation Advisory Board ____ Poland-Auburn Economic Development Committee
___Planning Board ___ Sewer District
—__ Water District ____Zoning Board of Appeals

1
w
o
fon
Q
=



Is this application for a new appointment or Appointmen’c or ___ desire to move from an
alternate/associate to full member?

Briefly describe why you want to serve on this committee (please limit to 150 words or less. Please
attach additional sheet if needed). 1 “n @r.r 2l 5Cryipg {27 Foe. T e
Lppbls te gt mey EAE e b ) i J-/q—r Lo /?/%pﬁrﬁ ,
,ﬁ()\xr-/f f\ pﬂ Lt f?ﬂ’r Qa VAl fer YOyr4
What do you hope to accompiish (please/hm;t to 150 words or les. Please attach additional sheet if
needed). _ T 370/,?4’ Feo ))ﬂ/fwr\ Ll W A W o PP abpll {wh —
CDP Pl Aarsd 1/ Coroper -}-«H,P"?’ L Jofs ds /‘g/«?/’m\
e };-//_-( Pty 2] r--,-{—,,-\.l“r—_/f w”/fil(/ L

Are you presently serving on a City or Community Board or Committee? If so, which one(s)? __2Y /)

Dates served (if known)?

Have you previously served on a City or Community Board or Committee? If so, which one(s)?
e

CPB&E -F Greler s FI‘CJ.-Y\ 72//7514' = ///?// g & ‘7

Dates served (if known)? .vﬂ/ Y /k/)//l?

How did you learn of this vacancy? ___ 7 '5;7%40 <> [/:‘ M He ’-55(@/"}726?./27}—

The City Council strives to promate membership and by practice will attempt to limit the number of
boards or committees any one person will serve. The city Council also strives to maintain balance of
ward distribution on all boards, commissions, or committees.

Thank you for your interest and willingness to serve our community. The giving of your time is
commendable and appreciated. Without people like you coming forward, our community would not
be as strong, as vibrant, or as great as it is. On behalf of all of us at the City of Auburn, we hope your
volunteer experience is rewarding and we thank you for being an outstanding citizen!

I certify that this information is true to the best of my knowledge and agree to the terms and

conditions set forth y :
Signature: /\%KWL/J/ Date; ////7//17

Please submit your application to;

Susan Clements-Dallaire, City Clerk

60 Court Street, Auburn, ME 04210
207-333-6601, extension 1126 sdallaire@auburnmaine.qgov

! FOR QFFICE USE ONLY

JAN 0 6 2017
DATE APPLICATION RECEIVED:
APPOINTMENT DATE:
TERM EXPIRATION DATE:
OATH DATE:

o
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Mr. Dana L. Bonenfant
25 Andrea Lane
Auburn, ME 04210
(207)777-6448 (Home)
Email dlbonenfant@gmail.com

SUMMARY OF EXPERIENCE
Twenty-nine+ years experience in various analyst positions. Skills are: problem solving/decision
making, planning and organizing, managing work flow, written and oral communication,
budgeting and forecasting, cash management, internal reporting, corporate payable manager and
asset management.

Proficient and experienced in Microsoft Office Suite, Essbase, Netscape, IBM mail, Lotus Notes,
Outlook Express and PeopleSoft.

EMPLOYMENT EXPERIENCE

STATE OF MAINE, AUGUSTA, ME 04333, MARCH 2010 — JUNE 2012

Senior Staff Accountant (DAFS), March 2010 — June 2012

Supervised one Staff Accountant, one Accounting Technician, one Receptionist for 3™ Floor
Front Desk. Created and prepared Job Expectations specific to each of the jobs the employees
were doing, each one contained 8 separate sections. Wrote, prepared and delivered Annual
Performance Evaluations comparing performance to expectations for the 8 separate sections. If
there were any Issues with employees, I worked the issues prior to Evaluation time to give them
the opportunity to correct the problem. Our group supported the Governors Office, the Blaine
House, Dirigo Health, Lottery, and All the state buildings, owned or leased. Reviewed,
reconciled and reported on Monthly Expenses compared to Budget, Reviewed, Reconciled and
reported on Monthly income and expenses for the groups that had Federal Grants, Reported those
numbers in the Federal Grant System.

STATE OF MAINE, AUGUSTA, ME 04333, APRIL 2008 - MARCH 2010

Senior Staff Accountant, April 2008 — March 2010

Supervised one Staff Accountant, and two Accounting Technicians

Created and prepared Job Expectations specific to each of the jobs the employees did for a total
of 3. Each one contained 8 separate sections. Wrote and prepared Annual Performance
Evaluations comparing performance to expectations for 8 separate sections. If there were any
issues with employees, I worked the issues prior to Evaluation time to give them the opportunity
to correct the problem. Trained new employees when they started. (as I did each of the jobs the
people working for me were doing) Reconciled Federal Grants for Adult Mental Health
Division, income to expenses, cash on hand(ensuring we were following the federal standards)
STATE OF MAINE, AUGUSTA, ME 04333, OCTOBER 2007 — APRIL 2008

Staff Accountant, October 2007 — April 2008

Reviewed and prepared invoices for Payment processing for Adult Protective Services, Federal
Block Grants, Invoices from an Internal Group. Reconciled Federal Block Grants income and
expenses, cash on hand, and the Federal Grant System. Supervised one Accounting Technician
and one Accounting Clerk.

STATE OF MAINE, AUGUSTA, ME 04333 APRIL 2007 — OCTOBER 20007



Accounting Technician, April 2007 — October 2607

Reviewed and prepared invoices for Payment processing for the Adult Mental Health Division,
Quality Control, Substance Abuse, and the Childrens Mental Health Division. Updated Purchase
Order logs for each payment. Created and updated spreadsheets for Processing Statistics.

FAIRCHILD SEMICONDUCTOR, SOUTH PORTLAND, ME 04106 1996 - 2006

Corporate IT Controller, April 2004 — February 1, 2006

Provided financial leadership to the CIO and his staff. Developed, managed and reported on
annual operating plans and quarterly forecast(s) of $40M+ a year. Responsible for all monthly
department expenses and accruals for both expenses and multiple capital projects. Developed
and managed vearly and quarterly capital plans for Corporate IT. Ensured all software
capitalization was in accordance with SOP 98. Managed the Corporate IT consultant/contractor
base (average of 80 — 100 ongoing) and vendor base. Responsible for the approval for all
requisitions and expense reports for Corporate IT personnel. Ad hoc financial analysis and
management reporting.

Corporate Asset Management Manager, June 2003 — April 2004

Provide quarterly and yearly worldwide depreciation forecast, perform monthly activities
including: capitalizing assets, retiring and transferring assets, track monthly CIP activities,
perform monthly CIP reporting including PP&E Rollforwards, CIP Aging, participated in the PS
8.4 upgrade from version 7.0

Corporate Accounts Payable Manager, August 1999 - April 2004

Direct the activities of Accounts Payable clerks and 2 contractors, run daily, weekly and monthly
processes to ensure the timely and accurate closing of Accounts Payable. Processed weekly pay
cycle and the corresponding accounting journals. Responsible for monthly disbursements
ranging from $35 to $40M. Prepare monthly metrics reporting package for both domestic and
off-shore sites, monthly account reconciliations, oversee the Accounts Payable function
worldwide, travel to other sites to ensure proper Accounts Payable procedures. Managed our
worldwide upgrade from PeopleSoft 7.0 to 8.4. Developed all documentation for Sarbanes-
Oxley related to Disbursements. Responsible for the management of PeopleSoft GL activities
(adding departments and accounts, setting up allocations, eliminations and consolidations, and
tree maintenance)

Corporate Cash Manager/Finance Planning and Analysis, September 1996 — August 1999
Prepare and publish monthly reports: profit and loss; consolidated balance sheets; divisional
operational P&L's; manufacturing cost(s) detail; cash flow statements, both internal and external.
Prepare, maintain and publish weekly cash flow forecast, including recommendations to improve
positive cash flow. Manage entire cash desk, including debt borrowing and investments. Prepare
monthly bank account reconciliations. Implement and maintain cash management treasury
workstation.

Dana Bonenfant — Page 2

ADDITIONAL EMPLOYMENT

SCI SYSTEMS, INC./Digital Equipment Corp., AUGUSTA, ME 04330
Contract Manufacturing Analyst/Standards Coordinator/Quote Administrator/Financial Systems
Analyst, 1986 - 1996

Fiscal Accounting Analyst, 1985 — 1991



Accounting Analyst, 1979 - 1985

EDUCATION

Worked to obtain A.A. in Accounting at University of Maine at Augusta,
Lewiston/Auburn Campus. 1 elective class left to graduation (Algebra II)

Currently working toward my Certificate in the Medical Billing and Coding at CMCC
SCI SYSTEMS, INC. - Advanced EXCEL, time management, FIS, assertiveness
training, group skills.

FAIRCHILD SEMICONDUCTOR - Supervisory Certificate Program, Cash
Management Program —~ NYU Stern, Essbase

PROFESSIONAL REFERENCES

Will be presented upon request
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CITY OF AUBURN :
BOARD & COMMITTEE EP 30 2016
APPOINTMENT APPLICATION

Please complete this application for consideration to serve on a board or committee of the Ci ity of
Auburn. Submission of an application does not imply or guarantee an appointment to any board or
committee. The City reserves the right to appoint board and committee members as vacancies arise
and to perform background checks or any other necessary investigations on applicants. Incomplete
applications and those which list more than one committee will not be considered.

Date: "'“l" — AY~(6

Last name: < ¢ g nS5 First name: O 0@ l Middle initial: _JZ
Residence address: __| 3 5 Wes €7/ A [Li/C/ Ward: 5

City: A’l/\ow’f\ State: J/l, LG’h N Zip code: XY/ AL
Home phone: 203 /1{'!" WrgrL phone: Cell phone: _——

Email address: wb\WOf\g \FWOK Wh/t:{ (/ﬂ

Current occupation: \\rm k(’ /

Previous occupation (if retired or no longer working):

Edycati onal and/or experience (or attach your resume): )mf‘\ ;'C [\/\ﬁ\ /"m| CA /m C’Jw\t i le
S in Poraleg alS4udes 39| RBA His ﬁ? 00 F

Please check which Board or Committee you are fnterest g in serving on. Individual applications are

required if you wish to apply for more than one Board or Committee.

___9-1-1 Committee ____Airport Board
__Auburn Housing Authority __ Audit & Procurement Committee
Board of Assessment Review —_ Cable TV Advisory Board
__X_CDBG Loan Committee __%¥_ Community Forest Board
_ X Conservation Commission ___ Ethics Panel
____Finance Committee ____L/A Transit Committee
X Parks & Recreation Advisory Board —— Poland-Auburn Economic Development Committee
___ Planning Board Sewer District

____ Water District z Zoning Board of Appeals



Is this application for a ;é new appointment or ____ reappointment or ____ desire to move from an
alternate/associate to full member?

Briefly describe why you want to serve on thitommittee (please limit to 150 words or less. Please
attach additional sheet if needed). _=¢ w ey byor i [ fe

O botlence icaf s":;\{; ‘Sdgx\kr fatr e ’]Pc;fwﬂ o

What do you hope to accomplish (please limit to 150 words or less. Please attach additional sheet if
needed). o &4 Pect popBae

Are you presently serving on a City or Community Board or Committee? If so, which one(s)?

Dates served (if known)?

Have you previously served on a City or Community Board or Committee? If so, which one(s)?

(/\} (/ \-// m(;r\,/\jr‘)fan %@DA r_./

Dates served (if known)? k 90‘ o

AT (‘\ ;A { \p
How did you learn of this vacancy? u HS ‘c"\U\’M ;“-“r'[/\ir)k«f.r\ (" Wes 71’(

The City Council strives to promote membership and by practice will attempt to limit the number of
boards or committees any one person will serve. The city Council also strives to maintain balance of
ward distribution on all boards, commissions, or committees.

Thank you for your interest and willingness to serve our community. The giving of your time is
commendable and appreciated. Without people like you coming forward, our community would not
be as strong, as vibrant, or as great as it is. On behalf of all of us at the City of Auburn, we hope your
volunteer experience is rewarding and we thank you for being an outstanding citizen!

I certify that this information is true to the best of my knowledge and agree to the terms and

conditions sef forth aboye. i ,
Signature: E{X\’Q M Date: (;\'—:)«L’l‘*u

~J

Please submit your application to;

Susan Clements-Dallaire, City Clerk

60 Court Street, Auburn, ME 04210
207-333-6601, extension 1126 sdallaire@auburnmaine.gov

FOR OFFICE USE ONLY

" .
DATE APPLICATION RECEIVED: a/ - %U <20 (Q
APPOINTMENT DATE:

TERM EXPIRATION DATE:

OATH DATE:




James Pross, Ward One o P‘* , Leroy Walker, Ward Five

Robert Stone, Ward Two mQ | ne Grady R. Burns, At Large
Andy Titus, Ward Three gov David C. Young, At Large
VACANT, Ward Four ’

Jonathan P. LaBonte, Mayor

IN CITY COUNCIL

ORDER 12-02272017

ORDERED, that the City Council hereby appoints the following board and committee members
as nominated by the Appointment Committee on 02/06/2017;

Board or Committee Term Exp. Date Name

CDBG Loan Committee 10/01/2017 Dana Bonenfant




P,
maline
.QoV
CITY OF AUBURN
BOARD & COMMITTEE

APPOINTMENT APPLICATION

Please complete this application for consideration to serve on a board or committee of the City of
Auburn. Submission of an application does not imply or guarantee an appointment to any board or
committee. The City reserves the right to appoint board and committee members as vacancies arise
and to perform background checks or any other necessary investigations on applicants. Incomplete
applications and those which list more than cne committee will not be considered.

Date; i/27 /" 7

Last name: ﬁ/wﬁi_ First name: xj"“"'t S Middle initial: _J_
Residence address: b § Bre nt oo j Drive Ward: 4
City: A’wa"’\ State: me Zip code: _(JY 210
Home phone; - Work phone: Q07 755 207 7 Cell phone: Q07 89/ 3863
Email address: ANBURLNJAMES X K (7 @ GMAL - com
Current occupation; Pro b L i Mang e~ @ G@i‘;‘ cr Bothers

—

Previous occupation (if retired or no longer working):

Educational and/or experience (or attach your resume): High school 0{’;9““’““, Some 00/(926
’ !fo Sian € Qﬁﬁc&fﬁf

Please check which Board or Committee you are interested in serving on. Individual applications are

required if you wish to apply for more than one Board or Committee.

_9-1-1 Committee ___Airport Board

____ Auburn Housing Authority _ Audit & Procurement Committee

___Board of Assessment Review ___ Cable TV Advisory Board

__ CDBG Loan Committee ___Community Forest Board

____ Conservation Commission ¢ / Ethics Panel

____Finance Committee _L/A Transit Committee

____ Parks & Recreation Advisory Board ___Poland-Auburn Economic Development Committee
___ Planning Board ____Sewer District

__ Water District ___Zoning Board of Appeals

Page 1 of 2



Is this application for a _/new appointment or ___ reappointment or ___ desire to move from an
alternate/associate to full member?

Briefly describe why you want to serve on this committee (please limit to 150 words or less. Please
attach additional sheet if needed). |'m _passisnate alout aeﬁlm uwv!mo(

in (ocal awe/nmemL and. /%u\k Ethics /S 2 (’f‘uctnf 604/\,;161156’1 o)C
QUr CNfHU [ weuld Uke fo be nudve

What do you hope to accomplish (please limit to 150 words or less. Please attach additional sheet if

needed) ] hn,oe_ 41» be nne nue n fﬂﬁys') maz?m%JAg{ ;
ag o r\f (45004 W voile ‘I"b e(f' 5// Fé/'l ﬂm/:(’(‘f_
WS n  ~higens S /

Are you presently serving on a City or Community Board or Committee? If so, which one(s)? AJO
ﬂ)r‘) byt I'm apa{lfmj For ‘ﬁﬂ'f)mbﬁ Roard r«jﬂy as_we lf

/

Dates served (if known)?

Have you previously served on a City or Community Board or Committee? If so, which one(s)?

Vo
Dates served (if known)? /

How did you learn of this vacancy? (;J\“-’D&fj\/ @wrn.s
y Y SwAEaL

The City Council strives to promote membership and by practice will attempt to limit the number of
boards or committees any one person will serve. The city Council also strives to maintain balance of
ward distribution on all boards, commissions, or committees.

Thank you for your interest and willingness to serve our community. The giving of your time is
commendable and appreciated. Without people like you coming forward, our community would not
be as strong, as vibrant, or as great as it is. On behalf of all of us at the City of Auburn, we hope your
volunteer experience is rewarding and we thank you for being an outstanding citizen!

[ certify that this information is true to the best of my knowledge and agree to the terms and

conditions set@iove.,
Signature; O /

Date: !/27/1;7

Please submit your application to;
Susan Clements-Dallaire, City Clerk
60 Court Street, Auburn, ME 04210
207-333-6601, extension 1126 sdallaire@auburnmaine.gov

JAN 97 2017 FOROFFICEUSEONLY

DATE APPLICATION RECEIVED:
APPOINTMENT DATE:
TERM EXPIRATION DATE:
OATH DATE:
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James J Ayotte
68 Brentwood Drive, Auburn, ME 04210 (207) 891-3863 — auburnjames2k17@gmail.com

Summary
Trustworthy, goal oriented, outgoing and dedicated individual with professional experience in sales, customer
service, mental health work, and distribution. Excels in fast-paced environment, as well as in supporting and
motivating others. Works well independently and as part of a team. Committed to growth on both a personal and
professional level.

Professional Experience

(Received promotion from Crestline Sales to Corporate Programs)
Program Manager - Corporate Programs/Geiger Brothers - April 2016 to Present
Manages corporate programs promotional product websites by:
Updating and maintaing inventory for website purchases connected to website
Sets up and leads conference calls with clients to discuss programs needs and preferences
Launches new programs and websites in addition to maintaining existing clients
Direct interactions with customers and third party vendors solving their problems with orders
Proficient in several ERP ordering processing and tracking systems
Record keeping of contracts between the client and Geiger

® ¢ ¢ @ ©° o

Sales Consultant - Crestline/Geiger Brothers - November 2012 to April 2016

(Received Promotion from Crestline Chat to Sales)
#1 in Sales in 2014 and 2015
Most ever sales in a Sales Consultant's first year (2013) finishing #2 in sales.
Approx $4,500,000 in product sales in three years of sales
Selected to represent the sales floor in working with IT department on launch of new ERP order processing
system. Offered feedback to improve the system before launching floor wide. Ran trainings to train sales co-workers
on new system. Spoke to Board of Directors of company speaking of benefits of new system.
e Volunteered as Idea Generation Coordinator: Represented sales floor creating and implementing ideas to
improve customer experience, company efficiency and profits. Helped launch idea tracking system and helped raise
participation in program. Personally had 30+ ideas implemented over three vear period.
e Represented the Sales Floor many more times including working out Job Description, coordinating with other
departments, training fellow co-workers on methods for maximum efficiency
e Proficient in ERP ordering processing system, emailing

Live Chat Operator - Crestline/Geiger Brothers - April 2011 to November 2012
(Received Promotion from Distribution Center into Crestline office)
e Chatted with customers on company website using BoldChat Software- sometimes handling up to 6 at a time,
acquiring information to pass onto sales floor or answering general customer service question
e Distributed Web Orders placed online by customers to sales floor
e Frequently worked with sales management to better assist sales floor and customers.
e Tracked chat frequency and success with Excel to improve statistics of chats
Distribution - Geiger Brothers - September 2009 to 2011
e Order Picker, Shipper/Packer, Manifest Operator with many miscellaneous duties including but not
limited to: closing out for the day, communicating with multiple superiors and shippers, delivering items to correct
departments, increasing and improving time management, organization of multiple stacks of UPS/Fedex items,
postal mail, and many other small but important duties.

Sales Associate — Amcomm Wireless — March 2008 to September 2008
e  Kept up to date on consistently changing products, services and plans through online trainings
e  Participated in local store, online and phone meetings



Helped customers find the correct plans and phones for their lifestyles, budgets and needs
Both opened and closed the store individually

Field Sales Leader - Vector Marketing/Cutco Cutlery - July 2006 to September 2007

e ¢ ® © © @ © @

Ranked #1 representative in Portland office each month from August to November of 2006
Scheduled and executed 100+ in-home presentations of CUTCO Cutlery

Sold $15,000 worth of product and received President’s Club promotion within first 2 months
Received 7 promotions including a promotion to Key Staft in the Portland District office
Generated customer base of over 500 leads in Greater Portland area

Attended 10+ sales conferences and 1 year of monthly management training

Became recognized as a Branch Manager candidate

Taught sales techniques to fellow representatives at team meetings through speeches

Trained and managed new representatives through field training

Direct Support Professional - John F. Murphy Homes - March 2007 to July 2007 -
Direct Support Professional — Lutheran Social Services - February 2005 to January 2006
Grill Crewman — McDonald's — June 2002 to December 2004

Education
Bachelor’s Degree (incomplete), University of Maine at Augusta, 2008-2009, Augusta, Maine
Associates Degree (incomplete), Central Maine Community College, 2004-2006, Auburn, Maine
High School Diploma, Oxford Hills Comprehensive High School, 2000-2003, South Paris, Maine

Volunteer Experience
2016 Presidential Campaign voter phone calls, sign distribution, caucus training, door-to-door canvassing,
delegate at ME state convention, etc
Little League Umpire, Summer 2006
4™ and 5™ grade basketball referee 2006
Keep Maine Warm, Winter 2005

References & Extras
Several professional references available upon request
Many customer communication highlighting positive experiences available
Writing examples showcasing writing and speaking abilities available



James Pross, Ward One - P“ , Leroy Walker, Ward Five

Robert Stone, Ward Two mQ | ne Grady R. Burns, At Large
Andy Titus, Ward Three gov David C. Young, At Large
VACANT, Ward Four ’

Jonathan P. LaBonte, Mayor

IN CITY COUNCIL

ORDER 13-02272017

ORDERED, that the City Council hereby appoints the following board and committee members
as nominated by the Appointment Committee on 02/06/2017;

Board or Committee Term Exp. Date Name

Ethics Committee 01/01/2020 James Ayotte (new appointment)




///—’JJ

g"n ﬂ!

CITY OF AUBURN
BOARD & COMMITTEE
APPOINTMENT APPLICATION

Please complete this application for consideration to serve on a board or committee of the City of
Auburn. Submission of an application does not imply or guarantee an appointment to any board or
committee. The City reserves the right to appoint board and committee members as vacancies arise and
to perform background checks or any other necessary investigations on applicants. Incomplete
applications and those which list more than one committee will not be considered.

Date: //2@//7

Last name: ?,. o/ First name: S (/2 A /& Middle initial: %7
Residence address: /Q/ Jo [i;'\_/é‘ DR Ward: _ J
City: ,4//{5 yrRrA State: _ DY £/ A/E Zipcode: ¥ 240
Home phone:_ 282 = 7994 Work phone: — Cell phone: 24 O-095 7
Email address: S /ANTROY IANAINE EDW.

Current occupation: ReEFire o Health Qbﬁdﬂﬁ/ﬁ

; ; 5 2 R re 42
Previous occupation (if retired or no longer working):

Educational and/or experience (or attach your resume): QYRS %.-?S /,4/ DLt FAL/Es r//c'/l/
US LAED LI PRINNOE ) oy 220 /AGE R,

Please check which Board or Committee you are interested in serving on. Individual applications are
required if you wish to apply for more than one Board or Committee.

__ 9-1-1 Committee __ Airport Board

____Auburn Housing Authority __ Audit & Procurement Committee

__ Board of Assessment Review __ Cable TV Advisory Board

__ CDBG Loan Committee __ Community Forest Board

___ Conservation Commission ____Ethics Panel

___ Finance Committee ____L/ATransit Committee

_\L’Parks & Recreation Advisory Board ___Poland-Auburn Economic Development Committee
____Planning Board __ Sewer District

__v_fWater District _____Zoning Board of Appeals

Is this application for a __‘{new appointmentor____ reappointment or ____ desire to move from an

alternate/associate to ful member?

Briefly describe why you want to serve on this committee (please limit to 150 words or Iess Please
attach additional sheet if needed)
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What do you hope to accomplish Lplease limit to 150 words or less. Please attach additional sheet if
needed). ; « ~

Are you presently serving on a City or Community Board or Committee? If so, which one(s)? 42

Dates served (if known)?

Have you previously served on a City or Community Board or Committee? If so, which one(s)?
: S e i

Dates served (if known)? j/}ﬁe/]a_/ V//f/w /;:%/7’
How did you learn of this vacancy? AZ,, ey 4 /,a-,,,,, //>> /%,M,ﬂ«&

The City Council strives to promote membership and by pract!ce will attempt to limit the number of
boards or committees any one person will serve. The city Council also strives to maintain balance of
ward distribution on all boards, commissions, or committees.

Thank you for your interest and willingness to serve our community. The giving of your time is
commendable and appreciated. Without people like you coming forward, our community would not be
as strong, as vibrant, or as great as it is. On behalf of all of us at the City of Auburn, we hope your
volunteer experience is rewarding and we thank you for being an outstanding citizen!

I certify that this information is true to the best of my knowledge and agree to the terms and conditions

Signature:

set forth above.
Date: / /Z QAF
/7 /

N,
Please submit your application to;

Susan Clements-Dallaire, City Clerk
60 Court Street, Auburn, ME 04210
sdallaire@auburnmaine.gov
207-333-6601, extension 1126

FOR OFFICE USE ONLY

DATE APPLICATION RECEIVED: 7/2 7[/ 7
APPOINTMENT DATE: ! 4
TERM EXPIRATION DATE:
OATH DATE:

Page 2 of 2
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CITY OF AUBURN
BOARD & COMMITTEE
APPOINTMENT APPLICATION

Please complete this application for consideration to serve on a board or committee of the City of
Auburn. Submission of an application does not imply or guarantee an appointment to any board or
committee. The City reserves the right to appoint board and committee members as vacancies arise
and to perform background checks or any other necessary investigations on applicants. Incomplete
applications and those which list more than one committee will not be considered.

Date: i ! &7 i 17

Last name: €N First name: (OO Middie initial: [N

Residence address: (111 Caina SE Ave. Ward: Q:,

ciy: Xl st ME Zip code: %O
Home phone; ~~ Work phone: Cell phone: M F-7038
Email address: (OIDIN (NG lén'?%c,qmatu COM

Current occupation: Rﬁﬁi@ﬂaﬂ Mcma e~ THEG

Previous occupation (if retlred or no longer working): __ I\ &

Fducational and/or experience (or attach your resume): _d=3, Ft Ph \OSO\D[’)_LJ C&fC Qﬁ‘ﬁzﬁmﬁ}

Please check which Board or Committee you are interested in serving on. Individual applications are
required if you wish to apply for more than one Board or Committee.

____9-1-1 Committee ____Airport Board

— Auburn Housing Authority __ Audit & Procurement Committee

____Board of Assessment Review ___ Cable TV Advisory Board

. CDBG Loan Committee — Community Forest Board

____ Conservation Commission ____ Ethics Panel

____Finance Committee /A Transit Committee

_\~Parks & Recreation Advisory Board ___ Poland-Auburn Economic Development Committee
___ Planning Board ____ Sewer District

____ Water District _ Zoning Board of Appeals

Page 1 of &



Is this application for a _m appointment or ___ reappointment or desire to move from an
alternate/associate to full member?

Briefly describe why you want to serve on this committee (please limit to 150 words or less. Please
attach additional sheet if needed). 1.1155[( r’, *h) be mcm OCJ‘IVU in mu
: | ¢l @e{shrb i)

SpeCial™even
What do you hope to accomplish (please limit to 150 words or less. Please attach additional sheet if

needed). éxmafﬁ the. calendarof ewni= avciila ble.

d—a Nmbers CGnd iYemne. cuwar= Ne.ex oot

Are you presently serving on a City or Community Board or Committee? If so, which one(s)? NO

Dates served (if known)? M! ﬂ—

Have you previously served on a City or Community Board or Committee? If so, which one(s)?
VO

Dates served (if known)? f\J l \g\'

How did you learn of this vacancy? Rec 'd E-ma

The City Council strives to promote membership and by practice will attempt to limit the number of
boards or committees any one person will serve. The city Council also strives to maintain balance of
ward distribution on all boards, commissions, or committees.

Thank you for your interest and willingness to serve our community. The giving of your time is
commendable and appreciated. Without people like you coming forward, our community would not
be as strong, as vibrant, or as great as it is. On behalf of all of us at the City of Auburn, we hope your
volunteer experience is rewarding and we thank you for being an outstanding citizen!

[ certify that this information is true to the best of my knowledge and agree to the terms and

conditions sefffertha
U Date: \ \2:7\ \—1

Signature:
Please submit your application to;
Susan Clements-Dallaire, City Clerk
60 Court Street, Auburn, ME 04210
207-333-6601, extension 1126 sdallaire@auburnmaine.gov

FOR OFFICE USE ONLY

DATE APPLICATION RECEIVED; //Z 7// 7

APPOINTMENT DATE:
TERM EXPIRATION DATE:
OATH DATE:

Page 2 of 2



Robinmalien78@gmail.com = 207-692-7038

217 Gamage Ave - Auburn, Maine 04210

Robin M. Allen

KEY SKILLS AND ABILITIES
- Leadership and Communication - Data Management
. Teambuilding and Supervision . Meeting and Event Planning
- Staff Recruitment, Development and . Collaborating with various partners .
Training . Curriculum Development and
- Organization and Time Management implementation
PROFESSIONAL EXPERIENCE

Regional Manager Jobs for Maine's Graduates, Augusta, Maine= Aug, 2012— Present

- Currently supervising 14 different Specialists at nine different schools to ensure JMG mission is
adhered to and model standards are met.

- Enhances the status and perception of programs and resolves problems by developing and
maintaining effective working relationships with school administrators and community leaders.

Interviews, selects, trains, supervises, and evaluates the performance of Job Specialists;
performs personnel functions, such as reference checks, related to those supervised.

- Ensures that all documentation and reporting requirements are met in a timely fashion by Job
Specialists.

Plans and implements regional group workshops/trainings on a regular basis. Participate and
train at August retreat.

Plans and implements JMG student events and field trips.

High School Specialist - Jobs for Maine's Graduates, Oakland, Maine= Aug, 2008— July, 2012

Provided instruction and advocacy to 45 high school students per year at Messalonskee High
School.

- Provided post-high school support to approximately 20 students per year while they were
working or in higher education.

Abuse Prevention Educator— Family Violence Project, Augusta, Maine= Aug, 2006- June, 2008

- Developed and implemented abuse prevention programming for pre-k through college age
students.

- Provided in-person and crisis-line support and advocacy to clients.
Co-taught Healthy Relationships adult education course with Sexual Assault Educator.

Teacher— MSAD 49 Adult Education, Fairfield, Maine= Sept, 2005 — Dec, 2007
- Taught social studies courses for students in the diploma program.

- Created and implemented a new “History Through Film” curriculum for the adult education
program.




EDUCATION

- Secondary Education/History Coursework— University of Maine at Farmington, Farmington, ME »
2003-2005
Bachelor of Arts Degree— University of Vermont, Burlington, VT « 2000

ADDITIONAL TRAININGS

- Education Leadership Experience — Educate Maine = August 2016 — Current
- HR Bootcamp — CMCC = Sept. 2015
- JAG = National Training Seminar = July 2015
. Direct Management Series — Priority Learning = 2013
- JAG — National Training Seminar = July 2013
- All for You! Training for Educators = July 2012
- NASA's Best Students Program = July 2011
Kuder Training = Sept, 2009
Mindfulness Working with Youth — Colby College = Feb, 2008

- Post Traumatic Stress Management — Basic Certification for School Personnel and Community
Responders = May, 2007

- Domestic Violence Crisis Intervention Training = 2006

VOLUNTEER WORK AND ASSOCIATIONS

. Woman’s Literary Union — Auburn Maine = Current member



CITY OF AUBURN
BOARD & COMMITTEE
APPOINTMENT APPLICATION

Please complete this application for consideration to serve on a board or committee of the City of
Auburn. Submission of an application does not imply or guarantee an appointment to any board or
committee. The City reserves the right to appoint board and committee members as vacancies arise and
to perform background checks or any other necessary investigations on applicants. Incomplete
applications and those which list more than one committee will not be considered.

—
Date: ]Z—]h]* 922-’ 220/7
Middle initial:ﬁ

Last name: Q/( RERT ____ First name: E577, 18

Residence address: da[p /ﬂ’) }35 TELL g T/IN 7,27 ; Ward: 7

City: ﬁdﬁ UAR VU S State: /4746/ Zip code: O 42/0

Home p/hone Pk 4/ s 25 /CJ 5/ Work phone: A/‘ﬁ' Cell phone:, 3 :‘5 A = 4-2{5/
Email address: IY) hanﬁC(" @IVV}&;I/» &0 v

Current occupation: }\f“ﬁz/ £LED .

Previous occupation (if retlred or no longer working): Qjc?(’ Jig A Z/)ﬂ pRE R

2

Educational and/or experience (or attach your resume): 2?—’,‘ CNELLRS /?[—%/ﬁt) Vay 744 S ENCES

—
Please check which Board or Committee you are interested in serving on. Individual applications are

required if you wish to apply for more than one Board or Committee.

__ 9-1-1 Committee __ Airport Board

____Auburn Housing Authority ___Audit & Procurement Committee

____ Board of Assessment Review ____ Cable TV Advisory Board

__ CDBG Loan Committee ___ Community Forest Board

—___ Conservation Commission __ Ethics Panel

____Finance Committee L/A Transit Committee

X"_ Parks & Recreation Advisory Board Poland-Auburn Economic Development Committee
__ Planning Board ___ Sewer District

___ Water District ____Zoning Board of Appeals

Is this application for a new appointment or ____ reappointment or ____ desire to move from an

alternate/associate to full member?

Briefly describe why you want to serve on this committee {please limit to 150 words or less. Please
..éaCh acldAggal sheet if needed). 2 j VG’/T L/EEBS o5 e SIS

Pagcgﬁfz\\‘f—(‘a?‘i | O C’VZO/ EF/&"( T aes Jern&pn) 7




What do you hope to accomplish (please limit to 150 words or less. Please at ach additional sheet if >
needed). &fff//d}? (— ﬁZ/ZF’h‘s’ ;Z—/\/Q L,Ut-—D Y'("G“J(' La 1) ] T

= '
,Z/A,f/mﬁ&/ LITH f//zwm —Hdéwn s Z_r-{)/\JdHuc_D; 7@_

-

Are you presently serving on a City or Community Board or Committee? If so, which one(s)?

Dates served (if known)?

Have you previously served on a City or Community Board or Committee? If 50, which one(s)?

Dates served (if known)?

How did you learn of this vacancy? ()/),4’57‘?//(76? 7%' - ’7/;2 /2 MJC_;‘_—' C/Q J

ancl- RIouriwo "VIWEN 7 gepr 77/5

The City Council strives to pﬁnc&te menibership and by practice will attempt to limit the number of
boards or committees any one person will serve. The city Council also strives to maintain balance of

ward distribution on all boards, commissions, or committees.

Thank you for your interest and willingness to serve our community. The giving of your time is
commendable and appreciated. Without people like you coming forward, our community would not be
as strong, as vibrant, or as great as it is. On behalf of all of us at the City of Auburn, we hope your
volunteer experience is rewarding and we thank you for being an outstanding citizen!

I certify that this information is true to the best of my knowledge and agree to the terms and conditions

set forth a / o
.M\u’ %/M;}Z Date: \//4/@/ ‘““-‘37/) 20/ 7

Please submit your application to;

Signatufe: 1 2y

Susan Clements-Dallaire, City Clerk
60 Court Street, Auburn, ME 04210
sdallaire@auburnmaine.gov
207-333-6601, extension 1126

7 D]? FOR OFFICE USE ONLY
DATE APPLICATION RECEIVED: JAN 2 2
APPOINTMENT DATE:

TERM EXPIRATION DATE:
OATH DATE:

Page 2 of 2
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maine
QoVv JAN 27 2017
CITY OF AUBURN

BOARD & COMMITTEE
APPOINTMENT APPLICATION

Please complete this application for consideration to serve on a board or committee of the City of
Auburn. Submission of an application does not imply or guarantee an appointment to any board or
committee. The City reserves the right to appoint board and committee members as vacancies arise
and to perform background checks or any other necessary investigations on applicants. Incomplete
applications and those which list more than one committee will not be considered.

Date: !‘Q:f - | /

Last name: /v\ {'-T:j’\}'\ N First name: J \o( l \ene e Middle initial; A
Residence address: [()u @u N‘@ W {()\kf-\,ﬁ'l )T Ward; 4

City: /\%uﬂ\ State: /V\t\‘ff\e Zip code: 0% @
Home phone: Nane Work phone: /\:f) N Cell phone: 3o 1 -% 13—-7i¢}k_
Ermail address: (W €i by S . Mac Kenz @ G %3!\%( <

Current occupation: \r (A Tomey Seryre A oS Nt

Previous occupation (if retired or no longer working): /\/I; ,A\

Educational and/or experience (or attach your resume): \1\/&% \’{1 ﬂ;, /ﬁ{ The ¢ g;'ilY\:‘teG 10 'CB‘(’Gbié'Bh

N
Please check which Board or Committee you are mterest@éjﬁn servmg on. IngTV|deapp|§at|ons are
required if you wish to apply for more than one Board or Committee.

_9-1-1 Committee ___ Airport Board

____Auburn Housing Authority ____ Audit & Procurement Committee

___ Board of Assessment Review ___Cable TV Advisory Board

__ CDBG Loan Committee ___ Community Forest Board

____ Conservation Commission ___ Ethics Panel

__ Finance Committee __L/A Transit Committee

Lﬁ Parks & Recreation Advisory Board ___Poland-Auburn Economic Development Committee
____ Planning Board ___Sewer District

__ Water District ___Zoning Board of Appeals

Page 1 of 2



Is this application for a &L new appocintment or reappointment or desire to move from an
alternate/associate to full member?

Briefly describe why you want to serve on this committee (please limit to 150 words or less. Please
attach additional sheet if needed). T L\m/{’ ch omb‘n inFor Govern MWJMF’T
Thut I poge Wi kegm@ & 'cofe@F widh thS o4 my fi0J* jref
ohy bteve the Forks and | (e§ dufolfment to be oht oF the cimies greoref T gilrefs,
What do you hope to accomplish (please limit to 150 words or less. Please attach additional sheet if
needed). L hefC to  Give hack 1o ny cify L»{ (nprautlldy
t\r dJ CXArd ﬂ‘i dal” LQ@U\"{—,(MI ?ﬂf\)~ Wﬂ\l 'E @r ; \‘fﬂy u_ﬂ vib;’t" @-’?f_f"ri@h(;f
Lo Gawe pamep # wor'X ’ 4

Are you presently serving on a City or Community Board or Committee? If so, which one(s)? / VO

Dates served (if known)? N’/A‘

Have you previously served on a City or Community Board or Committee? If so, which one(s)?

Dates served (if known)? /V/A

How did you learn of this vacancy? @if"\és'?'fﬁhs desw (R TEvwin Hell

The City Council strives to promote membership and by practice will attempt to limit the number of
boards or committees any one person will serve. The city Council also strives to maintain balance of
ward distribution on all boards, commissions, or committees.

Thank you for your interest and willingness to serve our community. The giving of your time is
commendable and appreciated. Without people like you coming forward, our community would not
be as strong, as vibrant, or as great as it is. On behalf of all of us at the City of Auburn, we hope your
volunteer experience is rewarding and we thank you for being an outstanding citizen!

I certify that this information is true to the best of my knowledge and agree to the terms and

conditions ses forth.above, . o
Signaturezmm rr‘u/\bw% pate: 47-17

Please submit your application to;

Susan Clements-Dallaire, City Clerk

60 Court Street, Auburn, ME 04210
207-333-6601, extension 1126 sdallaire@auburnmaine.gov

FOR OFFICE USE ONLY

JAN 27 2017

DATE APPLICATION RECEIVED:
APPOINTMENT DATE:

TERM EXPIRATION DATE:
OATH DATE:

Page 2 of 2
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maine
QoV
CITY OF AUBURN
BOARD & COMMITTEE
APPOINTMENT APPLICATION

Please complete this application for consideration to serve on a board or committee of the City of
Aubum. Submission of an application does not imply or guarantee an appeintment to any board or
committee. The City reserves the right to appoint board and committee members as vacancies arise
and to perform background checks or any other necessary investigations on applicants. Incomplete
applications and those which list more than one committee will not be considered.

Sate: 1/26/2017

Last name; ___Finin First name: ___Clare Middle initial: _E__
Residence address: 250 Main Street Ward: __ 4

City: i State: ___Maine Zip code: 04210
Home phone; 215-760-1931  Work phone: N/A Cell phone: 215-760-1931
Email address: cfinin@gmail.com

Current occupation: Artist

Previous occupation (if retired or no longer working): Educator

Educational and/or experience (or attach your resume): See Attached

Please check which Board or Committee you are interested in serving on. Individual applications are
required if you wish to apply for mere than one Board or Committee.

—9-1-1 Committee . Airport Board

__Auburn Housing Authority __Audit & Procurement Committee

. Board of Assessment Review . Cable TV Advisory Board

. CDBG Loan Committee . Community Forest Board

____Conservation Commission ___ Fthics Panel

— Finance Committee — . L/A Transit Committee

X _ Parks & Recreation Advisory Board — Poland-Auburn Economic Development Commiittee
.. Planning Board ___ Sewer District

_ Water District ___Zoning Board of Appeals



Is this application for a X__ new appointment or ___ reappointment or ____ desire to move from an
alternate/associate to full member?

Briefly describe why you want to serve on this committee (please limit to 150 words or less. Please

attach additional sheet if needed).
I am interested in serving on the Parks and Recreation Advisory Board because of my background in

education and public outreach and personal interest in strengthening diverse communities.
What do you hope to accomplish {piease limit to 150 words or less. Please attach additional sheet if
needed). | am most interested in expanding the Parks and Recreation Departments
commitment to educational activities such as classes and museum trips that would
best fulfill the needs and desires of the community it serves.

Are you presently serving on a City or Community Board or Committee? If so, which one(s)? No

Dates served (if known)? ___N/A

Have you previously served on a City or Community Board or Committee? If so, which one(s)?
No

Dates served (if known)? ___ N/A

How did you leam of this vacancy? City of Auburn email

The City Council strives to promote membership and by practice will attempt to limit the number of

boards or committees any one person will serve. The city Coundil also strives to maintain balance of

ward distribution on all boards, commissions, or committees.

Thank you for your interest and willingness to serve our community. The giving of your time is

commendable and appreciated. Without people like you coming forward, our community would not

be as strong, as vibrant, or as great as it is. On behalf of all of us at the City of Auburn, we hope your

volunteer experience is rewarding and we thank you for being an outstanding citizen!

I certify that this information is true to the best of my knowledge and agree to the terms and

conditions set forth above. e
7 et

Signature: Date: 1/26/2017
Please submit your application to;
Susan Clements-Dallaire, City Clerk
60 Court Street, Auburn, ME 04210
207-333-6601, extension 1126 sdallaire@auburnmaine.gov
FOR OFFICE USE ONLY
JAN 27 2017
DATE APPLICATION RECEIVED:
APPOINTMENT DATE:

TERM EXPIRATION DATE:
OATH DATE:




250 Main Street Clal‘e Fll’lln 215-760-1931
Auburn, ME 04210 CFinin@gnail com

Qualifications Summary

Result-oriented and dedicated educator who is interested in expanding experience to city council. Property owner and
resident dedicated to ensuting Auburn’s growth and prosperity for future generations. Extensive experience with non-
profits including research, data-organization, fundraising, public outreach, and publications.

Professional Experience
Artist (2000-Current)
¢ Exhibited in dozens of national exhibitions held in public museums and private galleries
*  Curated and presented exhibitions
®  DPublic outreach through lectures and articles written for publication

UNIVERSITY OF ILLINOIS AT URBANA-CHAMPAIGN, Usbana, IL
Teaching Assistant (2013-2016)

¢ Taught undergraduate studio and seminar classes

°  Worked to develop class curriculums

°  Aided in the development of overall degree curriculum

METAL GUILD AT THE UNIVERSITY OF ILLINOIS AT URBANA-CHAMPAIGN, Urbana, IL
President, Treasurer, and Fundraising Coordinator (2013-2016)

®  Maintained organization’s compliance to Registered Student Organization mandates

¢ Lead outreach to maintain and grow membership

®  Raised over $10,000 through grants, awards, and social media campaigns

SIENNA PATTI, Lenox, MA
Gallery Associate (2014-2015)
®  Lead the research team and organized findings for easy assessment
°  Promoted represented artists through print publication, social media, and development of Wikipedia pages

®  Qutreach to patrons and institutions for sales and donations

ART JEWELRY FORUM

Research Assistant (2014-2015)
®  Lead the research team and organized findings for easy assessment
® Promoted field of Art Jewelry through print publication, social media, and development of Wikipedia pages
®  Qutreach to help grow membership

UNIVERSITY CITY ARTS LEAGUE, Philadelphia, PA
Creative Jewelry Instructor (2000-2005)
®  Taught and assisted Creative Jewelry classes
*  Fundraised to help support the institution through formal campaigns, public outreach, and auction events



250 Main Street Clare Fil’lil’l 215-760-1931

Auburn, ME 04210 CFinin@gmail.com

Education

UNIVERSITY OF ILLINOIS AT URBANA-CHAMPAIGN, Utrbana, IL
MFA, Studio Art, Graduate Minor in Art History

MAINE COLLEGE OF ART, Portland, ME
BFA, Metalsmithing + Jewelry, Minor in Art History

Awards

UNIVERSITY OF ILLINOIS AT URBANA-CHAMPAIGN, Urbana, IL
Art + Design Graduate Event Travel Award (2016)

Outstanding Teaching Assistant Award (201 5)

Creative Research Award (2015)

MAINE COLLEGE OF ART, Portland, ME
Challenge Award (2009-2013)
Artist to Artist Award (2012)

Technical Skills

Microsoft Suite (Word, Excel, Power Point, Access), Adobe Suite (Photoshop, Acrobat, InDesign),
HTML based website publishing platforms (Dreameaver, Wordpress, Cargo, Weebly, Squarespace),
Chimpmonkey
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CITY OF AUBURN
BOARD & COMMITTEE SEP 30 2016
APPOINTMENT APPLICATION

Please complete this application for consideration to serve on a board or committee of the City of
Auburn. Submission of an application does not imply or guarantee an appointment to any board or
committee. The City reserves the right to appoint board and committee members as vacancies arise
and to perform background checks or any other necessary investigations on applicants. Incomplete
applications and those which list more than one committee will not be considered.

Date: lﬁ%“’;"'('[ér
Last name: S \ii’ﬂéﬂj First name: 'TOC"/l Middie initiat: lZ
Residence address: | % Q W¢$ 'P’@ N A\/I/C?/ Ward: 2
’ /w . =
City: A’LAL?V a 'State: [ViC NG Zip code: ('2(-’[ al{ J
2 I
Home phone:; ?\ 031 /‘[' phone: _____ , Cell phone: _——
Email address: Q\‘Wlonﬁ 1f3/d>f WNCA ( z((ﬂ?/\,

Current occupation: \\mn k(’ /

Previous occupation (if retired or no longer working):

Edzfat onal and/or ex erlence or attach your resume); Bc’/r\ C t\/\f’ /.' Al e A"A_/ C"UIAC 9\[? &1
LA urff\ \Q/J 3“0 L%/‘\f HB }00:}’

Piease theck which Boardor Comm;ttee you are mterest in serving on. I vidual applications are
required if you wish to apply for more than one Board or Committee.

___9-1-1 Committee —__ Airport Board
___Auburn Housing Authority __ Audit & Procurement Committee
Board of Assessment Review ___Cable TV Advisory Board
CDBG Loan Committee X Community Forest Board
_ Y Conservation Commission ____ Ethics Panel
__ Finance Committee __ /A Transit Committee
X_ Parks & Recreation Advisory Board — Poland-Auburn Economic Development Committee
____Planning Board Sewer District

____ Water District z Zoning Board of Appeals



Is this application for a _)é new appointment or ____ reappointment or ___ desire to move from an
alternate/associate to full member?

Briefly describe why you want to serve on thisifommittee (please limit to 150 words or less. Please
attach additional sheet if AeedFd}. T w ey o / e
}

Q/}/\ %1@ rlence ol 1“;\/6 *{-J?/\\ v ‘FA-J'[»/C"J{}C?WGK-‘T).‘

What do you hope to accomplish (please limit to 150 words or less. Please attach additional sheet if
needed). To epfect nopHue

Are you presently serving on a City or Community Board or Committee? If so, which one(s)?

Dates served (if known)?

Have you previously served on a City or Community Board or Committee? If so, which one{s)?
C,nb\ ¢ .‘K\/ 2z r)u(;nrif) \@a%@
Dates served (if known)? )«—w l \ -~ i?

t ‘ Ny A 7[*6
How did you learn of this vacancy? u g;‘:_/\ W _/Q'V\L)wf\ (< LL; /\4/6’05 \

The City Council strives to promote membership and by practice will attempt to limit the number of
boards or committees any one person will serve. The city Council also strives to maintain balance of
ward distribution on all boards, commissions, or committees.

Thank you for your interest and willingness to serve our community. The giving of your time is
commendable and appreciated. Without people like you coming forward, our community would not
be as strong, as vibrant, or as great as it is. On behalf of all of us at the City of Auburn, we hope your
volunteer experience is rewarding and we thank you for being an outstanding citizen!

[ certify that this information is true to the best of my knowledge and agree to the terms and

s {
conditions seWr’cD aboye. [ f
Signature: 2. Date: @\ "-;L l"‘ M
‘v\_/g_, 7 e
Please submit your application to;
Susan Clements-Dallaire, City Clerk

60 Court Street, Auburn, ME 04210
207-333-6601, extension 1126 sdailaire@auburnmaine.qov

EFOR OFFICE USE ONLY

P B
DATE APPLICATION RECEIVED: Q/ - ju "w ! (Q
APPOINTMENT DATE:
TERM EXPIRATION DATE:
OATH DATE:




James Pross, Ward One - P“ , Leroy Walker, Ward Five

Robert Stone, Ward Two mQ | ne Grady R. Burns, At Large
Andy Titus, Ward Three gov David C. Young, At Large
VACANT, Ward Four ’

Jonathan P. LaBonte, Mayor

IN CITY COUNCIL

ORDER 14-02272017

ORDERED, that the City Council hereby appoints the following board and committee members
as nominated by the Appointment Committee on 02/06/2017;

Board or Committee Term Exp. Date Name

Parks and Recreation 10/01/2018 Suzanne Roy (Ward 1)-New Appointment

Advisory Board




James Pross, Ward One = P“ , Leroy Walker, Ward Five

Robert Stone, Ward Two mQ | ne Grady R. Burns, At Large
Andy Titus, Ward Three gov David C. Young, At Large
VACANT, Ward Four ’

Jonathan P. LaBonte, Mayor

IN CITY COUNCIL

ORDER 15-02272017

ORDERED, that the City Council hereby appoints the following board and committee members
as nominated by the Appointment Committee on 02/06/2017;

Board or Committee Term Exp. Date Name
Planning Board Full members, all re-appointments:
01/01/2020 Nathan Hamlyn
01/01/2020 Marc Tardif
01/01/2020 Mia Poliquin Pross
01/01/2020 Sam Scogin

Associate members — new appointments:
01/01/2020 Christopher Lewis
01/01/2020 Dustin Boutin




CITY OF AUBURN
BOARD & COMMITTEE
APPOINTMENT APPLICATION

Please complete this application for consideration to serve on a board or committee of the City of
Auburn. Submission of an application does not imply or guarantee an appointment to any board or
committee. The City reserves the right to appoint board and committee members as vacancies arise
and to perform background checks or any other necessary investigations on applicants. Incomplete
applications and those which list more than one committee will not be considered.

Date: ZQ - 97—/7

Last name: _L ewss First name: C\h e T Middle initial: _E
Residence address: 983 Aol Rewr  JRA Ward: é

City: 'AU\D.ﬁ-f\ State: __/M< Zip code: _Q o/ &/9
Home phone:; Work phone: Cell phone: _/3d - 2922

Email address:  ("\ewis L\, & /Lja\}.'«'m‘/\ e e

Current occupation: ,Oq T Faconre

Previous occupation (if retired or no longer working):

Educational and/or experience (or attach your resume): 4.\, ) et / oL Genler C.u”clﬁ.-ﬁ,

Please check which Board or Committee you are interested in serving on. Individual applications are
required if you wish to apply for more than one Board or Committee.

_ 9-1-1 Committee ___Airport Board

__ Auburn Housing Authority __ Audit & Procurement Committee

___ Board of Assessment Review ___ Cable TV Advisory Board

__ (DBG Loan Committee ___ Community Forest Board

__ Conservation Commission ___ Ethics Panel

__ Finance Committee _ L/A Transit Committee

___ Parks & Recreation Advisory Board — Poland-Auburn Economic Development Committee
_X_Planning Board ____ Sewer District

____ Water District . Zoning Board of Appeals

Page 1 of 2



Is this application for a v new appointment or reappointment or desire to move from an
alternate/associate to full member?

Briefly describe why you want to serve on this committee (please limit to 150 words or less. Please
attach additional sheet if needed). _Z~ Mo o  Sheon,  con B d b wg i
Qn:.! ve;uu ok, s G bl Cty ':ﬁ ,k/iu).am Soy  gn  Ha ;C?:-,M. .
Zhels %&/k'_" T badb o S Gty 3% o n Zl'f_
What do you hope to accomplish (please limit to 150 words or less. Please attach additional sheet if
needed). 7~ koo o Keep an e e T fw,{;: :
ase M. el T T e cy.mr_& Ihe  iZses Mo+

ki-—z' (\{,,aalf L/-‘HA n-«tl B  Sroes }3) (’fm’«:i s ;{’ L\!/w(f l/"‘:]—i\ .

Are you presently serving on a City or Community Board or Committee? If so, which one(s)? /i’zg

Dates served (if known)?

Haye you previously served on a City or Community Board or Committee? If so, which one(s)?
No

Dates served (if known)?

How did you learn of this vacancy? _ £ L s

The City Council strives to promote membership and by practice will attempt to limit the number of
boards or committees any one person will serve. The city Council also strives to maintain balance of
ward distribution on all boards, commissions, or committees.

Thank you for your interest and willingness to serve our community. The giving of your time is
commendable and appreciated. Without people like you coming forward, our community would not
be as strong, as vibrant, or as great as it is. On behalf of all of us at the City of Auburn, we hope your
volunteer experience is rewarding and we thank you for being an outstanding citizen!

I certify that this information is true to the best of my knowledge and agree to the terms and

conditions set forth above.
Signature: (Fakd ./~ Hes Date: _ A ~272-/7

Please submit your application to;

Susan Clements-Dallaire, City Clerk

60 Court Street, Auburn, ME 04210
207-333-6601, extension 1126 sdallaire@auburnmaine.gov

FOR OFFICE USE ONLY

DATE APPLICATION RECEIVED: / - Z 5 - / 7
APPOINTMENT DATE:
TERM EXPIRATION DATE:
OATH DATE:

Page 2 of 2



Qov
CITY OF AUBURN
BOARD & COMMITTEE
APPOINTMENT APPLICATION

Please complete this application for consideration to serve on a board or committee of the City of
Auburn. Submission of an application does not imply or guarantee an appointment to any board or
committee. The City reserves the right to appoint board and committee members as vacancies arise
and to perform background checks or any other necessary investigations on applicants. Incomplete
applications and those which list more than one committee will not be considered.

vate: | [ 1117

Last name: H&M [:7 LR First name: pi}(H’?M Middle initial; M

Residence address: 50 T)CI el Sﬁdﬁ* Ward: LS/
City: A‘U]ow' 1 4 State: HE Zip code; (Zfz/l/‘;
Home phone: 2&T-576 BES work phone: ' Cell phone:

Email address: OHAM LY M 86 @) GrMa! . Cor
Current occupation: CMM(:}"'!IW'—?‘; Poink

Previous occupation (if retired or no longer working):

Educational and/or experience (or attach your resume):

Please check which Board or Committee you are interested in serving on. Individual applications are
required if you wish to apply for more than one Board or Committee.

—5-1-1 Committee ___ Airport Board
— Auburn Housing Authority —_ Audit & Procurement Committee
____ Board of Assessment Review —. Cable TV Advisory Board
— CDBG Loan Committee __ Community Forest Board
___ Conservation Commission ____ Ethics Panel
___ Finance Committee ___ L/A Transit Committee
Parks & Recreation Advisory Board — Poland-Auburn Economic Development Committee
I Planning Board __ Sewer District

. Water District —_ Zoning Board of Appeals



Is this application for a ___ new appointment or Leappointment or ___ desire to move from an
alternate/associate to full member?

Briefly describe why you want to serve on this committee (please limit to 150 words o less. Please

attach additional sheet if needed). L _lave bepn o Yo Dlasnion \9&:‘4;’(

Yorle Jost 2 Yo yeers el T mud /ke 4o Coatrnne do be Pont
B He hrlye e PSun

What do you hope to accomplish (please fimit to 150
needed). { Cvirhu¢w 219 (ub Z
i O betlr Gad pecse Viabt, C;—)ﬁp

words or less. Please attach additional sheet if

Arg you presently serving on a City or Community Board or Committee? If so, which one(s)?
ﬁ{&nn A Reoarsl
/

Dates served (if known)? 014 — Present

Have you previously served on a City or Community Board or Committee? If so, which one(s)?

e ————— e

Dates served (if known)?

How did you learn of this vacancy? j—_m;_t{ﬂu_ﬂzgdgo(‘ 16 __fR-apply.

The City Council strives to promote membership and by practice will attempt to limit the number of
boards or committees any one person will serve. The city Council also strives to maintain balance of
ward distribution on all boards, commissions, or committees.

Thank you for your interest and willingness to serve our community. The giving of your time is
commendable and appreciated. Without people like you coming forward, our community would not
be as strong, as vibrant, or as great as it is. On behalf of all of us at the City of Aubum, we hope your
volunteer experience is rewarding and we thank you for being an outstanding citizen!

[ certify that this information.i the best of my knowledge and agree to the terms and
conditions W / /
Signature, C-/ Date: i’ ‘5‘ / 7

N

Please submit your application to;
Susan Clements-Dallaire, City Clerk
60 Court Street, Auburn, ME 04210

207-333-6601, extension 1126 sdaliaire@auburnmaine.gov

£OR DFFICE USE ONLY
DATE APPLICATION RECEIVED: /{/ (O / /77

APPOINTMENT DATE:
TERM EXPIRATION DATE:
OATH DATE:




) ﬁ%
maine
gov
CITY OF AUBURN
BOARD & COMMITTEE

APPOINTMENT APPLICATION

Please complete this application for consideration to serve on a board or committee of the City of
Auburn. Submission of an application does not imply or guarantee an appointment to any board or
committee. The City reserves the right to appoint board and committee members as vacancies arise
and to perform background checks or any other necessary investigations on applicants. Incomplete
applications and those which list more than one committee will not be considered.

Date: )ZQZ QDI /

Last name: w)q\}”n:e'rﬂahon First name: A/fd)o[é Middle initial: _ﬂ_{._
Residence address: QD TM@QQO_L &@E Koad Ward: __ 4

City: Hu bunn State: Mmé Zip code: Q41O
Home phone; work phone: §[§-290-7373 _ Cell phone: A07-1| 3~/ 000
Email address: [)hitenpdson & 3mm‘l- cem

Current occupation: R}-?Ql € State dmm:‘\-}z:r

Previous occupation (if retired or no longer working):

Educational and/or experience (or attach your resume): SQ.L Kﬂ%mﬁifac}d

Please check which Board or Committee you are interested in serving on. Individual applications are
required if you wish to apply for more than one Board or Committee.

_ 9-1-1 Committee ____Airport Board

—__ Auburn Housing Authority _Audit & Procurement Committee

____Board of Assessment Review —__Cable TV Adviscry Board

— CDBG Loan Committee ___ Community Forest Board

___ Conservation Commission __ Fthics Panel

__ Finance Committee ____ L/A Transit Cormnmittee

____ Parks & Recreation Advisory Board — Poland-Auburn Economic Development Committee
_V Planning Board ___Sewer District

___ Water District ___ Zoning Board of Appeals

Page 1 of 2



Is this application for a \/new appointment or reappointment or desire to move from an
aiternate/associate to full member?

Briefly describe why you want to serve on this committee (Dlease limit to 150 words or less. Pieass
attach additional sheet if needed). A

‘Vhat do vou hope to accomplish (please limit to 150 words or less. Please attach additional sheet if

Dates served (if known)? - re

Have you previously served on a City or Community Board or Committee? If so, which one(s)?

Dates served (if known)?

=
How did you learn of this vacancy? “Ldelsodcy

The City Council strives to promote membership and by practice will attempt to limit the number of
boards or committees any one person will serve. The city Council also strives to maintain balance of
ward distribution on all boards, commissions, or committees.

Thank you for your interest and willingness to serve our community. The giving of your time is
commendable and appreciated. Without people like you coming forward, our community would not
be as strong, as vibrant, or as great as it is. On behalf of all of us at the City of Auburn, we hope your
volunteer experience is rewarding and we thank you for being an outstanding citizen!

I certify that this information is true to the best of my knowledge and agree to the terms and

conditions sg o5 above.
Signaturé: Date: t,/v/aof?

Please submit your application to;

Susan Clements-Dallaire, City Clerk

60 Court Street, Auburn, ME 04210
207-333-6601, extension 1126 sdallaire@auburnmaine.gov

FOR OFFICE USE ONLY

DATE APPLICATION RECEIVED: | - L/" Z7
APPOINTMENT DATE: )
TERM EXPIRATION DATE:

OATH DATE:

Page 2 of 2



Nichole White-Matson

Physical: 223 Townsend Brook Road
Auburn, ME 04210
nwhitematson@gmail.com
207-713-1000

Mailing: PO Box 579
Turner, ME 04282

EDUCATION

University of Maine, Orono Master of Science in Wildlife Ecology-Current
University of Maine, Machias Bachelor's in Psychology and Community Studies
Kennebec Valley Community College, Fairfield Associates Degree in Biology

VOLUNTEER & COMMUNITY INVOLVEMENT

City of Auburn, ME. Chairperson for Conservation Commission 2015-Current
City of Auburn, ME. Election worker

Auburn School Department, Substitute Teacher

Tutor college students and mentor adults with intellectual disabilities.

Womancare Dover-Foxcroft, Maine: Domestic Violence and Prevention Advocate.



CITY OF AUBURN
BOARD & COMMITTEE
APPOINTMENT APPLICATION

Please complete this application for consideration to serve on a board or committee of the City of
Auburn. Submission of an application does not imply or guarantee an appointment to any board or
committee. The City reserves the right to appoint board and committee members zs vacancies arise
and to perform background checks or any other necessary investigations on applicants. Incomplete
applications and those which list more than one committee will not be considered.

voe 12./29/2016

Last name:-}—;@b 4 First name: _/ M I4re- ¢ wmiddie inital: L=

Residence address: /55 HOTEL /.Z’d/ /ﬁ? BN wad 2

City: ;ﬂf u‘ BN State: ;\ﬂ 2 _ Zip code; 0_4_}} =

Home phone: /‘{//4 Work phone:za'gfe’@- —/5 0" Cell phone: 207-7#C-0N3%

Email address:_ 7 A RD ) EM L E EFP-EFK, Lo LicgwssD
Current occupation: ﬁ'ZE Y /DE/UT',, £AS TENY Fmig Ti fu R{Z VS gﬁ ijgﬁu;
Previous occupation (if retired or no longer working): wer £AS TRy };’n— 40)/5,:} n SEQ

Educational and/or experience (or attach your resume): /3 PPROXT MP‘FT’E}’ Z FERE

ExPerug e, 200 AUBURS prameis.
Please check which Board cr Committee you are interested in serving on. Individual applications are =N ey 6
required if you wish to apply for more than one Board or Committee.

— 9-1-1 Committee ___ Airport Board

— Auburn Housing Authority — Audit & Procurement Committee

_ Board of Assessment Review __ Cable TV Advisory Board

__ CDBG Loan Committee —__ Community Forest Board

__ Conservation Commission ____ Ethics Panel

—__ Finance Committee /A Transit Committee

—— Parks & Recreation Advisory Board —— Poland-Auburn Economic Development Committee
X Planning Board ___ Sewer District

—__ Water District ___ Zoning Board of Appeals

Page 1 of 2



Is this application for a ____ new appointment or _X_ reappointment or ___ desire to move from an
alternate/associate to full member?

Briefly describe why you want to serve on this committee (please limit to 150 words or less. Please

attach additional sheet if needed). Z Ara A LIEE LoMs. RESIWE AT OF fABIN2LD, /2'_\2’
AvBony RUSED Bol/ el FrapLoyl ovien, 00 Fespen. 71
FEEL 1Ts TraPooTHol T& BB FpVen i vt THL ST T/ TS
What do you hope to accomplish (please limit to 150 words or less. Please attach additional sheet if Zg24¢; 7%

e

needed). & MHOPE 10 TaFLOBWCR PLANNMI M Bo@nly
DrReisipwl W/irH soom TEdeEMEMNT Acao ni\ FRoM
Mﬂw‘yi MR pXOER 1Pl A A B3OUMESS [ErDER_FAMD

o G IBE(L,

Are you presently serving on a City or Community Board or Committee? If sg, which one(s)?
WES — AOBICW AR [SORAN

s _ — ~D
Dates served (fknownyy __ S YV BN & YE AR, THag i Py 27 RrENEwEG

APPLicaTION
Have you previously served on a City or Community Board or Commiittee? If so, which one(s)?

— Josy THE Rarvvive Borgain
Dates served (if known)?

How did you learn of this vacancy? /7126 /A, /\ﬂfv P BT ¢ PATIo8S O e

R R M BORRN

The City Council strives to promote membership and by practice will attempt to limit the number of
boards or committees any one person will serve. The city Council also strives to maintain balance of
ward distribution on all boards, commissions, or committees.

Thank you for your interest and willingness to serve our community. The giving of your time is
commendable and appreciated. Without people like you coming forward, our community would not
be as strong, as vibrant, or as great as it is. On behalf of all of us at the City of Auburn, we hope your
volunteer experience is rewardin u for being an outstanding citizen!

[ certify that this informatior=s true to th;b?éf my knowledge and agree to the terms and
Al owe__12/29 /206

conditions, bo
Signature: £ 2L
Please subrmit your application to;
Susan Clements-Dallaire, City Clerk
60 Court Street, Auburn, ME 04210
207-333-6601, extension 1126 sdallaire@auburnmaine aov

DEC 29 20{pFot Lot

DATE APPLICATION RECEIVED:
APPOINTMENT DATE:

TERM EXPIRATION DATE:
OATH DATE:

Page 2 of 2



CITY OF AUBURN
BOARD & COMMITTEE
APPOINTMENT APPLICATION

Please complete this application for consideration to serve on a boara or committee of the City of
Auburn. Submission of an application does not imply or guarantee an appointment to any board or
committee. The City reserves the right to appoint board and committee members as vacancies arise
and to perform background checks or any other necessary investigaticns on applicants. Incomplete
applications and those which list more than one committee will not be considered.

e A1 B

Last name: BelleFleur First name: Bt __ Middle initial ‘\_L

Residence address: | () Royd Rwver R e 5!

City: ﬂ\i bor State: W E _ Zipcode O~IAL O

Home phone;, Work phone: 123~ HTU ¥-cll phore: 7134553

Email address:_ = be | \cFleur']@,;{ahoo.um /ba\ \ﬁcor,ﬂ‘ @»’p?, cEmn

Current occupation: b’\TL S‘:\b‘rc reb Leq er-

Previous occupation (if retired or no longer working):

Educational and/or experience (or attach your resume): C.W\ V T I—

Please check which Board or Committee you are interested in serving on. Individual applications are
required if you wish to apply for more than one Board or Committee

__9-1-1 Committee __ Airport Board
— Auburn Housing Authority __Audit & Procurerrent Committee
___ Board of Assessment Review ___ Cable TV Advisorv Board
___ CDBG Loan Committee ___ Community Fcrest Board
__ Conservation Commission ____ Ethics Panel
___ Finance Committee —_ L/A Transit Committee
__ Parks & Recreation Advisory Board ___ Poland-Auburn Ecsnomic Development Committee
Ae=Planning Board ____Sewer District
__ Water District ____Zoning Board of Appeals
Page 1 of 2

e e e G 2 S e T



Is this application for a new appointment or \” reappointment cr ___ desire to move from an
alternate/associate to full member?

Briefly describe why you want to serve on this committee (please limit tQ 150 words or less. Please
\t_tijh additional she&t if n eded CowTinue 1T WerX voem bage d cole.,
o~% +ucl\/ ‘

What do you hope to accomplish (please limit to 150 words or less. Please attach additional sheet if

needed). I_v\c,rce;e economic, Qave \ou.\.\ end and Po Wlatic n

W density 15 help ATy Y'Ne cocd & Su Ppm—%\m,
v WNWEeasSY e pctuce,

Are yoy presently serving.gn a City or Community Board or Committee? If so, which one(s)?
nrune Sosed

Dates served (if known)? ;20 i\ "\‘g ?r-t: Scn+

Have you previously served on a City or, Community Board or Committee? If so, which one(s)?
‘Ranmwﬁ %buré / Cov\'\ 43 F\qn / was-"\-e. cand PQC\/C-\&

Dates served (if known)?
How did you learn of this vacancy? S +‘1¥¥

The City Council strives to promote membership and by practice will attempt to limit the number of
boards or committees any one person will serve. The city Council also strives to maintain balance of
ward distribution on all boards, commissions, or committees.

Thank you for your interest and willingness to serve our community. “nhe giving of your time is
commendable and appreciated. Without people like you coming forward, our community weuld not
be as strong, as vibrant, or as great as it is. On behalf of all of us at the City of Auburn, we hope your
volunteer experience is rewarding and we thank you for being an ou-itanding citizen!

I certify that this information is true to the best of my knowledge and agree to the terms and

conditions m% } }

Signature: il ~ _ Date: ! ,'Lq
Please submit your application to;
Susan Clements-Dallaire, City Clerk

60 Court Street, Auburn, ME 0421¢C
207-333-6601, extension 1126 sdallaire@aubu 1maine.gov

FOR OFFICE USE ONLY

DATE APPLICATION RECEIVED: _/ Z 7 / 7

APPOINTMENT DATE:
TERM EXPIRATION DATE:
OATH DATE:

Page 2 of 2




'?noine
.QoV
CITY OF AUBURN
BOARD & COMMITTEE
APPOINTMENT APPLICATION

Please complete this application for consideration to serve on a board or committee of the City of
Aupurn. Submission of an application does not imply or guarantee an appointment to any board or
committee. The City reserves the right to appoint board and committee members as vacancies arise
and to perform background checks or any other necessary investigations on applicants. Incomplete
applications and those which list more than one committee will not be considered.

Date: 1/26/2017

Last name: ___Finin First name: ___ Clare Middle initial: _E
Residence address: 250 Main Street _ Ward: __ 4

City: Auburn State: Maine Zip code: 04210
Home phone:215-760-1931  Work phone: ____ N/A Cell phone: 215-760-1931
Email address: cfinin@gmail.com

Current occupation: Artist

Previous occupation (if retired or no longer working): Educator

Educational and/or experience (or attach your resume): ___See Attached

Please check which Board or Committee you are interested in serving on. Individual applications are
required if you wish to apply for more than one Board or Committee.

—9-1-1 Committee —_ Airport Board

__ Auburn Housing Authority _Audit & Procurement Commiiitee

... Board of Assessment Review . Cable TV Adviscry Board

. CDBG Loan Committee _ Community Forest Board

___ Conservation Commission ____ FEthics Panel

— Finance Committee — L/A Transit Committee

. Parks & Recreation Advisory Board . Poland-Auburn Economic Development Committee
X_ Planning Board . Sewer District

_ Water District ... Zoning Board of Appeals



Is this application for a X__ new appointment or ___ reappointment or ___ desire to move from an
alternate/associate to full member?

Briefly describe why you want to serve on this committee (please limit to 150 words or less. Please

attach additional sheet if needed).am interested in a position on the Office of Planning and Permitting Board
and Recreation Advisory Board because of my background in education and public outreach and personal
interest in strengthening diverse communities today and ensuring a vibrant community for future generations.

What do you hope to accomplish (please limit to 150 words or less. Please attach additional sheet if

needed).
I am most interested in interacting with the public about current needs and concerns,
and helping to initiate steps forward that would fulfill them.

Are you presently serving on a City or Community Board or Committee? If so, which one(s)? No

Dates served (if known)? N/A

Have you previously served on a City or Community Board or Committee? If so, which one(s)?
No

Dates served (if known)? ___ N/A

How did you learn of this vacancy? City of Auburn email

The City Council strives to promote membership and by practice will attempt to limit the number of
boards or committees any one person will serve. The city Council also strives to maintain balance of
ward distribution on all boards, commissions, or committees.

Thank you for your interest and willingness to serve our community. The giving of your time is
commendable and appreciated. Without people like you coming forward, our community would not
be as strong, as vibrant, or as great as it is. On behalf of all of us at the City of Auburn, we hope your
volunteer experience is rewarding and we thank you for being an outstanding citizen!

[ certify that this information Is true to the best of my knowledge and agree to the terms and
conditions set forth above, >

Signature: ez Date: 1/26/2017

Please submit your application to;

Susan Clements-Dallaire, City Clerk

60 Court Street, Auburn, ME 04210
207-333-6601, extension 1126 sdallaire@auburnmaine.qov

JAN 27 2017 FOR OFFICE USE ONLY

DATE APPLICATION RECEIVED:
APPOINTMENT DATE:

TERM EXPIRATION DATE:
OATH DATE:




250 Main Street Clafe Fll’llll 215-760-1931
Auburn, ME 04210 CFinin@gmail.com

Qualifications Summary

Result-oriented and dedicated educator who is interested in expanding expetience to city council. Property ownet and
resident dedicated to ensuting Auburn’s growth and prosperity for future generations. Extensive experience with non-
profits including research, data-organization, fundraising, public outreach, and publications.

Professional Experience
Artist (2000-Current)
®  Exhibited in dozens of national exhibitions held in public museums and private galleties
®  Curated and presented exhibitions
®  Public outreach through lectures and articles written for publication

UNIVERSITY OF ILLINOIS AT URBANA-CHAMPAIGN, Urbana, IL
‘Teaching Assistant (2013-2016)

®  Taught undergraduate studio and seminar classes

*  Worked to develop class curriculums

®  Aided in the development of overall degree curriculum

METAL GUILD AT THE UNIVERSITY OF ILLINOIS AT URBANA-CHAMPAIGN, Urbana, IL
President, Treasurer, and Fundraising Coordinator (2013-2016)

®  Maintained organization’s compliance to Registered Student Organization mandates

¢ Lead outreach to maintain and grow membership

*  Raised over $10,000 through grants, awards, and social media campaigns

SIENNA PATTTI, Lenox, MA

Gallery Associate (2014-2015)
®  Lead the research team and organized findings for easy assessment
°  Promoted represented artists through print publication, social media, and development of Wikipedia pages
®  Outreach to patrons and institutions for sales and donations

ART JEWELRY FORUM

Research Assistant (2014-2015)
®  Lead the research team and organized findings for easy assessment
*  Promoted field of Art Jewelry through print publication, social media, and development of Wikipedia pages
®  Outreach to help grow membership

UNIVERSITY CITY ARTS LEAGUE, Philadelphia, PA
Creative Jewelry Instructor (2000-2005)
®  Taught and assisted Creative Jewelry classes
®  Fundraised to help support the institution through formal campaigns, public outreach, and auction events



250 Main Street Clal‘e Flnln 215-760-1931
Auburn, ME 04210 CFinin@gmail.com

Education

UNIVERSITY OF ILLINOIS AT URBANA-CHAMPAIGN, Usbana, IL
MFA, Studio Art, Graduate Minor in Art History

MAINE COLLEGE OF ART, Portland, ME
BFA, Metalsmithing + Jewelry, Minor in Art History

Awards

UNIVERSITY OF ILLINOIS AT URBANA-CHAMPAIGN, Urbana, IL
Art + Design Graduate Event Travel Award (2016)

Outstanding Teaching Assistant Award (2015)

Creative Research Award (2015)

MAINE COLLEGE OF ART, Portland, ME
Challenge Award (2009-2013)
Artist to Artist Award (2012)

Technical Skills

Microsoft Suite (Word, Excel, Power Point, Access), Adobe Suite (Photoshop, Acrobat, InDesign),
HTML based website publishing platforms (Dreameaver, Wordpress, Cargo, Weebly, Squarespace),
Chimpmonkey
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CITY OF AUBURN
BOARD & COMMITTEE

APPOINTMENT APPLICATION

Please complete this application for consideration to serve on a board or committee of the City of
Auburn. Submission of an application does not imply or guarantee an appointment to any board or
committee. The City reserves the right to appoint board and committee members as vacancies arise
and to perform background checks or any other necessary investigations on applicants. Incomplete
applications and those which list more than one committee will not be considered.

Date: //9 7/’ 7

Last name: f‘}lyow First name: d‘ﬁ"”‘f-s Middle in\'tial:J_
Residence address: (28§ Bf‘@n’!lWDcv{ Drwe Ward:

City: A wbinrn State: ME Zip code: _Q 9216
Home phone;__ ™~ Work phone:_207 755 297 7 Cell phone: _Q07 59 383

Email address: /ar(/l(}uf&f\f\)ﬁmfis a "117@ CMAie -coN

Current occupation: ijmm maﬂﬂ,j«@f@ 6&:)0 @(57%96
-

Previous occupation (if retired or no longer working):

Educational and/or experience (or attach your resume): Hnl\ Schod ’f’f["m S0Me @/[,g,&
k_fsidmi aH’&LL‘Lé(

Please check which Board or Committee you are interested in serving on. Individual applications are
required if you wish to apply for more than one Board or Committee.

_9-1-1 Committee ____Airport Board

___ Auburn Housing Authority ___Audit & Procurement Committee

__ Board of Assessment Review __Cable TV Advisory Board

__ CDBG Loan Committee ___ Community Forest Board

__ Conservation Commission __ Ethics Panel

__ Finance Committee _ /A Transit. Committee

_/Parks & Recreation Advisory Board ___ Poland-Auburn Economic Development Committee

¥ Planning Board™ ___Sewer District

___ Water District ___Zoning Board of Appeals

Page 1 of 2



Is this application for a _Aew appointment or ____ reappointment or ___ desire to move from an
alternate/associate to full member?

Briefly describe why you want to serve on this committee (please limit to 150 words or less. Please
attach additional sheet if needed). | want o C?e—ﬁ nvelved 1n (sral oc vbﬁ/"r?fheﬂ“,
ard__ [ flnc Planning owves e 505l clance o sce g beszest
Jf}«.o::m[ o =
What do you hope to accomphsh (please limit to 150 words or less. Please attach additional sheet if
needed). | hope Ao "loarn Ho opes " pnd be able f contrbufe
o our “I"?w' anol moﬂey ﬂ?Of’v JD a'rra/nz.; /Dzz)m.ﬂ*{f mmﬂ/( Aregq§ n?a
Gcos ¥ wd - o

Are you presently servmg on a City or Community Board or Committee? If so, which one(s VU9

Dut (om applys far  Ftles Bood af oo sooe e
i 1770 -

Dates served (if known)?

Have you previously served on a City or Community Board or Committee? If so, which one(s)?

o

—

Dates served (if known)? /

How did you learn of this vacancy? Cfrmg‘;(/ _Bu wnJS

The City Council strives to promote membership and by practice will attempt to limit the number of
boards or committees any one person will serve. The city Council also strives to maintain balance of
ward distribution on all boards, commissions, or committees.

Thank you for your interest and willingness to serve our community. The giving of your time is
commendable and appreciated. Without people like you coming forward, our community would not
be as strong, as vibrant, or as great as it is. On behalf of all of us at the City of Auburn, we hope your
volunteer experience is rewarding and we thank you for being an outstanding citizen!

[ certify that this information is true to the best of my knowledge and agree to the terms and
conditions set forth above-

i

Signature: Date: ;"/ 2 7/ 4

Please submit your application to;

Susan Clements-Dallaire, City Clerk

60 Court Street, Auburn, ME 04210
207-333-6601, extension 1126 sdallaire@auburnmaine.gov

JAN 27 2077 rororrceuseomy

DATE APPLICATION RECEIVED:
APPOINTMENT DATE:
TERM EXPIRATION DATE:
OATH DATE:
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James J Ayotte
68 Brentwood Drive, Auburn, ME 04210 (207) 891-3863 — auburnjames2k17@gmail.com

Summary
Trustworthy, goal oriented, outgoing and dedicated individual with professional experience in sales, customer
service, mental health work, and distribution. Excels in fast-paced environment, as well as in supporting and
motivating others. Works well independently and as part of a team. Committed to growth on both a personal and
professional level.

Professional Experience

(Received promotion from Crestline Sales to Corporate Programs)
Program Manager - Corporate Programs/Geiger Brothers - April 2016 to Present
Manages corporate programs promotional product websites by:
Updating and maintaing inventory for website purchases connected to website
Sets up and leads conference calls with clients to discuss programs needs and preferences
Launches new programs and websites in addition to maintaining existing clients
Direct interactions with customers and third party vendors solving their problems with orders
Proficient in several ERP ordering processing and tracking systems
Record keeping of contracts between the client and Geiger

e @ & @ e o

Sales Consultant - Crestline/Geiger Brothers - November 2012 to April 2016

(Received Promotion from Crestline Chat to Sales)
#1 in Sales in 2014 and 2015
Most ever sales in a Sales Consultant's first year (2013) finishing #2 in sales.
Approx $4,500,000 in product sales in three years of sales
Selected to represent the sales floor in working with IT department on launch of new ERP order processing
system. Offered feedback to improve the system before launching floor wide. Ran trainings to train sales co-workers
on new system. Spoke to Board of Directors of company speaking of benefits of new system.
e Volunteered as Idea Generation Coordinator: Represented sales floor creating and implementing ideas to
improve customer experience, company efficiency and profits. Helped launch idea tracking system and helped raise
participation in program. Personally had 30+ ideas implemented over three year period.
e Represented the Sales Floor many more times including working out Job Description, coordinating with other
departments, training fellow co-workers on methods for maximum efficiency
e Proficient in ERP ordering processing system, emailing

Live Chat Operator - Crestline/Geiger Brothers - April 2011 to November 2012
(Received Promotion from Distribution Center into Crestline office)
o Chatted with customers on company website using BoldChat Software- sometimes handling up to 6 at a time,
acquiring information to pass onto sales floor or answering general customer service question
e Distributed Web Orders placed online by customers to sales floor
e Frequently worked with sales management to better assist sales floor and customers.
e Tracked chat frequency and success with Excel to improve statistics of chats
Distribution - Geiger Brothers - September 2009 to 2011
¢ Order Picker, Shipper/Packer, Manifest Operator with many miscellaneous duties including but not
limited to: closing out for the day, communicating with multiple superiors and shippers, delivering items to correct
departments, increasing and improving time management, organization of multiple stacks of UPS/Fedex items,
postal mail, and many other small but important duties.

Sales Associate — Amcomm Wireless — March 2008 to September 2008
¢ Kept up to date on consistently changing products, services and plans through online trainings
e  Participated in local store, online and phone meetings



Helped customers find the correct plans and phones for their lifestyles, budgets and needs
Both opened and closed the store individually

Field Sales Leader - Vector Marketing/Cutco Cutlery - July 2006 to September 2007

Ranked #1 representative in Portland office each month from August to November of 2006
Scheduled and executed 100+ in-home presentations of CUTCO Cutlery

Sold $15,000 worth of product and received President’s Club promotion within first 2 months
Received 7 promotions including a promotion to Key Staff in the Portland District office
Generated customer base of over 500 leads in Greater Portland area

Attended 10+ sales conferences and 1 year of monthly management training

Became recognized as a Branch Manager candidate

Taught sales techniques to fellow representatives at team meetings through speeches

Trained and managed new representatives through field training

Direct Support Professional - John F. Murphy Homes - March 2007 to July 2007 -
Direct Support Professional — Lutheran Social Services - February 2005 to January 2006
Grill Crewman — McDonald's — June 2002 to December 2004

Education
Bachelor’s Degree (incomplete), University of Maine at Augusta, 2008-2009, Augusta, Maine
Associates Degree (incomplete), Central Maine Community College, 2004-2006, Auburn, Maine
High School Diploma, Oxford Hills Comprehensive High School, 2000-2003, South Paris, Maine

Volunteer Experience
2016 Presidential Campaign voter phone calls, sign distribution, caucus training, door-to-door canvassing,
delegate at ME state convention, etc
Little League Umpire, Summer 2006
4™ and 5™ grade basketball referee 2006
Keep Maine Warm, Winter 2005

References & Extras
Several professional references available upon request
Many customer communication highlighting positive experiences available
Writing examples showcasing writing and speaking abilities available
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CITY OF AUBURN
BOARD & COMMITTEE

APPOINTMENT APPLICATION

Please complete this application for consideration to serve on a board or committee of the City of
Auburn. Submission of an application does not imply or guarantee an appointment to any board or
committee. The City reserves the right to appoint board and committee members as vacancies arise
and to perform background checks or any other necessary investigations on applicants. Incomplete
applications and those which list more than one committee will not be considered.

Date: /& - 277

Last name: L ewss First name: Cheosbo o Middle initial: _E
Residence address: 993 Mot Rewe  RA Ward: /

City: /\u\a.mﬁ State: __Me Zip code: _ )/ &X/0
Home phone; Work phone: Cell phone: _424- 72922
Email address: _ Clewis uye @ TR D e

Current occupation: Daiey  Facore

Previous occupation (if retired or no longer working):

Educational and/or experience (or attach your resume): 4.\, Sh ..l / ¥ Soisils -L-Jlf_J_L

Please check which Board or Committee you are interested in serving on. Individual applications are
required if you wish to apply for more than one Board or Committee.

_9-1-1 Committee ____Airport Board

_ Auburn Housing Authority __ Audit & Procurement Committee

___ Board of Assessment Review __ Cable TV Advisory Board

__ (DBG Loan Committee _ Community Forest Board

__ Conservation Commission __ Ethics Panel

__ Finance Committee _ /A Transit Committee

___Parks & Recreation Advisory Board ___Poland-Auburn Economic Development Committee
_5; Planning Board _ Sewer District

__ Water District ___ Zoning Board of Appeals



Is this application for a v new appointment or reappointment or desire to move from an
alternate/associate to full member?

Briefly describe why you want to serve on this committee (please limit to 150 words or less. Please

attach additional sheet if needed). 7~ Hae o Sleen,  conMd ) o g

Gad ool Yok b B Mo 8% o Bl Bor an pf dml[,
7Trc>{‘: L\./\‘mv .:ﬂ_— }«W‘l‘— e /)r!i‘r' 4 Ce::.wi In Q T {‘L,‘_

What do you hope to accomplish (please limit to 150 words or less. Please attach additional sheet if

needed). 7~ hope fo Keep an  uoe mded  wed ok hedo .

AN 'j‘L,- etk g 0'«“((:(«1( on & _J’ Lre <y ~ck, }{1 e 133 } j-.a,-’L
Shogale M Ll M Sees & 2l bore. S deaf A

Are you presently serving on a City or Community Board or Committee? If so, which one(s)? /Iff?

Dates served (if known)?

Have you previously served on a City or Community Board or Committee? If so, which one(s)?
No

Dates served (if known)?

How did you learn of this vacancy? _ £ Classons

The City Council strives to promote membership and by practice will attempt to limit the number of
boards or committees any one person will serve, The city Council also strives to maintain balance of
ward distribution on all boards, commissions, or committees.

Thank you for your interest and willingness to serve our community. The giving of your time is
commendable and appreciated. Without people like you coming forward, our community would not
be as strong, as vibrant, or as great as it is. On behalf of all of us at the City of Auburn, we hope your
volunteer experience is rewarding and we thank you for being an outstanding citizen!

[ certify that this information is true to the best of my knowledge and agree to the terms and
conditions set forth above.

Signature: (Dith . F néwx Date: __/d -2 2-/7

Please submit your application to;

Susan Clements-Dallaire, City Clerk

60 Court Street, Auburn, ME 04210
207-333-6601, extension 1126 sdallaire@auburnmaine.gov

FOR OFFICE USE ONLY

—
DATE APPLICATION RECEIVED: ' Z 5 - / 7
APPOINTMENT DATE:
TERM EXPIRATION DATE:
OATH DATE:




CITY OF AUBURN
BOARD & COMMITTEE
APPOINTMENT APPLICATION

Please complete this application for consideration to serve on a board or committee of the City of
Auburn. Submission of an application does not imply or guarantee an appointment to any board or
committee. The City reserves the right to appoint board and committee members as vacancies arise
and to perform background checks or any other necessary investigations on applicants. Incomplete
applications and those which list more than cne committee will not be considered.

Date: ié/.l?"{'p?é'/é

Last name: lf‘f’c;t;,, A First name: 54*«“ Middle initial: g_
Residence address: (’/Sa C’%tﬂ*aé(e, /)\/Z Ward: z

City: Anbrn State; _ Maink Zip code: 0920
Home phone:(&"?) 5770609 Work phone: Cell phone:

Email address: 55606»/1 © ja-'%-fw liconn
(

Current occupation: 7;5« it~

Previous occupation (if retired or no longer working):

Educational and/or experience (or attach your resume): /(/M in Fdin

Please check which Board or Committee you are interested in serving on. Individual applications are
required if you wish to apply for more than one Board or Committee.

___9-1-1 Committee ___Airport Board

__Auburn Housing Authority ____ Audit & Procurement Committee

___ Board of Assessment Review __ Cable TV Advisory Board

__ CDBG Loan Committee ____ Community Forest Board

_ Conservation Commission __ Ethics Panel

__ Finance Committee /A Transit Committee

___ Parks & Recreation Advisory Board ___Poland-Auburn Economic Development Committee
L' Planning Board _ Sewer District

__ Water District ____Zoning Board of Appeals

Page 1 of 2



Is this application for a __ new appointment or / reappointment or ____ desire to move from an
alternate/associate to full member?

Briefly describe why you want to serve on this committee (please limit to 150 words or less. Please
attach additional sheet if needed). _ L waubk  +o &6 st 1lu Coutanun ),
T liv in Fwt S 4 umigaa  Osnkag et pa e ,w./m,\ qndd
J{d«t{,opw«er\} i habaina. o ' —
What do‘yogﬂhope to accomplish (please limit to 150 words or less. Please attach additional sheet if
needed). [ bWP*L 11’6 éd}wr‘}a\b{r/ Cows (dev  aad EX~CA Dou
10 el P 511,&?54 pf}wtyuz/,fr iy g 2 & -{"h/;aivxg Covtiuiny %;/ 5. Lt o,

Are you presently serving on a City or Community Board or Committee? If so, which one(s)?
\/:,,5' - ?é—l';-r/trl[ e BO’&/C-{

Dates served (if known)? V& /(/ el =

Have you previously served on a City or Cormunity Board or Committee? If so, which one(s)?

Dates served (if known)?

How did you learn of this vacancy?

The City Council strives to promote membership and by practice will attempt to limit the number of
boards or committees any one person will serve. The city Coundil also strives to maintain balance of
ward distribution on all boards, commissions, or committees. '

Thank you for your interest and willingness to serve our community. The giving of your time is
commendable and appreciated. Without people like you coming forward, our community would not
be as strong, as vibrant, or as great as it is. On behalf of all bf us at the City of Auburn, we hope your
volunteer experience is rewarding and we thank you for being an outstanding citizen!

I certify that this information is true to the best of my knowledge and agree to the terms and

conditions set forth gZboves
Signature: /Cafj j _Z& Date: {ﬁ/‘/ﬁ(j/é

Pleasé submit your application to;

Susan Clements-Dallaire, City Clerk

60 Court Street, Auburn, ME 04210
207-333-6601, extension 1126 sdallaire@auburnmaine.gov

FOR OFFICE USE ONLY

DATE APPLICATION RECEIVED: {/Z{’//‘7

APPOINTMENT DATE:
TERM EXPIRATION DATE:
OATH DATE:

Page 2 of 2



CITY OF AUBURN BOARD & COMMITTEE APPOINTMENT APPLICATION

Please complete this application for consideration to serve on a board or committee of the City of
Auburn. Submission of an application does not imply or guarantee an appointment to any board or
committee. The City reserves the right to appoint board and committee members as vacancies arise and
to perform background checks or any other necessary investigations on applicants. Incomplete
applications and those which list more than one committee will not be considered.

Date: 12/30/16

Last name: Poliquin Pross _ First name: Mia Middle initial: S.
Residence address: 14 Hersey Hill Rd. Ward: 1
City: Auburn State: Maine Zip code: 04210

Home phone: 207-577-6839 Work phone: 207-513-3848 Cell phone: 207-577-6839

Email address: miapoliquin@hotmail.com

Current occupation: Operations Manager, St. Mary’s Nutrition Center

Previous occupation (if retired or no longer working):

Educational and/or experience (or attach your resume): please see attached

Please check which Board or Committee you are interested in serving on. Individual applications are
required if you wish to apply for more than one Board or Committee.

___5-1-1 Committee __ Finance Committee

_____Airport Board __ L/ATransit Committee

____Auburn Housing Authority __ Parks & Recreation Advisory Board
___ Audit & Procurement Committee __ Poland-Auburn Economic Development
_____ Board of Assessment Review Committee

____Cable TV Advisory Board X__ Planning Board

____CDBG Loan Committee __ Sewer District

__ Community Forest Board _____Water District

__ Conservation Commission __ Zoning Board of Appeals

Ethics Panel



Page 2 of 2

Is this application for a new appointment or __X _ reappointment or desire to move from an
alternate/associate to full member?

Briefly describe why you want to serve on this committee (please limit to 150 words or less. Please
attach additional sheet if needed).

I've enjoyed serving on the Planning Board for the past 4 years and serving the community. | believe I've
built a foundation of knowledge and “historical” perspective that can be useful to the Board in the next
year. I'm invested in this community and its future and want to contribute to its continued
development in a thoughtful and sustainable manner.

What do you hope to accomplish (please limit to 150 words or less. Please attach additional sheet if
needed).

| hope to be involved in implementation of the Form Based Code when the first applicable site plans
come before the Board, participate in current and on-going conversations regarding the Ag Zone, and
continue work on Adaptive Re-use issues,

Are you presently serving on a City or Community Board or Committee? If so, which one(s)?
Current Planning Board member

Dates served (if known)? _July 2012 to present

Have you previously served on a City or Community Board or Committee? If so, which one(s)?
Dates served (if known)?

How did you learn of this vacancy? _current member

The City Council strives to promote membership and by practice will attempt to limit the number of
boards or committees any one person will serve. The city Council also strives to maintain balance of
ward distribution on all boards, commissions, or committees. Thank you for your interest and
willingness to serve our community. The giving of your time is commendable and appreciated. Without
people like you coming forward, our community would not be as strong, as vibrant, or as great as it is.
On behalf of all of us at the City of Auburn, we hope your volunteer experience is rewarding and we
thank you for being an outstanding citizen! | certify that this information is true to the best of my
knowledge and agree to the terms and conditions set forth above.

Signature: _/s/ Mia Poliquin Pross Date: 12/30/16

Please submit your application to; Susan Clements-Dallaire, City Clerk 60 Court Street, Auburn, ME
04210, 207-333-6601, extension 1126, sdallaire@auburnmaine.sov

FOR OFFICE USE ONLY
DATE APPLICATION RECEIVED: [ ]300 ] 1o
APPOINTMENT DATE: T
TERM EXPIRATION DATE:

OATH DATE:




Mia S. Poliquin Pross

14 Hersey Hill Rd. (207) 577-6839
Auburn, ME 04210 miapoliquin@hotmail.com
EXPERIENCE

St. Mary’s Health System, Lewiston, ME — Nutrition Center Operations Manager, June 2013 to present
Manage general operations of Nutrition Center facility and programs
Lead systems improvement initiatives covering volunteer management, data tracking, and planning
Conduct communications projects and media outreach
Conduct development projects, fundraising, and grant writing with Director and Grant Manager
Work with others to develop programmatic goals and objectives, work plans, and evaluation methods
Engage in local collaborative community projects and serve on leadership teams
Manage daily financial and service provision tracking systems
Support program staff and functions as needed

Consumers for Affordable Health Care, Augusta, ME — July 2006 to June 2013

Associate Director, November 2010 to June 2013
Directed and supervised program, policy, legal, and communications staff and activities
Conducted grant writing, grant and contract mgmt., reporting, and funder communications
Assisted Exec. Dir. with organizational strategic planning, development, and human resource functions
Represented organization in television, radio, and print media interviews
Served as liaison to the Policy Director to provide policy and legal technical assistance
Participated as a member of the policy and legal team to represent consumer interests in administrative,
judicial, and legislative forums

Director of Policy and Operations, October 2008 to November 2010
Directed and supervised policy and program staff and activities of both departments
Served as project lead/manager on special projects and collaborative programs
Represented the organization and consumer interests in public forums
Coordinated and assisted with grant writing and grant reporting

Policy and Legal Analyst, July 2006 to October 2008
Conducted health policy and legal research, analysis, and writing
Represented consumers through the Consumer Health Law Program
Tracked legislation and monitored and participated in statewide health policy initiatives

Downeast Financial Group, Lewiston, ME — Financial Executive, November 2004 to May 2006
Held Series 6 and 63 securities licenses and license in Life, Health, Disability and Variable Contracts
Advised clients on investment products including mutual funds, annuities, and life insurance
Prepared Federal and State tax returns, and assisted in creating and implementing financial plans

Andover College (Kaplan Univ.), Lewiston, ME — Adjunct Faculty, Paralegal Studies, Jan. to May 2005
Taught Tort Law and Legal Research to students in the paralegal program
Prepared class lectures and materials; created and graded exams

New Hampshire Attorney General, Concord, NH — Legal Intern, May 2003 to April 2004
Interned for the Consumer Protection and Antitrust Bureau
Co-authored, Consumer Protection and Antitrust Bureau: An Overview, NH Bar Journal, (Spring, 2004)
Researched, authored, and filed motions, petitions, and proposed orders
Researched and wrote legal memoranda on legislation affecting consumers
Conducted investigations and wrote investigative reports and file reviews on NH Businesses

New Hampshire Public Defender, Concord, NH — Investigative Intern, May to August 2002
Provided investigative support on a homicide case
Interviewed witnesses, prepared reports, researched and wrote legal memoranda
Compiled samples and authored instruction on obtaining out-of-state subpoenas



Richardson Hollow Mental Health, Lewiston, ME — Behavioral Specialist, May to August 2001
Provided one-on-one therapeutic care for pre-school children with behavioral disorders

Plymouth State University, Women’s Services & Gender Resources, Plymouth, NH — Acting Director,
Aug. 2000 to June 2001
Provided counseling and court advocacy for survivors of domestic violence and sexual assault
Designed and administered educational outreach in classrooms and co-curricular settings
Supervised student staff, interns, and volunteers and managed payroll and budget
Trained in domestic violence crisis intervention, court advocacy, and enhanced advocacy

EDUCATION

University of New Hampshire School of Law, Concord, NH — Juris Doctor, 2004
Pierce Law Review, Chief Note Editor
Legal Research and Consumer Protection, Teaching Assistant
Public Interest Coalition, Co-Chair and Fellowship Recipient 2003 and 2004
Bruce Friedman Scholarship Recipient 2003
Loan Repayment Assistance Program Committee, Student Representative
Law Student’s Cooperative Services Association, Board Member

Plymouth State University, Plymouth, NH — Bachelor of Science, Magna Cum Laude, 2000
Social Work major; minor in Anthropology/Sociology
Member of Phi Kappa Phi Nat’l Honor Society & Phi Alpha Social Work Honor Society
Recipient of the Powerful Outstanding Woman’s Advocate Award, 2000
National Association of Social Workers, NH Student of the Year 1999

BAR MEMBERSHIP Admitted to the Maine Bar

VOLUNTEERISM

YMCA, Auburn — Board Member, 2017 — present
City of Auburn Planning Board — Assoc. Member, July 2012 — July 2014; Full Member, July 2014 - present
Good Food Council of Lewiston-Auburn — Member, January 2014 - present

YWCA, Lewiston — Board Member, 2005 — 2006

Mia Poliquin Pross, résumé, page 2
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CITY OF AUBURN
BOARD & COMMITTEE
APPOINTMENT APPLICATION

Please complete this application for consideration to serve on a board or committee of the City of
Auburn. Submission of an application does not imply or guarantee an appointment to any board or
committee. The City reserves the right to appoint board and committee members as vacancies arise
and to perform background checks or any other necessary investigations on applicants. Incompiete
applications and those which list more than one committee will not be considered.

Date: O/ ;3/[/ 7

Last name: /3{3()7;{'\ First name:@Sﬁfa Middle initial: />
Residence address: ZZ&MMA( Ward: 3
Ciw:,ﬁé&iﬂ—_ State: '%E— Zip code: _QZ-Z_iO

Home phone: 28> J#6 O% 23 Work phone: & 22 2F~22/Scell phone: R0 236 073

Email address: O/ &OAQ&MPOM COx21
Current occupation: Q Zm_{ Za/ / ?eoz 455@;&_ égn?l

Previous occupation (if retired or no longer working):

Educational and/or experience (or attach your resume): MMQSS ;M‘h" 5/%7{61

Please check which Board or Committee you are interested in serving on. Individual applications are
required if you wish to apply for more than one Board or Committee.

_9-1-1 Committee ____Airport Board )

____ Auburn Housing Authority __ Audit & Procurement Committee

____Board of Assessment Review __ (Cable TV Advisory Board

__ CDBG Loan Committee ____ Community Forest Board

__ Conservation Commission __ Ethics Panel

___ Finance Committee __ L/A Transit Committee

__ Parks & Recreation Advisory Board ____Poland-Auburn Economic Development Committee
lanning Board ____ Sewer District

__ Water District ___ Zoning Board of Appeals
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Is this application for a ¥ new appointment or reappointment or desire to move from an
alternate/associate to full member?

Briefly describe why you want to serve on this committee (please limit to 150 words or less. Please
attach additional sheet if needed). </ :

What do you hope to accomplish (please limit to 150 words or less. Please attach additional sheet if
needed). Soo  Crmlat

Are you presently serving on a City or Community Board or Committee? If s0, which one(s)? Z (@)

Dates served (if known)? //// /'/

Have you previously served on a City or Community Board or Committee? If so, which one(s)?

L0

Dates served (if known)? //V//
How did you learn of this vacancy? m/ <éSenfe/\

The City Councdil strives to promote membership and by practice will attempt to limit the number of
boards or committees any one person will serve. The city Council also strives to maintain balance of
ward distribution on all boards, commissions, or commitiees.

Thank you for your interest and willingness to serve our community. The giving of your time is
commendable and appreciated. Without people like you coming forward, our community would not
be as strong, as vibrant, or as great as it is. On pehalf of all of us at the City of Auburn, we hope your
volunteer experience is rewarding and we thank you for being an outstanding citizen!

I certify that this information is true to the best of my knowledge and agree to the terms and

conditions set forth above.
Date: O{,/};//E

Signature, -
lease submit your application to;
Susan Clements-Dallaire, City Clerk
60 Court Street, Auburn, ME 04210
207-333-6601, extension 1126 sdallaire@auburnmaine.gov

FOR OFFICE USE ONLY

DATE APPLICATION RECEIVED:
APPOINTMENT DATE:
TERM EXPIRATION DATE:
OATH DATE:
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1. Auburn Planning Board
Question: Briefly describe why you want to serve on this committee.

- lwant to be more a part of the community in which | live and work. | also want to see Auburn
benefit & prosper from economic development/redevelopment and | want to simply help and
support in any way that | can. | am also very interested in city planning and being more involved
in the Auburn Comprehensive Plan, in any way possible.

Question: What do you hope to accomplish?

- Through involvement at the planning board and by fulfilling my duties & responsibilities as a
board member, | hope to help the City of Auburn attain an increase in economic development
and overall economic activity, all the while, working to maintain a balance between economic
growth and the long lived small/friendly city culture & feel that Auburn exhibits.

- Advance & increase my growth and knowledge as a local young professional.

2. Zoning Board of Appeals
Question: Briefly describe why you want to serve on this committee.
-l would like to help & support local businesses and developers in their efforts to expand,
relocate, and/or redevelopment their businesses and respective real estate, through zoning
appeals and variance requests.

Question: What do you hope to accomplish?
- Help expedite the zoning appeals/variance process & procedures of Auburn, and while doing so,

keeping in mind the entire city’s overall needs and interests.
- Advance & increase my growth and knowledge as a local young professional.

3. Poland-Auburn Economic Development Committee
Question: Briefly describe why you want to serve on this committee.
- Help contribute to the effort of economic growth, activity, and overall coordination between the
two municipalities of Poland & Auburn.
Question: What do you hope to accomplish?
- A better functioning knowledge of how Auburn & Poland work together from both a business
and civil perspective.
- Advance & increase my growth and knowledge as a local young professional.



_DUSTIN BOUTIN

DSBOUTINA@GMAIL.COM 954-604-9978

OBJECTIVE

To work in an environment that strives for excellence and growth. Where | can exploit my leadership,
administrative, and customer service skills.

EDUCATION
Florida Atlantic University Boca Raton, FL
Bachelors of Business Administration December 2013

Major: Management, Focus in Entrepreneurship
Minor: Real Estate Studies

PROFESSIONAL EXPERIENCE

Magnusson Balfour Commercial & Business Brokers Portland, ME
Commercial Real Estate Agent, Appointed Agency January 2017 - Present
CBRE - Commercial Real Estate Services Boston, MA
Project Coordinator March 2015-Present

Program Management; containing a high volume of projects. Completed projects consist of Surveillance and
Access Control systems installed, at the clients leased and owned facilities, across North America.

e  Support, assist, and work with my Sr. Project Manager for overall program goal achievement

e Coordinate, monitor, track, and report on all necessary activities and processes, for in-flight and
scheduled projects, within the program

e Maintain constant and effective communication with all parties involved; suppliers/contractors,
corporate-level client personnel, client field personnel, and the CBRE Project Management team

Whole Foods Market Cambridge, MA
Associate Grocery Team Leader March 2011- February 2015

e Trained and led 19 team members

e Conducted application reviews and new hire interviews

e Facilitated/conducted staff meetings and spoke publicly to the whole store, on a quarterly basis
e Managed day-to-day sales floor and back of the house operations

e Increased brand recognition; dealer and private label through effective merchandising efforts

e  Managed inventory as well as sales and labor budgets

COLLEGIATE LEADERSHIP/EXTRACURRICULAR ACTIVITIES

Delta Sigma Pi, Professional Business Fraternity Fall 2011 — December 2013
Elected Vice President of Professional Activities Spring 2012



CITY OF AUBURN
BOARD & COMMITTEE
APPOINTMENT APPLICATION

Please complete this application for consideration to serve on a board or committee of the City of
Auburn. Submission of an application does not imply or guarantee an appointment to any board or
committee. The City reserves the right to appoint board and committee members as vacancies arise and
to perform background checks or any other necessary investigations on applicants. Incomplete
applications and tho§e which list more than one committee will not be considered.

Date: /// /(‘}\// Sy

Llastname: Fpor# e nr First name: /{)ci_‘y;;-v/c it Middle initial: {5’

Residence address: __ 74 Tras/v Ave e e Ward: 3

Citye_ B dy par State: /e Zipcode: 0 v 2 /D

Home phone:_70 7- 753 - / /¥4 \Work phone: Cell phone: o 7- 2/ -5020

Email address: b e YElerg) aol dom

Current occupation: /3, tired

: o ‘
Previous occupation (if retired or no longer working): Buborn Loy Llpr Spidenr Listrie

Educational and/or experience (or attach your resume): /7254 Si/ 0/

Please check which Board or Committee you are interested in serving on. Individual applications are
required if you wish to apply for more than one Board or Committee.

__9-1-1 Committee __ Airport Board

____Auburn Housing Authority ___Audit & Procurement Committee

___ Board of Assessment Review ____Cable TV Advisory Board

____ CDBG Loan Committee __ Community Forest Board

_____Conservation Commission __ Ethics Panel

__ Finance Committee ____ L/ATransit Committee

___ Parks & Recreation Advisory Board ____ Poland-Auburn Economic Development Committee
____ Planning Board _ A Sewer District

_____ Water District ____ Zoning Board of Appeals

Is this application fora____ new appointment or _X_reappointment or __ desire to move from an

alternate/associate to full member?

Briefly describe why you want to serve on this committee (please limit to 150 words or less. Please
attach additional sheet if needed).
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What do you hope to accomplish (please limit to 150 words or less. Please attach additional sheet if
needed).

Are you presently serving on a City or Community Board or Committee? If so, which one(s)?

Dates served (if known)?

Have you previously served on a City or Community Board or Committee? If so, which one(s)?

Dates served (if known)?

How did you learn of this vacancy?

The City Council strives to promote membership and by practice will attempt to limit the number of
boards or committees any one person will serve. The city Council also strives to maintain balance of

ward distribution on all boards, commissions, or committees.

Thank you for your interest and willingness to serve our community. The giving of your time is
commendable and appreciated. Without people like you coming forward, our community would not be
as strong, as vibrant, or as great as it is. On behalf of all of us at the City of Auburn, we hope your

volunteer experience is rewarding and we thank you for being an outstanding citizen!

| certify that this information is true to the best of my knowledge and agree to the terms and conditions

e

set forth above | o

T

/r /!*/? ;/ / f

"'\

Signature: \5‘ SWVWM"LCJ "f R 7‘\ ‘= —"TFate:

,/

Please submit your application to;

Susan Clements-Dallaire, City Clerk
60 Court Street, Auburn, ME 04210
sdallaire@auburnmaine.gov
207-333-6601, extension 1126

FOR OFFICE USE ONLY

DATE APPLICATION RECEIVED: / ? ~ / _7
APPOINTMENT DATE:
TERM EXPIRATION DATE:
OATH DATE:
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James Pross, Ward One - P“ , Leroy Walker, Ward Five

Robert Stone, Ward Two mQ | ne Grady R. Burns, At Large
Andy Titus, Ward Three gov David C. Young, At Large
VACANT, Ward Four ’

Jonathan P. LaBonte, Mayor

IN CITY COUNCIL

ORDER 16-02272017

ORDERED, that the City Council hereby appoints the following board and committee members
as nominated by the Appointment Committee on 02/06/2017;

Board or Committee Term Exp. Date Name

Auburn Sewer District 03/01/2021 Raymond Fortier (re-appointment)




CITY OF AUBURN
BOARD & COMMITTEE SEP 30 2016
APPOINTMENT APPLICATION

Please complete this application for consideration to serve on a board or committee of the City of
Auburn. Submission of an application does not imply or guarantee an appointment to any board or
committee. The City reserves the right to appoint board and committee members as vacancies arise
and to perform background checks or any other necessary investigations on applicants. Incomplete
applications and those which list more than one committee will not be considered.

Date: "7’%‘ —2Y~{¢
Last name: S : imsnS First name: O 0@ l Middle initial: JZ
Residence address: __{ 3 G \/V/4~5 'F”@ ‘N AI4/C7/ Ward:__:ﬁ*__
/? ‘ ; \
City: J\-\’L,\L,u £ State: /L cund, Zip code: Q‘:Zal_[ d
: : (@)
Home phone: :}s 0 3 q"’(-sy\/\grL phone: ___ .
3 5 - . {
Email address: g\ WOA-S\ij @ C’-r WA { ‘ (/,?’)?/\,

Current occupation: __\Rpan el

Cell phone: _——

Previous occupation (if retired or no longer working):

E?Srcational ang/or experience (or attach your resume): er\ }Esq\nﬁ. ,/Ta\{{ e k/L, C“O{AC é""é b1

p , T : 7
S in Pormleg al Shudes 39| RA Hisfory 200 F
Please check which Board’or Committee you are interestéd in serving on. Individual applications are
required if you wish to apply for more than one Board or Committee.

—9-1-1 Committee ____Airport Board
—_Auburn Housing Authority __ Audit & Procurement Committee
Board of Assessment Review ___ Cable TV Advisory Board
CDBG Loan Committee i Community Forest Board
_ X Conservation Commission ___ Ethics Panel
___ Finance Committee __ /A Transit Committee
X _ Parks & Recreation Advisory Board — Poland-Auburn Economic Development Committee
___ Planning Board Sewer District

____ Water District z Zoning Board of Appeals



Is this application for a ;;ﬁ new appointment or ____ reappointment or ____ desire to move from an
alternate/associate to full member?

Briefly describe why you want to serve on thispiommittee (please limit to 150 words or less. Please
attach additional sheet if needed). _ST L/ w & baer BT [fe
Q//\( ’I‘I(Jfr’{/! e of L‘Jﬁ v{/gf\.l\r Bt e Tprwacd.

What do you hope to accomplish {please limit to 150 words or less. Please attach additional sheet if
needed). To epfect pnophiae

Are you presently serving on a City or Community Board or Committee? If so, which one(s)?

Dates served (if known)?

Have you previously served on a City or Community Board or Committee? If so, which one(s)?
()»59\ ¢ \—\\/ - wf;'nfy) \@)am\g}
Dates served (if known)? 1—29 ' k = DQIS
How did you learn of this vacancy? U ém W _,A"lmlwvrn\ ( (\"{i,, ﬁ\/l/ef’zﬁ \\VL()

The City Council strives to promote membership and by practice will attempt to limit the number of
boards or committees any one person will serve. The city Council also strives to maintain balance of
ward distribution on all boards, commissions, or committees.

Thank you for your interest and willingness to serve our community. The giving of your time is
commendable and appreciated. Without people like you coming forward, our community would not
be as strong, as vibrant, or as great as it is. On behalf of all of us at the City of Auburn, we hope your
volunteer experience is rewarding and we thank you for being an outstanding citizen!

I certify that this information is true to the best of my knowledge and agree to the terms and

conditions set fortR ab ei, 7 ; '
D gz Date: U\-—Q“!“u

Signature:
Please submit your application to;
Susan Clements-Dallaire, City Clerk
60 Court Street, Auburn, ME 04210

207-333-6601, extension 1126 sdallaire@auburnmaine.gov

FOR OFFICE USE ONLY

pATE AppLICATION Recewvep: 1~ 30 - 201 (o

APPOINTMENT DATE:
TERM EXPIRATION DATE:
OATH DATE:
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Qov
CITY OF AUBURN
BOARD & COMMITTEE
APPOINTMENT APPLICATION

Please complete this application for consideration to serve on a board or committee of the City of
Auburn. Submission of an application does not imply or guarantee an appointment to any board or
committee. The City reserves the right to appoint board and committee members as vacancies arise
and to perform background checks or any other necessary investigations on applicants. Incomplete
applications and those which list more than one committee will not be considered.

Date: @/(.3;[2 4

Last name: /ﬁ/fﬂ\ First name: .0057{6\ Middle initial: __.D_

Residence address: __Z 2.3, /56/64 red Ward: =S

ciy: Aeoon Stote: A= Zip code: QTR
Home phone: 202 3# 0373 Work phone202 227 221S Cell phone: 202 346 0¥23

Email address: O/&Ué;’f@é[@QgMLm

Current occupation: ( miflz ZE&Z Ejﬁf_ﬁ& #‘ﬂﬁ

Previous occupation (if retired or no longer working):

Educational and/or experience (or attach your resume): Meﬁf_g_émgs ,/ojq,ﬁ-’&‘"ﬁlﬂ/&t

Please check which Board or Committee you are interested in serving on. Individual applications are
required if you wish to apply for more than one Board or Committee.

_9-1-1 Committee ____ Airport Board

____ Auburn Housing Authority ___ Audit & Procurement Committee

___ Board of Assessment Review ___ Cable TV Advisory Board

—_ CDBG Loan Committee __ Community Forest Board

____Conservation Commission ____ Ethics Panel

__ Finance Committee _ L/A Transit Committee

___ Parks & Recreation Advisory Board ___ Poland-Aubum Economic Development Committee
____ Planning Board ___ Sewer District

__ Water District #~Zoning Board of Appeals

Page 1 ot 2




Is this application for a _# new appointment or reappointment or desire to move from an
alternate/associate to full member?

Briefly describe why you want to serve on this committee (please limit to 150 words or less. Please
attach additional sheet if needed). _Sap e/ A pr

What do you hope to accomplish (please limit to 150 words or less. Please attach additional sheet if
needed). P X A Vo',

L —

Are you presently serving on a City or Community Board or Committee? If so, which one(s)? '&Q

Dates served (if known)? ////‘/

Have you previously served on a City or Community Board or Committee? If so, which one(s)?

Dates served (if known)? _,4_//
How did you learn of this vacancy? ﬂmmé——_

The City Council strives to promote membership and by practice will attempt to limit the number of
boards or committees any one person will serve. The city Council also strives to maintain balance of
ward distribution on all boards, commissions, or committees.

Thank you for your interest and willingness to serve our community. The giving of your time is
commendable and appreciated. Without people like you coming forward, our community would not
be as strong, as vibrant, or as great as it is. On behalf of all of us at the City of Auburn, we hope your
volunteer experience is rewarding and we thank you for being an outstanding citizen!

I certify that this information is true to the best of my knowledge and agree to the terms and
conditions set forth above.

Signatur% Date: Qéz:%éz
C.—-—"/

Please submit your application to;

Susan Clements-Dallaire, City Clerk

60 Court Street, Auburn, ME 04210
207-333-6601, extension 1126 sdallaire@auburnmaine.gov

FOR OFFICE USE ONLY

DATE APPLICATION RECEIVED:
APPOINTMENT DATE:
TERM EXPIRATION DATE:
OATH DATE:
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1. Auburn Planning Board
Question: Briefly describe why you want to serve on this committee.

- | want to be more a part of the community in which | live and work. I also want to see Auburn
benefit & prosper from economic development/redevelopment and | want to simply help and
support in any way that | can. | am also very interested in city planning and being more involved
in the Auburn Comprehensive Plan, in any way possible.

Question: What do you hope to accomplish?

- Through involvement at the planning board and by fulfilling my duties & responsibilities as a
board member, | hope to help the City of Auburn attain an increase in economic development
and overall economic activity, all the while, working to maintain a balance between economic
growth and the long lived small/friendly city culture & feel that Auburn exhibits.

- Advance & increase my growth and knowledge as a local young professional.

2. Zoning Board of Appeals
Question: Briefly describe why you want to serve on this committee.
- | would like to help & support local businesses and developers in their efforts to expand,
relocate, and/or redevelopment their businesses and respective real estate, through zoning
appeals and variance requests.

Question: What do you hope to accomplish?
- Help expedite the zoning appeals/variance process & procedures of Auburn, and while doing so,

keeping in mind the entire city’s overall needs and interests.
- Advance & increase my growth and knowledge as a local young professional.

3. Poland-Auburn Economic Development Committee
Question: Briefly describe why you want to serve on this committee.
- Help contribute to the effort of economic growth, activity, and overall coordination between the
two municipalities of Poland & Auburn.
Question: What do you hope to accomplish?
- Abetter functioning knowledge of how Auburn & Poland work together from both a business
and civil perspective.
- Advance & increase my growth and knowledge as a local young professional.



DUSTINIBOUTIN

DSBOUTIN4 @GMAIL.COM 954-604-9978

OBJECTIVE

To work in an environment that strives for excellence and growth. Where | can exploit my leadership,
administrative, and customer service skills.

EDUCATION
Florida Atlantic University Boca Raton, FL
Bachelors of Business Administration December 2013

Major: Management, Focus in Entrepreneurship
Minor: Real Estate Studies

PROFESSIONAL EXPERIENCE

Magnusson Balfour Commercial & Business Brokers Portland, ME
Commercial Real Estate Agent, Appointed Agency January 2017 - Present
CBRE - Commercial Real Estate Services Boston, MA
Project Coordinator March 2015-Present

Program Management; containing a high volume of projects. Completed projects consist of Surveillance and
Access Control systems installed, at the clients leased and owned facilities, across North America.

e Support, assist, and work with my Sr. Project Manager for overall program goal achievement

e Coordinate, monitor, track, and report on all necessary activities and processes, for in-flight and
scheduled projects, within the program

e Maintain constant and effective communication with all parties involved; suppliers/contractors,
corporate-level client personnel, client field personnel, and the CBRE Project Management team

Whole Foods Market Cambridge, MA
Associate Grocery Team Leader March 2011- February 2015

Trained and led 19 team members

Conducted application reviews and new hire interviews

e Facilitated/conducted staff meetings and spoke publicly to the whole store, on a quarterly basis
Managed day-to-day sales floor and back of the house operations

Increased brand recognition; dealer and private label through effective merchandising efforts
Managed inventory as well as sales and labor budgets

[=]

COLLEGIATE LEADERSHIP/EXTRACURRICULAR ACTIVITIES

Delta Sigma Pi, Professional Business Fraternity Fall 2011 — December 2013
Elected Vice President of Professional Activities Spring 2012



James Pross, Ward One - P“ , Leroy Walker, Ward Five

Robert Stone, Ward Two mQ | ne Grady R. Burns, At Large
Andy Titus, Ward Three gov David C. Young, At Large
VACANT, Ward Four ’

Jonathan P. LaBonte, Mayor

IN CITY COUNCIL

ORDER 17-02272017

ORDERED, that the City Council hereby appoints the following board and committee members
as nominated by the Appointment Committee on 02/06/2017;

Board or Committee Term Exp. Date Name
Zoning Board of Appeals 10/01/2019 Joel Simons (new appointment)
(Full member)




James Pross, Ward One - P“ , Leroy Walker, Ward Five

Robert Stone, Ward Two mQ | ne Grady R. Burns, At Large
Andy Titus, Ward Three gov David C. Young, At Large
VACANT, Ward Four ’

Jonathan P. LaBonte, Mayor

IN CITY COUNCIL

ORDER 18-02272017

ORDERED, that the City Council hereby appoints the following board and committee members
as nominated by the Appointment Committee on 02/06/2017;

Board or Committee Term Exp. Date Name

Auburn Water District 03/01/2021 Mary Sylvester (new appointment)
Robert Cavanagh (re-appointment)
03/01/2018 Dan Bilodeau (new appointment)




JAN 2 8 2017

CITY OF AUBURN
BOARD & COMMITTEE
APPOINTMENT APPLICATION

Please complete this application for consideration to serve on a board or committee of the City of
Auburn. Submission of an application does not imply or guarantee an appointment to any board or
committee. The City reserves the right to appoint board and committee members as vacancies arise and
to perform background checks or any other necessary investigations on applicants. Incomplete
applications and those which list more than one committee will not be considered.

Date: 5 P )4,. 2087
Last name: [if\V OV AG I’L First name: Qolﬂ e-\f‘-{- Middle initial: Q;

‘tJ
Residence address: 1277 [+ C‘& 14 N Ward: _ 2
City: ﬁ MLV{V‘M State: ME Zip code: 0 42/0 = 45‘22
Home phone:(‘zo7)7g5 "10 52Work phone: A)OM Cell phone: /UQ i

Email address: <. ‘v—a.‘( {_M-O\:Iblik'i\l‘@ ] VIAOU( /w Co >
i W
Current occupation: \'d_j \r‘eoq
Previous occupation (if retired or no longer working): 7—€.aCI'U°/i MQIWL [}e{ﬂt o+ /‘(MMOWI. 5@1\)1(@3

Educational anq/or experience (or attach your resume): I?(!& 7 EZ— HS qkaapqafe
‘iéw S.h‘tn'jB of Maiwr al FmeLj‘f‘m 196 74197( : BS Of.jve_c

ase check whiclBoard or Committee you are interested in serving on. Individual appllcat:ons are
required if you wish to apply for more than one Board or Committee.

9-1-1 Committee ____Airport Board

Auburn Housing Authority _____Audit & Procurement Committee
Board of Assessment Review ____Cable TV Advisory Board
CDBG Loan Committee ___ Community Forest Board

Conservation Commission ____ Ethics Panel

Finance Committee ____L/A Transit Committee

Parks & Recreation Advisory Board ____Poland-Auburn Economic Development Committee
_____ Planning Board __ Sewer District
_)(_ Water District ___ Zoning Board of Appeals
Is this application fora _____ new appointment or ___L{_h reappointment or ____ desire to move from an

alternate/associate to full member?

Briefly describe why you want to serve on this committee (please limit to 222 words or'fss Please ; , L
attach additional sheet if needed). f'} S a 7 A ,CM‘? e | fj 0{: }QM i

Page 1 of 2



Z have always hooy -Qu”u-qwakfi of the enormous W/(we of
LakKe Aubunn’as Hu sole sburer of dvinicng woaken for Aubuin
What do you hope to accomplish (please imit to 150 words or less. PFease attach addltronal sheet if ,

needed). : . ; ’ 'oj_
IQOIIC_‘-;I anA adTiviTi e$‘ A e = (1 mwen’s showes
aud Detenshed ‘f'&-ehu'f'q\-n'es -ﬂow:"‘_} ubunn

Ar yo presently s a{g ona Cn;y 0 Corp ‘Fmtv Board or Committee? If so, which one(s)?

um ) and _Anbiry Sewevr f'shele

Daté;se%‘t‘a-d (f?' nown)? HWD B o 27 2009 + M IQ.S'DE MWU 200&;
© (J&Hrv?_uﬂ' Ve'f‘QV' }Q-,éf B ; \é.,f Ma. &, 2015 + uu-\rivd'
munity Board or Commi

Have you previously served on a City or Co ittee? If so, whuch one(s)?

Dates served (if known)?

How did you learn of this vacancy?

The City Council strives to promote membership and by practice will attempt to limit the number of
boards or committees any one person will serve. The city Council also strives to maintain balance of
ward distribution on all boards, commissions, or committees.

Thank you for your interest and willingness to serve our community. The giving of your time is
commendable and appreciated. Without people like you coming forward, our community would not be
as strong, as vibrant, or as great as it is. On behalf of all of us at the City of Auburn, we hope your
volunteer experience is rewarding and we thank you for being an outstanding citizen!

| certify that this information is true to the best of my knowledge and agree to the terms and conditions

set forth ab VjQ w&q/
Signature: \/ U€ O Date: e },U ZO 2017

Please submlt your application to;

Susan Clements-Dallaire, City Clerk
60 Court Street, Auburn, ME 04210
sdallaire@auburnmaine.gov
207-333-6601, extension 1126

FOR OFFICE USE ONLY

DATE APPLICATION RECEIVED: [ / r 5! |
APPOINTMENT DATE: ' ;

TERM EXPIRATION DATE:
QATH DATE:

Page2of 2
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Maine AN 19 201
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CITY OF AUBURN
BOARD & COMMITTEE
APPOINTMENT APPLICATION

Please complete this application for consideration to serve on a board or committee of the City of
Auburn. Submission of an application does not imply or guarantee an appointment to any board or
committee. The City reserves the right to appoint board and committee members as vacancies arise
and to perform background checks or any other necessary investigations on applicants. Incomplete
applications and those which list more than one committee will not be considered.

Date: f'/17//_7

Last name: S\{ Wester First name: Y\/’Lar\j Middle initial: __
Residence address; 28 ¥ V\/\a—;‘p&—— Hll fei" Ward: i

City: Avbui State: WLE Zip code: 0y 210
Home phone: Work phone: Cell phone: & 2-88 &

Email address: WW*"H S”l\bebﬁf” 207 & QWAL«J? l_orn

Current occupation: S’_h‘fh"\LC .’,D/c?v vuméf - FLM..J Vens »1q CovtS el iLtMqu\

Previous occupation (if retired or no longer working): Fundras "”7‘-9; Pfﬂ )[esé sounal

Educational and/or experience (or attach your resume); Plﬁm S€L fedelped

Please check which Board or Committee you are interested in serving on. Individual applications are
required if you wish to apply for more than one Board or Committee.

—9-1-1 Committee ____Airport Board

____Auburn Housing Authority ___ Audit & Procurement Committee

__ Board of Assessment Review ___ Cable TV Advisory Board

__ CDBG Loan Committee __ Community Forest Board

____ Conservation Commission ____ FEthics Panel

___Finance Committee __ L/A Transit Committee

_Parks & Recreation Advisory Board ___ Poland-Auburn Economic Development Committee
____Planning Board ___ Sewer District

X Water District ___Zoning Board of Appeals

Dona 1 nf 2



Is this application for a 1/new appointment or reappointment or desire to move from an
alternate/associate to full member?

Briefly describe why you want to serve on this committee (please |imit to 150 words or less. Please
attach additional sheet if needed). PLLW" it ' ;

What do you hope to accomplish (please limit to 150 words or less. Please attach additional sheet if

needed). j(%cw. ekt Qxsteel

Are you presently serving on a City or Community Board or Committee? If so, which one(s)?
)

Dates served (if known)?

Have you previously served on a City or Community Board or Committee? If so, which one(s)?

N O

Dates served (if known)?

How did you learn of this vacancy?

Several piaple Midaelid 2t 1) ks
A )

The City Council strives to promote membership and by practice will attempt to limit the number of
boards or committees any one person will serve. The city Council also strives to maintain balance of
ward distribution on all boards, commissions, or committees.

Thank you for your interest and willingness to serve our community. The giving of your time is
commendable and appreciated. Without people like you coming forward, our community would not
be as strong, as vibrant, or as great as it is. On behalf of all of us at the City of Auburn, we hope your
volunteer experience is rewarding and we thank you for being an outstanding citizen!

I certify that this information is true to the best of my knowledge and agree to the terms and

conditions set forth above. !
Signature: &defﬂ/ Date: ‘;/f 7,//'7

/ Please submit your application to;

Susan Clements-Dallaire, City Clerk

60 Court Street, Auburn, ME 04210
207-333-6601, extension 1126 sdallaire@auburnmaine.gov

FOR OFFICE USE ONLY

DATE APPLICATION RECEIVED:
APPOINTMENT DATE:

TERM EXPIRATION DATE:
OATH DATE:

Dama 7 ~nf 2



Why I want to serve on the committees indicated:

I am interested, both personally and professionally, in helping to strengthen and sustain
community assets and services for the benefit of all. The work of the Water District is a
natural fit for those interests. I am a strong advocate for an approach that requires data-
driven decision-making and positive inclusive communications strategies. As a resident
who 1s also committed to environmental stewardship, T am interested in the use of best
practices in all aspects of water resources as well as forestry practices and land uses in the

Lake Auburn watershed. Every person deserves safe drinking water through an effective s gl

Hordable

delivery system ?t“ well-maintained infrastructure. As we know, this is essential and
cannot be taken for granted.

What I hope to accomplish:

While deepening my knowledge of the issues and challenges that are ahead for Auburn’s
Water District, I hope to participate in constructive discussions and decisions. I also will
offer my skills as an experienced facilitator of consensus-building conversations, if
needed.



MARY SYLVESTER

EXPERTISE

e Strategic Fundraising and Revenue Generation
e Capital Campaign Consultancy
e Leadership Group Facilitation and Individual Coaching

e  Organizational Capacity Development

PROFESSIONAL EXPERIENCE

I have a track record of achievement in a variety of environments, leveraging partnerships
and investments to meet bold goals, especially during periods of change. 1 specialize in
projects that build strong commitments to the arts, education and community-economic
development.

STRATEGIC PLANNING & FUNDRAISING CONSULTANT
Serve community-based clients with capital campaign consultancy, fundraising, and
strategic planning services.

Recent clients include:

¢ Maine Coast Waldorf School; Freeport, Maine.

e Merrill Memorial Library; Yarmouth, Maine.

e Arts Institute of Western Maine; Farmington, Maine.

® Monhegan Artists Residency Program; Monhegan Island, Maine.
» Lake Auburn Watershed Protection Commission, Maine

¢ Auburn Water District and Lewiston Water Department, Maine,
* The Community Schools at Opportunity Farm and Camden, Maine.
e Rippleffect; Portland, Maine.

e Friends in Action; Ellsworth, Maine.

e Maine Sea Coast Mission; Bar Harbor, Maine.

¢ Kingfield POPS; Kingfield, Maine.



UNIVERSITY OF SOUTHERN MAINE

Special Assistant to the Provost

Special Assistant to the USM Foundation President

Special Assistant for Community Partnerships / Major Gifts Officer
Project support, part-time and full-time, 2013-current

UNIVERSITY OF MAINE at FARMINGTON

]

Special Assistant to the President for Community and Economic

Development
2010-2012

Director of University Advancement
2000-2010

NORTH MUSEUM OF NATURAL HISTORY AND SCIENCE

Lancaster PA, 1998-2000

Project Manager and Executive Director

THE LANCASTER CAMPAIGN (for economic development)

Lancaster PA, 1997-1998

@

Director

CONTINUING EDUCATION

Innovation Engineering Leadership Institute. Freeport, Maine. 2011.

Gestalt International Study Center. Wellfleet, MA. Intensive education in
organizational development and change strategies, 2010.

Leadership Maine. Maine Development Foundation. Omicron class, 2008.

Integral Leadership: The Power of the Integral View, Provocative Perspectives
on Leadership and Service. Minneapolis, MN. Professional development in



adaptive change models, complex systems theory, and leadership with Carol
Wishcamper, Richard Hallstein, et al. 2007 — 2012.

e Harvard Business School Executive Education: Change Management. Boston,
MA. Seminar with Rosabeth Moss Kanter, 2004.

e  Future Search. Training with co-founders Marvin Weisbord and Sandra Janoff,
The Wharton School, University of Pennsylvania. 1996.

EDUCATION

M.S. Simmons College, 1980.
M.S. - Information Science.

B.A. Boston University, 1972.
B.A.

CONTACT INFORMATION

Mary Sylvester, Consultant

Website: www.sylvesterstrategies.com
Email: mary.sylvester207@gmail.com
Cell: 207-212-8866

Home Address:
Lakeview Farm

208 Maple Hill Road
Auburn, Maine 04210

2016



CITY OF AUBURN
BOARD & COMMITTEE
APPOINTMENT APPLICATION

Please complete this application for consideration to serve on a board or committee of the City of
Auburn. Submission of an application does not imply or guarantee an appointment to any board or
committee. The City reserves the right to appoint board and committee members as vacancies arise and
to perform background checks or any other necessary investigations on applicants. Incomplete
applications and those which list more than one committee will not be considered.

Date: January 5, 2017

Last name; Whiting First name; Richard Middle initial: S -
Residence address: 24 Beaver Road Ward: 1
City: _Auburn State: Maine Zip code: _04210-8725

Home phone: 207 782 1836 Workphone: 207 784 7351 Cell phoneZO? 713 12725

Email address: rWhiting@auburnhousing.org

Current occupation: Executive Director of Auburn Housing Authority

Previous occupation (if retired or no longer working):

Educational and/or experience (or attach your resume): _Graduate of E.L.H.S.& Harvard Colleze

Please check which Board or Committee you are interested in serving on. Individual applications are
required if you wish to apply for more than one Board or Committee.

___ 9-1-1 Committee _____Airport Board

__Auburn Housing Authority __Audit & Procurement Committee

____ Board of Assessment Review ___ Cable TV Advisory Board

__ CDBG Loan Committee ___ Community Forest Board

____Conservation Commission _____Ethics Panel

____ Finance Committee __ L/ATransit Committee

_____Parks & Recreation Advisory Board —_Poland-Auburn Economic Development Committee
_____ Planning Board ____Sewer District

_X  Water District _____Zoning Board of Appeals

Is this application fora ____ new appointment or _X _reappointment or ____ desire to move from an

alternate/associate to full member?

Briefly describe why you want to serve on this committee (please limit to 150 words or less. Please

attach additional sheet if needed). _ I provide useful comparability information
to the Auburn Water District based on my many years of experience

Page 1o0f2




at Auburn Housing Authority, a quasi-municipal entity similar in many ways
to AWD, particularly in the area of capital investment.

What do you hope to accomplish (please limit to 150 words or less. Please attach additional sheetif
needed). Like most water districts, AWD has aging infrastructure in need of

replacement. I would like to see AWD continus to provide high quality water
at below average rates, while replacing as much pipe p2r year as possible.

Are you presently serving on a City or Community Board or Committee? If so, which one(s)? _C—-A-C
Yes- Auburn Water District

Dates served (if known)? Since 2013 +/-

Have you previously served on a City or Community Board or Committee? If so, which one(s)?
Board of Appeals,Planning Board, Auburn Public Library (President, Building

Committee Chair), Citizens Advisory Committee, Comprehensive Plan Committee
Dates served {if known)? _various; planning board was the longest tenure.

How did you learn of this vacancy? __(seeking re-appointment)

The City Council strives to promote membership and by practice will attempt to limit the number of
boards or committees any one person will serve. The city Council also strives to maintain balance of
ward distribution on all boards, commissions, or committees.

Thank you for your interest and willingness to serve our community. The giving of your time is
commendable and appreciated. Without people like you coming forward, cur community would not be
as strong, as vibrant, or as great as it is. On behalf of all of us at the City of Auburn, we hope your
volunteer experience is rewarding and we thank you for being an outstanding citizen!

| certify that this information is true to the best of my knowledge and agree to the terms and conditions
set forth above.

e —
Signaturg;/ﬁ?;) S—,\/ C ____Date: January 5, 2017

Please submit your application to;

Susan Clements-Dallaire, City Clerk
60 Court Street, Auburn, ME 04210

sdallaire@auburnmaine.gov
207-333-6601, extension 1126

FOR OFFICE USE ONLY

/
DATE APPLICATION RECEIVED: l,/ @ // 7

APPOINTMENT DATE:
TERM EXPIRATION DATE:
OATH DATE:

Page 2 of 2



CITY OF AUBURN
BOARD & COMMITTEE
APPOINTMENT APPLICATION

Please complete this application for consideration to serve on a board or committee of the City of
Auburn. Submission of an application does not imply or guarantee an appointment to any board or
committee. The City reserves the right to appoint board and committee members as vacancies arise and
to perform background checks or any other necessary investigations on applicants. Incomplete
applications and those which list more than one committee will not be considered.

Date: //26//7

Last name: ?,-. /u Firstname: S (/2 A4 /& Middle initial: __%7
Residence address: & :TC; [i}\_/z-" ’DK Ward: [

City: 4//@ yrRA State: _ AW Ly AVE Zipcode: 7 ¥24 0O
Home phone;_ 282 = 299Y% Work phone: p— Cell phone: 24 O-09§5 7
Email address: ___ SANROY IANAINE EDU.
Current occupation: Retiren Health Qppestzre

. P

Previous occupation (if retired or no longer working):

Educational and/or experience (or attach your resume): < ; ' ;//a/y
USM HAEHLY A ARINVOEI ans 397 ANAGE R,

Please check which Board or Committee you are interested in serving on. Individual applications are
required if you wish to apply for more than one Board or Committee.

9-1-1 Committee Airport Board

Auburn Housing Authority Audit & Procurement Committee
Board of Assessment Review Cable TV Advisory Board

CDBG Loan Committee Community Forest Board

Conservation Commission ____ Ethics Panel
Finance Committee ____L/ATransit Committee
j/t \/Parks & Recreation Advisory Board ____Poland-Auburn Economic Development Committee
____ Planning Board ___Sewer District
snd /" Water District ____ Zoning Board of Appeals
Is this application for a __‘/new appointment or ____ reappointmentor ____ desire to move from an

alternate/associate to ful member?
Briefly descrlbe why you want to serve on this committee (please limit to 150 words or less. Please ; l

T
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What do you hope to accomplish (_please limit to 150 words or less. Please attach additional sheet if
needed). Lyial, e

Are you presently serving on a City or Community Board or Committee? If so, which one(s)? 4/4

Dates served (if known)?

Have you previously served on a City or%nmunity Board or Committee? If so, which one(s)?
fai &

Dates served (if known)? e, nce,m',é M//I/Ld ﬁ/i

How did you learn of this vacancy? AZ,. /ﬂ’?’]/z,(,/ a///mw //>> /%MAP&/

The City Council strives to promote membership and by practlce will attempt to limit the number of
boards or committees any one person will serve. The city Council also strives to maintain balance of
ward distribution on all boards, commissions, or committees.

Thank you for your interest and willingness to serve our community. The giving of your time is
commendable and appreciated. Without people like you coming forward, our community would not be
as strong, as vibrant, or as great as it is. On behalf of all of us at the City of Auburn, we hope your
volunteer experience is rewarding and we thank you for being an outstanding citizen!

| certify that this information is true to the best of my knowledge and agree to the terms and conditions

Signature:

set forth above.
Date: / /2— QA 7
7

W,
Please submit your application to;

Susan Clements-Dallaire, City Clerk
60 Court Street, Auburn, ME 04210
sdallaire@auburnmaine.gov
207-333-6601, extension 1126

FOR OFFICE USE ONLY

DATE APPLICATION RECEIVED: | / 27 / 7]
APPOINTMENT DATE: i ‘

TERM EXPIRATION DATE:
OATH DATE:

Page 2 of 2



maine
Qov
CITY OF AUBURN
BOARD & COMMITTEE

APPOINTMENT APPLICATION

Please complete this application for consideration to serve on a board or committee of the City of
Auburn. Submission of an application does not imgly or guarantee an appointment 10 any board or
committee, The City reserves the right to appoint board and commitiee members as vacancies arise
and to perform background checks or any other nacessary investigat.ons on applicanis. Incomplete
applications and those which list more thar one committee will not be considered.

astrame D ROCkE Sirst narme_ Y O MO Middle initial; _ &

Residence address:  # B o© 2. Avdord ﬂ-B Ward: 4.

City, _AOBOR A State: A E Zip code: _ OYes D
Home phone 202 247 oIBs™Work phone: 203 28% 2287 Cell phone: B4 339 Fas

Ernail address: ,,_é oLm é; rec 1:-: r>) el 1..:5 « C Doy

~. -
Current occupation: RPRPESTALT g-_;:__//:: O MATIE s ACHINE Peod veT 1 ¢co

Previous occupation (if retired or no longer working):

Educational and/or experience (or attach your resume):. AR S, AMECKOT AL ENGRIG

Piease check which Boarg or Comrittee you are interested in serving on. Individual applications are
required if you wish to apply for maore than one Board or Committee.

_ 9-1-1 Commiittes __ Airport Board

__ Auburn Housing Authority ___ Audit & Procurement Committee

____ Board of Assessment Review ___ Cable TV Advisory Board

____CDBG Loan Commitiee ___ Zommunity Forest Board

____Conservation Commission ____ Ethics Paned

____Finance Comrmittes /A Transit Committee

_ Parks & Recreation Advisory Egerd ___Poland-Auburn Economic Development Committee
___Planning Board ___Sewer District

X Water District __Zoning Board of Appeals



Is this application for 2 */re appGintment or ____ reagpoiniment or gesire to move from an

alternate/associzte to full member?

Briefly describe why you want 1¢ serve on this committee {please limit to 150 words or less. Please

attach addivonal sheetifneeded). _ Z  gdoced £LZEE 70 £L£I84AGE
AS A Ladk  RNETGUROR 0D cHidE AVRwS .

50 words or less, Please attach adgitiong! sheet if

bt

What do you hope o accomplish {please limit to

-

G My RAcpabosaih TA EDSTAESAIL) 4 2 ONRATIONS

WIece _ANDN  UALUVE T THE HO BeAlA

P e

Are you presently serving an a City or Community Board or Committea? If s, which ong{s)? _/_‘:?0,_

Dates servea (f known)? __ A:)/AQ o o S

Have you previously served on a City or Community Boarc or Committee? If so, which one(s)?

e R

Dates served (if known)? _ A{/ A o
How/ did you learn of this vacancy? il g’w.é_s;t

The City Council strives to promate mernbership ana by practice will attempt to limit the number of
boards or comrittees any one person will serve. The city Council aiso strives 1o maintain baiance of

ward distribution on all boards, commissions, or commitiees.
Thank you for your interest and willingness to serve our community. The giving cf your time is
commendable ard appreciated. Without peaple like you coming forward, our community would not
be as strong, as vibrant, or as great as it is. On behal? of all of us at the City of Auburn, we hope your
volunteer experience is rewarding and we thank you for being an oufstanding citizen

1 certify that this information is true to the best of my knowledge and agree to the terms and

conditions set forth abovys J ?J / /
Signature: ey Date LWL
- 7 7

Please submit your applcaiion tg;
Suzan Clemants-Dallaire, City Clerk
~ N

50 Court Street, Auburn, ME 04210

07-323-6801, extension 1126 sdalizire@auburnmaine gov

FOR OFFICE USE ONLY

DATE APPLICATION RECEIVED: ___ //Az./ _{,_ s

APPOINTMENT DATE:
TERM EXPIRATION DATE: — B
QATHDATE: ___ 2




CITY OF AUBURN
BOARD & COMMITTEE
APPOINTMENT APPLICATION

Please complete this application for consideration to serve on a board or committee of the City of
Auburn. Submission of an application does not imply or guarantee an appointment to any board or
committee. The City reserves the right to appoint board and committee members as vacancies arise
and to perform background checks or any other necessary investigations on applicants. Incomplete
applications and those which list more than one committee will not be considered.

Date: llZ&/@/?

Last name: __LILODEAV  Firstname: __ IANTEL  Middle initial: __ L
Residence address: ol Tanlwind Cat # /10 ward: __ S

ciy:__ Avubur) State: Ma:ﬂ(’ Zip code: _ OHRIO
Home phone: NM Work phone: N A Cell phone: _ (2502598
Email address: O’Nﬂ’?"%@fdtr’ﬂ)b lodes) & fjn’wf , Com

Current occupation: /47/"}!/] P} Df_

Previous occupation (if retired or no longer working): N [4

Educatlonal and/or experience (or attach your resume): B, S. A{fdguéﬁééf A/AL’W P/Wk{y

y 7
PIease c eJk wgohqagard !ﬁ Z‘ﬁ}@ W&' JI("N‘E‘F F;fﬂ"ll

or Commﬂtee you are(nterested n servmg on. Individual apphcateon are fg 2ALD
required if you wish to apply for more than one Board or Committee. &

__9-1-1 Committee ____Airport Board

__Auburn Housing Authority __Audit & Procurement Committee

___ Board of Assessment Review ___ Cable TV Advisory Board

___ CDBG Loan Committee ___ Community Forest Board

____ Conservation Commission __ Ethics Panel

___ Finance Committee __ L/A Transit Committee

____Parks & Recreation Advisory Board __ Poland-Auburn Economic Development Committee
___Planning Board __ Sewer District

X Water District ____Zoning Board of Appeals



Is this application for a 1/new appointment or reappeintment or desire to move from an
alternate/associate to full member?

Briefly describe why you want to serve on this committee (please limit to 150 words or less. Please

attach additional sheet if needed). j?l{ﬁ@ Ten !t_eéfi (QEJE—EEMMQ {&N’k/ UIJDLA
La Aubunnd — \dale€ S\pply ¢ R errtation 4 plrs and
Moy

a0y W Colorfil
What do yol hope to accomplish (please limit to 150 words or less. Please attach additional sheet if

needed). _ T wiAnd to help +he CNy of Aubupn  prodest all
of Yheir [nlorei WHh the sfp 7 _dishict o
ncluky Ve reshon ; Hax z m;wm‘—m/’ Valpef & Chan) Uakeg,

&

Are you presently serving on a City or Community Board or Committee? If se, which one(s)? N O

Dates served (if known)?

Have you previously served on a City or Community Board or Committee? If so, which one(s)?

Avbud p[!:tUNL g é’émz} /)Ce;"d?’; g&b’efd) /F/‘w &Wﬂifég 44’
Dates served (if known)? ZM &~ 0/ Cdmp P’fN

How did you learn of this vacancy? ( 3; ’? ¢ Mag ' M(hh\p)((fh 2l Com;f}

The City Council strives to promote membership and by practice will attempt to limit the number of
boards or committees any one person will serve. The city Council also strives to maintain balance of
ward distribution on all boards, commissions, or committees.

Thank you for your interest and willingness to serve our community. The giving of your time is
commendable and appreciated. Without people like you coming forward, our community would not
be as strong, as vibrant, or as great as it is. On behalf of all of us at the City of Auburn, we hope your
volunteer experience is rewarding and we thank you for being an outstanding citizen!

[ certify that this information is true to the best of my knowledge and agree to the terms and
conditions set forth apeve. '

Signature: @/%( — Date: /’//f//Z«ﬂ/7

Please submit your application to;

Susan Clements-Dallaire, City Clerk

60 Court Street, Auburn, ME 04210
207-333-6601, extension 1126 sdallaire@auburnmaine.gov

FOR OFFICE USE ONLY

DATE APPLICATION RECEIVED: { [_; 2 J ! E
APPOINTMENT DATE:

TERM EXPIRATION DATE: !
OATH DATE:




James Pross, Ward One - P“ , Leroy Walker, Ward Five

Robert Stone, Ward Two mQ | ne Grady R. Burns, At Large
Andy Titus, Ward Three gov David C. Young, At Large
VACANT, Ward Four ’

Jonathan P. LaBonte, Mayor

IN CITY COUNCIL

ORDER 18-02272017

ORDERED, that the City Council hereby appoints the following board and committee members
as nominated by the Appointment Committee on 02/06/2017;

Board or Committee Term Exp. Date Name

Ethics Committee 01/01/2020 James Ayotte (new appointment)




) e

CITY OF AUBURN
BOARD & COMMITTEE
APPOINTMENT APPLICATION

Please complete this application for consideration to serve on a board or committee of the City of
Auburn. Submission of an application does not imply or guarantee an appointment to any board or
committee. The City reserves the right to appoint board and committee members as vacancies arise
and to perform background checks or any other necessary investigations on applicants. Incomplete
applications and those which list more than one committee will not be considered.

Date: 01/13/2017

Last name; Kimble First name: Jennifer Middle initial: N-
Residence address; 83 Olive Street Ward: 3

City: Auburn State: ME Zip code: 04210
Home phone; 2077832420 Work phone; 2076624895 Cell phone: 2078072035

Email address: jennyberg@hotmail.com

Current occupation: Interim Director of MMC Department of Vocational Services

Previous occupation (if retired or no longer working): n/a

Educational and/or experience (or attach your resume); see attached

Please check which Board or Committee you are interested in serving on. Individual applications are
required if you wish to apply for more than one Board or Committee.

__9-1-1 Committee ___ Airport Board

X __ Auburp Housing Authority ___ Audit & Procurement Committee

__ Board of Assessment Review ___ Cable TV Advisory Board

__ (CDBG Loan Committee __ Community Forest Board

_ Conservation Commission __ Ethics Panel

_ Finance Committee _ L/A Transit Committee

__ Parks & Recreation Advisory Board ____Poland-Auburn Economic Development Committee
___ Planning Board _ Sewer District

____ Water District ___Zoning Board of Appeals

Page1lof2



Is this application for a X__ new appointment or reappointment or desire to move from an
alternate/associate to full member?

Briefly describe why you want to serve on this committee (please limit to 150 words or less. Please
attach additional sheet if needed). | will bring an informed perspective from many different roles. | lived
in an AHA project from elementary school until high school, | worked for a housing authority in Boston for three years, and

much of my current role is encouraging low-income individuals to advance economically.

What do you hope tc accomplish (please limit to 150 words or less. Please attach additional sheet if
needed)_ See above. | think | could bring a valued perspective and I'm looking for a way to make a

positive contribution for my City, my community, and specifically lower-income individuals and families.

Are you presently serving on a City or Community Board or Committee? If so, which one(s)? No.
But | do chair a state-level committee and sit on a national board, see resume.

Dates served (if known)? n/a

Have you previously served on a City or Community Board or Committee? If so, which one(s)?
nfa

Dates served (if known)? nfa

How did you learn of this vacancy? Facebook post by Tizz Crowley

The City Council strives to promote membership and by practice will attempt to limit the number of
boards or committees any one person will serve. The city Council also strives to maintain balance of
ward distribution on all boards, commissions, or committees.

Thank you for your interest and willingness to serve our community. The giving of your time is
commendable and appreciated. Without people like you coming forward, our community would not
be as strong, as vibrant, or as great as it is. On behalf of all of us at the City of Auburn, we hope your
volunteer experience is rewarding and we thank you for being an outstanding citizen!

I certify that this information is true to the best of my knowledge and agree to the terms and

conditions set % / /
Signature: / Date: /‘f ‘ 5/ GO/
u O Please submit your application to;
Susan Clements-Dallaire, City Clerk

60 Court Street, Auburn, ME 04210
207-333-6601, extension 1126 sdallaire@auburnmaine.qov

tdAN l 720m FOR OFFICE USE ONLY

DATE APPLICATION RECEIVED:
APPOINTMENT DATE:

TERM EXPIRATION DATE:
OATH DATE:

Page 2 of 2




b

Jennifer Nyberg Kimble, M.S., CRC Page 1 of 2

EDUCATION
Boston University Sargent College of Health and Rehabilitation Sciences
Degree: Master of Science, 1998 Degree: Bachelor of Science, 1996
Major: Rehabilitation Counseling Major: Rehabilitation and Human Services

Specialization: Psychiatric Rehabilitation

EMPLOYMENT

July 2003 - Present - Operations Manager
Maine Medical Center — Department of Vocational Services, Portland, ME
Management of DVS operations, including supervision of Maine’s Work Incentives Planning and Assistance
Program, which provides work incentives counseling to individuals receiving disability payments from Social
Security. Provide support and guidance, in conjunction with department Director, to two other statewide
initiatives funded by the Maine Department of Health and Human Services Office for Family Independence, and
the Maine Department of Health and Human Services Office of Substance Abuse and Mental Health
Services/Maine Department of Labor Bureau of Rehabilitation Services. Monitor budget and contract activities
for DVS operations including current and future grants. Coordination of strategic planning, quality assurance
and program development efforts with management team and DVS staff.

December 2002 - July 2003 - Employment Specialist IV
Maine Medical Center - Department of Vocational Services, Portland, ME
Worked with individuals with psychiatric disabilities on planning, pursuing and achieving their vocational goals —
this included career and educational exploration, job search, placement, and support. Participated as member
of two outpatient psychiatric treatment teams. Researched community resources and referred clients to
appropriate services. Established connections with funding agencies and other providers.

August 1999 - December 2002 - Self-Sufficiency Programs Manager
Metropolitan Boston Housing Partnership, Inc., Boston, MA
Managed and enhanced MBHP’s HUD Family Self-Sufficiency Program across the metropolitan Boston area.
Implemented and managed the Massachusetts Department of Housing and Community Development’s largest
Welfare-to-Work housing voucher program. Supervised six case managers. Developed policy and procedure for
both programs in consultation with staff and supervisors. Monitored FSS participants’ escrow account credits
and withdrawals, conducting an annual activity audit. Collaborated with Rental Assistance team to increase
participation in the FSS program and improve timing of enroliment.

January 1998 — August 1999 - Assistant Program Coordinator/Job Developer
Career Advancement Resources (CAR), Center House, Inc., Boston, MA
Provided support and job development services to Supported Education and Employment (SEE) program
funded by the Massachusetts Department of Mental Health (DMH). Established relationships with business
community, met or exceeded monthly placement goals, negotiated employment supports, developed ma rketing
strategies for job placement, maintained database of business contacts, and successfully matched client skills
with employer needs. Supervised employment/education specialist. Created tracking system for placement and
retention data.

January 1997 - January 1998 - Employment and Education Specialist CAR, Center House, Inc., Boston, MA
Provided vocational counseling, planning, and career education to individuals with psychiatric disabilities who
were homeless or at risk of homelessness and referred by a Massachusetts Department of Mental Health
hospital, shelter, therapist, or case manager. Collaborated with DMH and shelter staff, attended client team



Jennifer Nyberg Kimble, M.S., CRC Page 2 of 2

meetings, worked as part of an Employment/Education team to assist clients to achieve their job and school
goals. Researched community resources and referred clients to appropriate services, including skills training
programs and colleges.

May 1996 - January 1997 - Clubhouse Worker Center Club, Center House, Inc., Boston, MA
Worked side by side with members in the Kitchen Unit of Center Club, an International Center for Clubhouse
Development certified clubhouse. Assisted individuals to learn foodservice and customer service skills in the
unit; assisted individuals in finding supported or independent employment. Facilitated social activities,
discussion groups, and outings.

September 1995 — May 1996 CEP Teacher Assistant Boston University Center for Psychiatric Rehabilitation
Provided in- and out-of-classroom assistance to Career Education Program students. The CEP was a psychiatric
vocational rehabilitation curriculum implemented to help individuals to clarify vocational values and interests,
establish meaningful vocational goals, and develop skills and identify supports to succeed in the work or school
environment. Provided job development and job coaching to students at the close of class. Facilitated social
activities and discussions.

Summers 1994 & 1995 - Substitute Activity Supervisor Tri-County Mental Health Services, Lewiston ME
Provided direct support and/or job coaching to individuals with developmental disabilities in day program and
employment settings. Provided relief coverage; assisted individuals at all levels of functioning to achieve
habilitation and job goals.

PROFESSIONAL MEMBERSHIPS/ORGANIZATIONS

National Association of Benefits and Work Incentive Specialists (NABWIS)
Member, 2007 — 2013; Region 1 Board Member, 2013 — present

Employment Promotion Collaborative (formerly the Maine State Rehabilitation Council’s Mental Health Subcommittee)
Member, 2010 - present

Maine State Workforce Board's Commission on Disability and Employment
Member representing MMC Department of Vocational Services, 2006 — 2014; Chair, 2014 — present

Commission on Rehakbilitation Counselor Certification
Certified Rehabilitation Counselor (#00016534), 1998 — present

University of Maine Center for Community Inclusion & Disability Studies
Maine Employment Curriculum Instructor, 2003 — 2010



QovV
CITY OF AUBURN
BOARD & COMMITTEE
APPOINTMENT APPLICATION

Please complete this application for consideration to serve on a board or committee of the City of
Auburn. Submission of an application does not imply or guarantee an appointment to any board or
committee. The City reserves the right to appoint board and committee members as vacancies arise
and to perform background checks or any other necessary investigations on applicants. Incomplete
applications and those which list more than one committee will not be considered.

e 1[0

Last name, TAODLE T First name;@i\em\, Viddle ial

Residence address: & | LOWEEL Ayt oue - ward: 4

City: [\\)\,\h\)\f\ﬁ State: \\’\(‘i\\'\t‘, Zip code Y4210

Home phone: 3 1 1M MY work phone: Q0T ™MD D3 cell phone: d0T 15402

Email address: '?wo\‘aﬁr\ﬁ@c;ﬁ\\ﬁ%ﬁxﬁmmf © OO COYY

Current occupanonQQ b@ﬁ*(\u\ \}\Gmcmev N NC\&\WQW apd (0Hen \%‘d)@ﬁ

Previous occupation (if retired orE)Jonger working): SXC\CA\ EC\W YR Netang

Educational and/or experience (or attach your resume): \ fon O\gm\\ CCK\\,\"\\XF\ECS U)N\e
YRy, Sor euovsion e S heelS

Please check which Board or Committee you are interested in sefving on. Individual applications are
required.if you wish to apply for more than one Board or Committee.

___9-1-1 Committee ____Airport Board
X Aubum Housing Authority __ Audit & Procurement Committee
_ Board of Assessment Review ___ Cable TV Advisory Board
__ CDBG Loan Committes ____ Community Forest Board

_Conservation Commission __ Ethics Panel

Finance Committee _ L/A Transit Committee

__ Parks & Recreation Advisory Board — Poland-Auburn Economic Development Committee
____Planning Board _ Sewer District

___ Water District ___Zoning Board of Appeals



Is this application for a 7&_ new appointment or reappointment or ___ desire to move from an
alternate/associate to full member?

Briefly describe why you want to serve on this committee (please limit to 150 words or less. Please %
attach additional sheet if needed) L. Y(ae DEED Q) BAYY O\QM\\WPN\NM\A\ \WAWC{‘& men
DOPESS Swece. XGOS VA US OW  oypdy Cgn_ CLCTe

ANOROCHTOL AN NS D Ahe LA Qreot T ey o NI, m«h
What do you hope to accomplish ( lease limit to 150 words or less. Please attach additional sheet |f

needed) X LOODY M WAy axoonde Sofe Noie 3

e Wi\(\ﬂ\(‘ﬁ% (JD Aulady . O

Are you presently serving on a City or Community Board or Committee? If so, which one(s)? _‘Q{:D__

Dates served (if known)? N WA’

Have you previously served on a City or Community Board or Committee? If so, which one(s)?

ala
Dates served (if known)? 0O \f\

How did you learn of this vacancy? YQ)\Q?,\SC\D*\ DR M\j\\)&\l\) X\E\@\N\U\“{lﬁ M‘Q

The City Council strives to promote membership 'and by practice will attempt to limit the number of

boards or committees any one person will serve. The city Council also strives to maintain balance of
ward distribution on all boards, commissions, or committees.

Thank you for your interest and willingness to serve our community. The giving of your time is

commendable and appreciated. Without people like you coming forward, our community would not

be as strong, as vibrant, or as great as it is. On behalf of all of us at the City of Auburn, we hope your

volunteer experience is rewarding and we thank you for being an outstanding citizen!

I certify that this information is true to the best of my knowledge and agree to the terms and

ditions set forth abo .
SRS SR A TS L

Please submit your application to;

Susan Clements-Dallaire, City Clerk

60 Court Street, Aubum, ME 04210
207-333-6601, extension 1126 sdallaire@auburnmaine.gov

FOR OFFICE USE ONLY

DATE APPLICATION RECEIVED: D!/Dj/ﬁ.o /7
- APPOINTMENT DATE:
TERM EXPIRATION DATE:
OATH DATE,
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CITY OF AUBURN

BOARD & COMMITTEE
APPOINTMENT APPLICATION

Please complete this application for consideration to serve on a board or committee of the City of
Auburn. Submission of an application does not imply or guarantee an appointment to any board or
committee. The City reserves the right to appoint board and committee members as vacancies arise
and to perform background checks or any other necessary investigations on applicants. Incomplete
applications and those which list more than one committee will not be considered.

Date: 11/11/2016

Last name:_Low First name:_Geoffrey Middle initial: _E
Residence address: 327 Court Street Auburn Maine Ward: _2

City: Auburn State: Maine Zip code; 04210
Home phone;_ 207-357-3426 Work phone:_207-333-6633 Cell phone:

Email address: _afd0g8@acl.com

Current occupation: Fire Chief

Previous occupation (if retired or no longer working):

Educational and/or experience (or attach your resume): MBA concentration in Public Admin

Please check which Board or Committee you are interested in serving on. Individual applications are
required if you wish to apply for more than one Board or Committee.

_9-1-1 Committee ____Airport Board

X__Auburn Housing Authority —Audit & Procurement Committee

____Board of Assessment Review ___Cable TV Advisory Board

_____CDBG Loan Committee ___Community Forest Board

__ Conservation Commission __ FEthics Panel

____Finance Committee /A Transit Committee

____Parks & Recreation Advisory Board ____Poland-Auburn Econamic Development Committee
____Planning Board ___Sewer District

___ Water District ____Zoning Board of Appeals

Page 1 of 2



Is this application for aX___new appointment or
alternate/associate to full member?

reappointment or desire to move from an

Briefly describe why you want to serve on this committee (please limit to 150 words or less. Please
attach additional sheet if needed). Please see attached

What do you hope to accomplish {please limit to 150 words or less. Please attach additional sheet if
needed).
Please see attached

Are you presently serving on a City or Community Board or Committee? If so, whichone(s)?
Yes, Lewiston/Auburn 911 Committee

Dates served (if known)? July 16 to Present

Have you previously served on a City or Community Board or Committee? If so, which one(s)?

Dates served (if known)?

How did you learn of this vacancy? Posting on the city website.

The City Council strives to promote membership and by practice will attempt to limit the number of
boards or committees any one person will serve. The city Council also strives to maintain balance of
ward distribution on all boards, commissions, or committees.

Thank you for your interest and willingness to serve our community. The giving of your time is
commendable and appreciated. Without people like you coming forward, our community would not
be as strong, as vibrant, or as great as it is. On behalf of all of us at the City of Auburn, we hope your
volunteer experience is rewarding and we thank you for being an outstanding citizen!

I certify that this information is true to the best of my knowledge and agree to the terms and
conditions set forth above.

Signature;_-~_ < s l___ Date: /-.7{ /;3‘7‘ /:9,6 /o

Please submit your application to;

Susan Clements-Dallaire, City Clerk

60 Court Street, Auburn, ME 04210
207-333-6601, extension 1126 sdallaire@auburnmaine.qov

FOR OFFICE USE ONLY
DATE APPLICATION RECEIVED: DEC 29 2016
APPOINTMENT DATE:
TERM EXPIRATION DATE:
OATH DATE: Page 2 of 2




Memo

To: Sue Clements-Dallaire

From: Geoffrey Low

Date: December 29, 2016

Re: Auburn Housing Authority Board of Directors

These are my responses to the questions asked on the Board and Committee Appointment
Application.

Briefly describe why you want to serve on this committee

I envision serving on the Auburn Housing Authority Board of Directors as a non-traditional way
to expand my role in community service. For more than twenty years, my community
involvement has been focused primarily on protective services such as volunteer fire and
ambulance work, supporting community-based emergency response teams, and governance
of those groups. Serving on the Auburn Housing Authority Board would allow me to apply my
efforts to a cause that is meaningful to me while gaining expertise on important business and
economical issues in the community. Board service would also allow me to build valuable
connections and develop skills that | can carry forward to other professional and philanthropic
endeavors.

What do you hope to accomplish (please limit to 150 words or less. Please attach
additional sheet if needed).

My main goal in joining this board would be to support the Auburm Housing Authority in its
mission to provide safe and affordable housing for lower income persons. Additionally, | would
like to be instrumental in strengthening the Authority's efforts towards affording City residents
self-sufficiency and economic independence.

While financial and organizational oversight are core functions of any board of directors, | do
not see these as the only responsibilities. As a member of the board of directors, | am
prepared to commit the time and energy necessary to be a visible supporter of the Authority —
advocating for it and the needs of the residents. | envision collaborating with the board team,
engaging in meaningful discussions, asking important, clarifying questions, and listening to
others.



GEOFFREY E.Low

Resume/Narrative

I have been an employee for the City of Auburn Fire Department since August, 1994, with one short
break in service from 2000 to 2001, when I moved to Naples, Florida, and worked as a paramedic.
Over the past 20 years, I have seen the Fire Department from many perspectives, working in a variety
of positions: Firefighter/Paramedic; Assistant Chief of EMS Services; member of the training team;
Driver Operator; Lieutenant; Shift Captain; Deputy Fire Chief and most recently, as the Fire Chief. 1
filled the position of Interim Fire Chief of the Auburn Fire Department from April, 2010 to September,
2012. This wide spectrum of positions has allowed me to experience the department as a leader and as
a team member on several levels — and, in the end, has made me a well-rounded, informed leader and
manager.

In addition to my career fire-service experience, I have also worked as a full-time supervisor/manager
in an EMS third service and been a member of several call-force fire departments. In the Town of
Oxford, I rose through the ranks to attain the position of Deputy Chief. In this capacity, 1 provided
oversight for the EMS and training divisions, Bureau of Labor Standards, and several other areas. I
believe that the combination of my real world experience and supportive, formal education makes me
an ideal candidate for your organization. I am consistently driven, through hands-on leadership and
management, to strive for personal excellence and to motivate those around me to set their goals a
little higher.

Personal Growth

I have been afforded innumerable opportunities for personal growth during the span of my career.
With every transition, there have been valuable lessons that serve me well, to this day. The
improvement of my listening skills is one particular area of personal development that has turned out
to be a powerful and effective tool in my management of personnel. My willingness and ability to
listen, process information, and communicate meaningfully allow me to better deal with personnel
issues, especially those that are emotionally-charged. I have a reputation for facilitating consensus,
affecting conflict resolution, and encouraging collaboration.

Professional Growth

The Auburn Fire Department has provided me with the opportunity to better myself professionally,
and I have used this to great advantage. In the past few years, I have acquired a Bachelor of Science in
Fire Science, and am currently more than two-thirds of the way towards receiving my Masters in
Business Administration. 1 possess Pro-Board Fire Officer IV certification through the Texas A&M
Engineering Extension Service, and have recently completed the National Fire Service Staff and
Command Course offered by the University of Maryland. I am currently enrolled in the National Fire
Academy’s Executive Fire Officer Program with an expected graduation in 2017.

At this time, I am an adjunct instructor for the Maine Fire Services Institute and hold instructor
certifications for NIMS-ICS, Haz-Mat Operations, Emergency Medical Services, and AHA-CPR/First
Aid. These achievements have all been possible with the support of the Auburn Fire Department.

14 Rodmar Rd. ME 04258 oo 207.357.3426 o afd068@aol.com
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WORK EXPERIENCE

AUBURN FIRE DEPARTMENT, Auburn, ME 2016 - present
Fire Chief/Paramedic

e Serve as the Chief Executive Officer of the department responsible to the City Manager.

e Plan, direct, and organize administration and operational activities of the 65-member
department.

e Develop and manage a $4.2 million-dollar operating budget.

*  Work collaboratively with the bargaining unit to resolve issues prior to grievances being filed.

e Participate in labor negotiations, the grievance process, and other activities as they relate to the
collective bargaining agreement.

e Work collaboratively with other departments to achieve City and shared interdepartmental
goals,

e Conduct strategic planning to include building consensus among stakeholders when
determining organizational priories and goals.

e Serve as Incident Commander or as a member of the city’s Incident Management Tean.

e Act as an ambassador for the City of Auburn when delivering public talks, education, or
attending functions.

AUBURN FIRE DEPARTMENT, Aubum, ME 1994 - 2016
Deputy Fire Chief/Paramedic

e Served as Interim Fire Chief from April, 2010 to September, 2012.

e Have served as the Deputy Fire Chief for the AFD since Sept, 2011.

e Serve as Emergency Medical Services Chief/Coordinator

e Provide direct supervision for four Battalion Chiefs.
Provide oversight for multiple operational and administrative divisions.

e Serve as an Incident Safety Officer and as the department Health and Safety Officer to ensure
the overall well-being of a 65-member department.

e  Assist with developing and managing a $3.7 million-dollar budget.

e Develop and review both operational and administrative policies and procedures.

MED-CARE AMBULANCE, Mexico, ME 2001 - 2003
Assistant Director/Paramedic

e Managed daily operations of a 60-employee company that responds to requests for emergent
and non-emergent service.

e Served as Quality Assurance Coordinator, assessing the proficiency of providers and
establishing plans of correction as needed.

e Developed and implemented standards of care to be used in conjunction with State protocols to
ensure consistent system-wide care.

e Served on the Employee Professional Development team.

14 Rodmar Rd. ME 04258 o 207.357.3426 o afd068@aol.com
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COLLIER COUNTY EMS, Naples, FL 2000-2001
Paramedic

e Provided pre-hospital care for the sick and injured.

OXFORD FIRE DEPARTMENT, Oxford, ME 1988-2000
Deputy Fire Chief/Paramedic

¢ Directed emergency and non-emergency operations for a 50-member, on-call fire department.

® Drafted, implemented and managed a paid daytime staffing program, placing EMS coverage in
the fire station seven days a week.

e Developed and managed the OSHA respiratory protection program.

e Served as EMS Coordinator.

ARMY NATIONAL GUARD, Maine 1990-1998
Medical Specialist/Combat Medic

e Provided pre-hospital care of the sick and injured.

EDUCATION
National Fire Academy: Executive Fire Officer Program In Progress
Masters of Business Administration, w/a minor in Public Administration March, 2015
Columbia Southern University
Orange Beach, AL
Bachelor of Science in Fire Science July, 2012
Columbia Southern University
Orange Beach, AL
Associate of Applied Science in Fire Science January, 2010

Columbia Southern University
Orange Beach, AL

CERTIFICATIONS/SPECIALIZED EDUCATION

Fire Service

NFA Executive Analysis of Fire Service Operations in Emergency Management (2015)
NFA Executive Analysis of Community Risk Reduction (2014)
NFA Executive Development (2014)

14 Rodmar Rd. ME 04258 o 207.357.3426 o afd068@aol.com




GEOFFREY E. Low PAGE 4 of 4

Maryland Fire Rescue Institute National Staff and Command Course (2013)
FEMA (MGT-335) Event Security Planning for Public Safety Professionals (2013)
Hazardous Materials Technician (2013)

Fire Instructor I and II: Train the Trainer (2013)

TEEX Fire Officer (2012) [I&IV -- Pro-Board certified

Basic Wildland Firefighting (2012) S130/190, L180

NFA Juvenile Firesetter Specialist 1 (2011)

NFA Health and Safety Officer (2010)

FEMA (G290) Basic Public Information Officer (2008)

NFA Incident Safety Officer (2008)

Homeland Security Exercise and Evaluator Program (2008)

Maine State Fire Officer (2006) 1&I1, Pro-Board certified

Maine State Fire Instructor (2006) 1&I1, Pro-Board certified

Fire Service Certifications, Continued

Maine Certified Emergency Manager (2006)

FEMA (E-449) Incident Command Systems: Train the Trainer (2006)
Hazardous Materials Awareness/Operations: Train the Trainer (2003)
Maine State Fire Academy (1990) FF [&I11

Emergency Medical Services

Maine Licensed Paramedic

Maine Licensed Instructor Coordinator

American Heart Association - Advanced Cardiac Life Support - Pediatric Advanced Life Support
American Heart Association - Basic Life Support - CPR Instructor

International Trauma Life Support - Advanced

PROFESSIONAL MEMBERSHIPS

e International Association of Fire Chiefs

e Maine Fire Chiefs

e National Fire Protection Association

e International Association of Arson Investigators

COMMUNITY SERVICE

[ believe that being a well-rounded, recognizable, and trusted municipal leader requires community
involvement. As an added benefit, I hope to instill community commitment and develop a sense of civic
duty in my son, by example. In addition to serving on the Volunteer Fire Service and EMS in each of the
communities in which I have resided, I have participated in the community in the following positions:

e Den Leader, local Cub Scout troop, since 2011

e Past Pee Wee Soccer Coach for the kindergarten and first grade teams
e Treasurer for Cub Scouts Pack 580, since 2011

e Past committee member for the Dixfield Budget Committee

14 Rodmar Rd. ME 04258 o 207.357.3426 o ald068(@aol.com
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CITY OF AUBURN
BOARD & COMMITTEE
APPOINTMENT APPLICATION

Please complete this application for consideration to serve on a board or committee of the City of
Auburn. Submission of an application does not imply or guarantee an appointment to any board or
committee. The City reserves the right to appoint board and committee members as vacancies arise
and to perform background checks or any other necessary investigations on applicants. Incomplete
applications and those which list more than one committee will not be considered.

Last name: _ LaBonte First name: __Jonathan Middle initial: P
Residence address: _ 39 Coachman Ave Ward: _ 2

City: _ Auburn State: Maine Zip code: __ 04210
Home phone;_207-782-1174 _ work phone: Cell phone:

Email address: _ jlabonte08@gmail.com

Current occupation: Mayor

Previous occupation (if retired or no longer working):

Educational and/or experience (or attach your resume): Graduate studies in public administration, served on

Maine Blue Ribbon Commission on Affordable Housing
Please check which Board or Committee you are interested in serving on. Individual applications are

required if you wish to apply for more than one Board or Committee.

_9-1-1 Committee ____Airport Board

_X_Auburn Housing Authority __ Audit & Procurement Committee

__ Board of Assessment Review __ Cable TV Advisory Board

_ CDBG Loan Committee ___ Community Forest Board

_ Conservation Commission __ Ethics Panel

____ Finance Committee ___ /A Transit Committee

___ Parks & Recreation Advisory Board ___ Poland-Auburn Economic Development Committee
____Planning Board _ Sewer District

__ Water District __Zoning Board of Appeals

Page 1 of 2



Is this application for a _X new appointment or reappointment or desire to move from an
alternate/associate to full member?

Briefly describe why you want to serve on this committee (please limit to 150 words or less. Please
attach additional sheet if needed). AHA not only creates a high quality, safe and engaging living
environments for seniors, families and working citizens of Auburn.With experience in local/state

housing policy,!| want to work w/ the Board to support staff in continuing that tradition and build upon it.

What do you hope to accomplish (please limit to 150 words or less. Please attach additional sheet if

"GN R RAPURIGNS 121851 13 B8 SRRy R na v s Aeina ouard and a financial plan to do it
Auburn Public Library, Lewiston-Auburn Railroad Company

Dates served (if known)? __2016-present

Have you previously served on a City or Community Board or Committee? If so, which one(s)?

CDBG Citizens Advisory Committee, Citizens Budget Committee

Dates served (if known)?

How did you leam of this vacancy? __ Clerk's Office

The City Council strives to promote membership and by practice will attempt to limit the number of
boards or committees any one person will serve. The city Council also strives to maintain balance of
ward distribution on all boards, commissions, or committees.

Thank you for your interest and willingness to serve our community. The giving of your time is
commendable and appreciated. Without people like you coming forward, our community would not
be as strong, as vibrant, or as great as it is. On behalf of all of us at the City of Auburn, we hope your
volunteer experience is rewarding and we thank you for being an outstanding citizen!

I certify that this information is true to the best of my knowledge and agree to the terms and

conditions set forth Gbove.
Signature: W j,{@,ﬁg it 1/27/2017

Please submit your application to;

Susan Clements-Dallaire, City Clerk

60 Court Street, Auburn, ME 04210
207-333-6601, extension 1126 sdallaire@auburnmaine.gov

FOR OFFICE USE ONLY

DATE APPLICATION RECEIVED: JAN 2 7 ZDI?

APPOINTMENT DATE:
TERM EXPIRATION DATE:
OATH DATE:

Page 2 of 2



James Pross, Ward One / P‘ , Leroy Walker, Ward Five

Robert Stone, Ward Two mO | ne Grady R. Burns, At Large
Andy Titus, Ward Three gov David C. Young, At Large
VACANT, Ward Four ’

Jonathan P. LaBonte, Mayor

IN CITY COUNCIL

ORDER 19-02272017

ORDERED, that the City Council hereby appoints to serve on
the Auburn Housing Authority with a term expiration date of 10/01/2021.




) T

maine
.QoV
City of Auburn
City Council Information Sheet

Council Workshop or Meeting Date: February 27, 2017 Resolve: 01-02272017

Author: Sue Clements-Dallaire

Subject: Lake Auburn Watershed Protection Resolve

Information: This is a resolve to encourage the Lake Auburn Watershed Commissioners to adopt a meeting schedule
and meeting locations that are more convenient for the general public to attend.

Advantages: Moving meetings to 5pm and rotating the meeting locations between Lewiston and Auburn will allow for
better resident participation.

Disadvantages: The current schedule of meeting at 3:30pm only in Auburn makes resident participation difficult at
times.

City Budgetary Impacts: N/A

Staff Recommended Action: Support the resolve

Previous Meetings and History:

Attachments: Resolve 01-02272017



\“’r 3
P‘ Leroy Walker, Ward Five

James Pross, Ward One

Robert Stone, Ward Two mO | ne Grady R. Burns, At Large
Andy Titus, Ward Three gov David C. Young, At Large
VACANT, Ward Four ’

Jonathan P. LaBonte, Mayor

IN CITY COUNCIL

RESOLVE 01-02272017

Resolve, Calling upon the Lake Auburn Watershed Protection Commission to Schedule its
Meetings at a Time and Place Convenient for the Public.

Whereas, the Lake Auburn Watershed Protection Commission is charged with the essential task
of protecting the water quality of Lake Auburn; and

Whereas, the members of this Commission represent Auburn and Lewiston as well as other
communities within the lake’s watershed; and

Whereas, the Commission now schedules its meetings at 3:30 pm on Wednesdays at the
Androscoggin Valley Council of Governments’ Office in Auburn; and

Whereas, the day and time of the meeting is inconvenient for interested residents who work
during the day or who are regularly out of town on weekdays; and

Whereas, holding all meetings in Auburn adds to the inconvenience for residents of other
watershed communities; and

Whereas, these concerns have been brought to the attention of the Commissioners who have
voted to maintain the current meeting time, date, and location to the inconvenience
of others;

Now, therefore, be it resolved by the City Council of the City of Auburn that;

We call upon the Lake Auburn Watershed Protection Commissioners to adopt a meeting
schedule and locations convenient to the general public, particularly those who currently are
required to be at work at the time the Commission meets. More specifically, we call on them to
move the bi-monthly meetings to a time after 5 pm and to rotate meeting locations between
Lewiston City Hall and Auburn City Hall.
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City of Auburn
City Council Information Sheet

Council Workshop or Meeting Date: February 27, 2017

Subject: Executive Session

Information: Discussion regarding labor negotiations, pursuant to 1 M.R.S.A. Section 405(6) (D).

Executive Session: On occasion, the City Council discusses matters which are required or allowed by State law to be considered in executive session. Executive
sessions are not open to the public. The matters that are discussed in executive session are required to be kept confidential until they become a matter of
public discussion. In order to go into executive session, a Councilor must make a motion in public. The motion must be recorded, and 3/5 of the members of
the Council must vote to go into executive session. An executive session is not required to be scheduled in advance as an agenda item, although when it is
known at the time that the agenda is finalized, it will be listed on the agenda. The only topics which may be discussed in executive session are those that fall
within one of the categories set forth in Title 1 M.R.S.A. Section 405(6). Those applicable to municipal government are:

A. Discussion or consideration of the employment, appointment, assignment, duties, promotion, demotion, compensation, evaluation, disciplining,
resignation or dismissal of an individual or group of public officials, appointees or employees of the body or agency or the investigation or hearing of charges or
complaints against a person or persons subject to the following conditions:

(1) An executive session may be held only if public discussion could be reasonably expected to cause damage to the individual's reputation or the
individual's right to privacy would be violated;

(2) Any person charged or investigated must be permitted to be present at an executive session if that person so desires;

(3) Any person charged or investigated may request in writing that the investigation or hearing of charges or complaints against that person be
conducted in open session. A request, if made to the agency, must be honored; and

(4) Any person bringing charges, complaints or allegations of misconduct against the individual under discussion must be permitted to be present.

This paragraph does not apply to discussion of a budget or budget proposal;

B. Discussion or consideration by a school board of suspension or expulsion of a public school student or a student at a private school, the cost of whose
education is paid from public funds, as long as:

(1) The student and legal counsel and, if the student is a minor, the student's parents or legal guardians are permitted to be present at an executive
session if the student, parents or guardians so desire;

C. Discussion or consideration of the condition, acquisition or the use of real or personal property permanently attached to real property or interests
therein or disposition of publicly held property or economic development only if premature disclosures of the information would prejudice the competitive or
bargaining position of the body or agency;

D. Discussion of labor contracts and proposals and meetings between a public agency and its negotiators. The parties must be named before the body or
agency may go into executive session. Negotiations between the representatives of a public employer and public employees may be open to the public if both
parties agree to conduct negotiations in open sessions;

E. Consultations between a body or agency and its attorney concerning the legal rights and duties of the body or agency, pending or contemplated
litigation, settlement offers and matters where the duties of the public body's or agency's counsel to the attorney's client pursuant to the code of professional
responsibility clearly conflict with this subchapter or where premature general public knowledge would clearly place the State, municipality or other public
agency or person at a substantial disadvantage;

F. Discussions of information contained in records made, maintained or received by a body or agency when access by the general public to those records
is prohibited by statute;

G. Discussion or approval of the content of examinations administered by a body or agency for licensing, permitting or employment purposes;
consultation between a body or agency and any entity that provides examination services to that body or agency regarding the content of an examination; and
review of examinations with the person examined; and

H. Consultations between municipal officers and a code enforcement officer representing the municipality pursuant to Title 30-A, section 4452,
subsection 1, paragraph C in the prosecution of an enforcement matter pending in District Court when the consultation relates to that pending enforcement
matter.
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Council Workshop or Meeting Date: February 27, 2017

Subject: Executive Session

Information: Discussion regarding a real estate matter, pursuant to 1 M.R.S.A. Section 405(6) (C).

Executive Session: On occasion, the City Council discusses matters which are required or allowed by State law to be considered in executive session. Executive
sessions are not open to the public. The matters that are discussed in executive session are required to be kept confidential until they become a matter of
public discussion. In order to go into executive session, a Councilor must make a motion in public. The motion must be recorded, and 3/5 of the members of
the Council must vote to go into executive session. An executive session is not required to be scheduled in advance as an agenda item, although when it is
known at the time that the agenda is finalized, it will be listed on the agenda. The only topics which may be discussed in executive session are those that fall
within one of the categories set forth in Title 1 M.R.S.A. Section 405(6). Those applicable to municipal government are:

A. Discussion or consideration of the employment, appointment, assignment, duties, promotion, demotion, compensation, evaluation, disciplining,
resignation or dismissal of an individual or group of public officials, appointees or employees of the body or agency or the investigation or hearing of charges or
complaints against a person or persons subject to the following conditions:

(1) An executive session may be held only if public discussion could be reasonably expected to cause damage to the individual's reputation or the
individual's right to privacy would be violated;

(2) Any person charged or investigated must be permitted to be present at an executive session if that person so desires;

(3) Any person charged or investigated may request in writing that the investigation or hearing of charges or complaints against that person be
conducted in open session. A request, if made to the agency, must be honored; and

(4) Any person bringing charges, complaints or allegations of misconduct against the individual under discussion must be permitted to be present.

This paragraph does not apply to discussion of a budget or budget proposal;

B. Discussion or consideration by a school board of suspension or expulsion of a public school student or a student at a private school, the cost of whose
education is paid from public funds, as long as:

(1) The student and legal counsel and, if the student is a minor, the student's parents or legal guardians are permitted to be present at an executive
session if the student, parents or guardians so desire;

C. Discussion or consideration of the condition, acquisition or the use of real or personal property permanently attached to real property or interests
therein or disposition of publicly held property or economic development only if premature disclosures of the information would prejudice the competitive or
bargaining position of the body or agency;

D. Discussion of labor contracts and proposals and meetings between a public agency and its negotiators. The parties must be named before the body or
agency may go into executive session. Negotiations between the representatives of a public employer and public employees may be open to the public if both
parties agree to conduct negotiations in open sessions;

E. Consultations between a body or agency and its attorney concerning the legal rights and duties of the body or agency, pending or contemplated
litigation, settlement offers and matters where the duties of the public body's or agency's counsel to the attorney's client pursuant to the code of professional
responsibility clearly conflict with this subchapter or where premature general public knowledge would clearly place the State, municipality or other public
agency or person at a substantial disadvantage;

F. Discussions of information contained in records made, maintained or received by a body or agency when access by the general public to those records
is prohibited by statute;

G. Discussion or approval of the content of examinations administered by a body or agency for licensing, permitting or employment purposes;
consultation between a body or agency and any entity that provides examination services to that body or agency regarding the content of an examination; and
review of examinations with the person examined; and

H. Consultations between municipal officers and a code enforcement officer representing the municipality pursuant to Title 30-A, section 4452,
subsection 1, paragraph C in the prosecution of an enforcement matter pending in District Court when the consultation relates to that pending enforcement
matter.



City of Auburn, Maine

“Maine’s City of Opportunity”

Financial Services

TO: Denis D’Auteuil, Acting City Manager
FROM: Jill Eastman, Finance Director

REF: January 2017 Financial Report

DATE: February 23, 2017

The following is a discussion regarding the significant variances found in the City’s January financial
report. Please note that although the monthly financial report contains amounts reported by the
School Department, this discussion is limited to the City’s financial results and does not attempt to
explain any variances for the School Department.

The City has completed its seventh month of the current fiscal year. As a guideline for tracking
purposes, revenues and expenditures should amount to approximately 58.3% of the annual budget.
However, not all costs and revenues are distributed evenly throughout the year; individual line items
can vary based upon cyclical activity.

Revenues

Revenues collected through January 31st, including the school department were $42,579,794 or
52.87%, of the budget. The municipal revenues including property taxes were $30,833,145, or 53.68%
of the budget which is less than the same period last year by 0.16%. The accounts listed below are
noteworthy.

A. The current year tax revenue is at 53.29%, 0.96% higher than last year at this time. The
second payment is due March 15t

B. Excise tax for the month of January is at 66.65%. This is a $75,993 increase from FY 16.
Our excise revenues for FY17 are 8.32% above projections as of January 31, 2017.

C. State Revenue Sharing at the end of January is 57.97% or $851,179. This is $64,376
decrease from last January. Last fiscal year the State was making up payments withheld
in FY15, so this year we are on track with our estimated revenue.

D. Miscellaneous Revenues are less than FY 16 by $480,870. In FY 16 we sold 1 Minot Ave
for $500,000, therefore the difference.

60 Court Street o Suite 411 ¢ Auburn, ME 04210
(207) 333-6600 Voice o (207) 333-6601 Automated o (207) 333-6620 Fax
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Expenditures

City expenditures through January 2017 were $23,122,167 or 58.11%, of the budget. This isa 1.6%
decrease for the same period last year. Noteworthy variances are:

A. Most of the operating departments are all in line with where they should be at this time.
Several line items are paid quarterly, semi-annually or annually thus creating the appearance
of being over budget. | have and will continue to monitor each department’s expenditures

throughout the fiscal year.

B. The Economic and Community Development is at 30.52% of budget, primarily due to unfilled
vacant positions and delayed implementation of the Workforce Development program.

C. Health and Social Services is currently at 65.87% of the budget which is 18.8% higher than last
year at this time. The primary cause of this increase is on the Assistance side of the budget
and is due to the number of asylum seekers that the department is seeing.

Investments

This section contains an investment schedule as of January 31st. Currently the City’s funds are
earning an average interest rate of .57%.

Respectfully submitted,

Jill M. Eastman
Finance Director



CASH

RECEIVABLES

ASSETS

ACCOUNTS RECEIVABLES

TAXES RECEIVABLE-CURRENT

DELINQUENT TAXES

TAX LIENS

CITY OF AUBURN, MAINE
BALANCE SHEET - CITY GENERAL FUND, WC AND UNEMPLOYMENT FUND

AS of January 2017, December 2016, and June 2016

NET DUE TO/FROM OTHER FUNDS

LIABILITIES & FUND BALANCES

ACCOUNTS PAYABLE
PAYROLL LIABILITIES

ACCRUED PAYROLL

STATE FEES PAYABLE
ESCROWED AMOUNTS
DEFERRED REVENUE

FUND BALANCE - Unassigned

FUND BALANCE - Assigned

FUND BALANCE - Nonspendable-long term receivables

FUND BALANCE - Restricted

UNAUDITED UNAUDITED AUDITED
January 31 December 31 Increase JUNE 30
2016 2016 (Decrease) 2016

$ 16,706,795 14,856,493 1,850,302 10,809,594
2,156,650 2,446,911 (290,261) 2,561,677
20,086,297 20,418,472 (332,175) 1,015,068
628,693 641,499 (12,806) 613,248
761,814 784,962 (23,148) 473,362
2,747,142 2,927,057 (179,915) 2,298,596
TOTAL ASSETS $ 43,087,392 42,075,394 1,011,998 17,771,545
$ (18,210) (29,305) 11,095 (643,393)

(805,009) (466,745) (338,264) -
800 529,353 (528,553) (3,934,340)

(44,248) (53,738) 9,490 -
(11,183) (11,183) 0) (12,981)
(21,330,399) (21,687,645) 357,246 (1,970,197)
TOTAL LIABILITIES $ (22,208,249) (21,719,263) (488,986) (6,560,911)
$ (19,012,173) (18,489,161) (523,012) (6,158,083)
$ (783,311) (783,311) 0 (2,084,993)
(1,341,590)
(1,083,659) (1,083,659) - (1,625,968)
TOTAL FUND BALANCE $ (20,879,142) (20,356,131) (523,011) (11,210,634)
(43,087,392) (42,075,394) (1,011,998) (17,771,545)

TOTAL LIABILITIES AND FUND BALANCE $




REVENUE SOURCE
TAXES

PROPERTY TAX REVENUE-
PRIOR YEAR TAX REVENUE
HOMESTEAD EXEMPTION REIMBURSEMENT
ALLOWANCE FOR ABATEMENT
ALLOWANCE FOR UNCOLLECTIBLE TAXES
EXCISE
PENALTIES & INTEREST

TOTAL TAXES

LICENSES AND PERMITS
BUSINESS
NON-BUSINESS
TOTAL LICENSES

INTERGOVERNMENTAL ASSISTANCE
STATE-LOCAL ROAD ASSISTANCE
STATE REVENUE SHARING
WELFARE REIMBURSEMENT
OTHER STATE AID
CITY OF LEWISTON
TOTAL INTERGOVERNMENTAL ASSISTANCE

CHARGE FOR SERVICES
GENERAL GOVERNMENT
PUBLIC SAFETY
EMS TRANSPORT
TOTAL CHARGE FOR SERVICES

FINES
PARKING TICKETS & MISC FINES

MISCELLANEOUS

INVESTMENT INCOME

INTEREST-BOND PROCEEDS

RENTS

UNCLASSIFIED

COMMERCIAL SOLID WASTE FEES

SALE OF PROPERTY

RECREATION PROGRAMS/ARENA

MMWAC HOST FEES

TRANSFER IN: TIF

TRANSFER IN: POLICE

TRANSFER IN: REC SPEC REVENUE

TRANSFER IN: SPECIAL REVENUE

ENERGY EFFICIENCY

CDBG

UTILITY REIMBURSEMENT

CITY FUND BALANCE CONTRIBUTION
TOTAL MISCELLANEOUS

TOTAL GENERAL FUND REVENUES

SCHOOL REVENUES
EDUCATION SUBSIDY
EDUCATION
SCHOOL FUND BALANCE CONTRIBUTION
TOTAL SCHOOL

GRAND TOTAL REVENUES

THROUGH January 31, 2017 VS January 31, 2016

CITY OF AUBURN, MAINE
REVENUES - GENERAL FUND COMPARATIVE

ACTUAL ACTUAL

FY 2017 REVENUES % OF FY 2016 REVENUES % OF

BUDGET THRU JAN 2017  BUDGET BUDGET  THRU JAN 2016 BUDGET VARIANCE
$ 46,032,435 $ 24,529,427 53.29% $ 44,021,283 $ 23036403 52.33% $ 1,493,024
$ -8 690,373 $ - 826,167 $  (135,794)
$ 750,000 $ 569,088 75.88% $ 505000 $ 258,527  51.19% $ 310,561
$ - $ - $ - $ - $ -
$ - $ - $ - $ - $ -
$ 3,365,000 $ 2242724 66.65% $ 3,350,000 $ 2,166,731  64.68% $ 75,993
$ 150,000 $ 92,544 61.70% $ 150,000 $ 77,668  51.78% $ 14,876
$ 50,297,435 $ 28,124,157 55.02%  $ 48,026,283 $ 26365496  54.00% $ 1,758,661
$ 48,000 $ 32,907 68.56% $ 48,300 $ 32,465  67.22% $ 442
$ 427,384 $ 256,852 60.10% $ 356,800 $ 185,853  52.09% $ 70,999
$ 475,384 % 289,759 60.95% $ 405100 % 218,318 53.89% % 71,441
$ 400,000 $ 399,292 99.82% $ 440,000 $ 401,596  91.27% $ (2,304)
$ 1,468,313 $ 851,179 57.97% $ 1,477,641 $ 915555  61.96% $ (64,376)
$ 59,000 $ 29,426 49.87%  $ 70,000 $ 34,052  48.65% $ (4,626)
$ 22,000 $ - 0.00% $ 22,000 $ 3554  16.15% $ (3,554)
$ 160,000 $ - 000% $ 155000 $ 5,040 3.25% $ (5,040)
$ 2,109,313 $ 1,279,897 60.68%  $ 2,164,641 $ 1,359,797  62.82% $ (79,900)
$ 132,640 $ 58,107 4381% $ 133,040 $ 82,940  62.34% $ (24,833)
$ 139,077 $ 67,452 4850% $ 239,138 $ 44,492  18.61% $ 22,960
$ 1,250,000 $ 586,350 4691% $ 1,250,000 $ 593,200  47.46% $ (6,850)
$ 1,521,717 % 711,909 46.78%  $ 1,622,178 $ 720,632 44.42% $ (8,723)
$ 65,000 $ 35,220 54.18%  $ 60,000 $ 38259  63.77% $ (3,039)
$ 10,000 $ 37,646 376.46%  $ 5000 $ 7,066 141.32% $ 30,580
$ -8 - $ 2,000 0.00% $ -
$ 18,000 $ 26,075 144.86%  $ 18,000 $ 147,322 818.46% $  (121,247)
$ 10,000 $ 30,785 307.85% $ 20,000 $ 29241 146.21% $ 1,544
$ -8 33,845 $ -8 34,369 $ (524)
$ 20,000 $ 10,667 53.34% $ 20,000 $ 501,020 2505.10% $  (490,353)
$ - $ - $ - $ - $ -
$ 210,000 $ 231,021 110.01% $ 210,000 $ 122,882  5852% $ 108,139
$ 1,537,818 $ - 0.00% $ 545000 $ - 0.00% $ -
$ - $ 45,000 0.00% $ -
$ 54,718 0.00% % 42,718 0.00% $ -
$ - $ - $ -
$ -3 1,625 $ - 0% 3,600 $ (1,975)
$ 254,127 $ 14,701 578%  $ 58,000 $ 18524  31.94% $ (3,823)
$ 27,500 $ 5,838 2123% $ 37,500 $ 9,049  24.13% $ (3,211)
$ 825,000 $ - 0.00% $ 1,650,000 $ - 0.00% $ -
$ 2,967,163 $ 302,203 13.22%  $ 2,653,218 % 873,073 3291% $ _ (480,870)
$ 57,436,012 $ 30,833,145 53.68%  $ 54,931,420 $ 29575575  53.84% $ 1,257,570
$ 21373337 $ 11,305,744 52.90% $ 20,854,672 $ 10,951,726 5251% $ 354,018
$ 814,540 $ 440,905 5413% $ 856,607 $ 275390  32.15% $ 165515
$ 906,882 $ - 000% $ 906,882 $ - 0.00% $ -
$ 23,094,759 $ 11,746,649 50.86%  $ 22,618,161 $ 11,027,116 _ 49.64% $ 519,533
$ 80,530,771 _$ 42,579,794 52.87% % 7/.540581 $ 40,802,601  52.61% $ 1,777,103




DEPARTMENT

ADMINISTRATION

MAYOR AND COUNCIL

CITY MANAGER

CITY CLERK

FINANCIAL SERVICES

HUMAN RESOURCES

INFORMATION TECHNOLOGY

LEGAL SERVICES

TOTAL ADMINISTRATION

COMMUNITY SERVICES
ECONOMIC & COMMUNITY DEVELOPMENT
HEALTH & SOCIAL SERVICES
RECREATION & SPECIAL EVENTS*
PUBLIC LIBRARY
TOTAL COMMUNITY SERVICES

FISCAL SERVICES
DEBT SERVICE
FACILITIES
WORKERS COMPENSATION
WAGES & BENEFITS
EMERGENCY RESERVE (10108062-670000)
TOTAL FISCAL SERVICES

PUBLIC SAFETY
FIRE DEPARTMENT
FIRE EMS
POLICE DEPARTMENT
TOTAL PUBLIC SAFETY

PUBLIC WORKS
PUBLIC SERVICES DEPARTMENT
SOLID WASTE DISPOSAL
WATER AND SEWER
TOTAL PUBLIC WORKS

INTERGOVERNMENTAL PROGRAMS
AUBURN-LEWISTON AIRPORT
E911 COMMUNICATION CENTER
LATC-PUBLIC TRANSIT
LA ARTS
TAX SHARING
TOTAL INTERGOVERNMENTAL

COUNTY TAX
TIF (10108058-580000)
OVERLAY
TOTAL CITY DEPARTMENTS
EDUCATION DEPARTMENT

TOTAL GENERAL FUND EXPENDITURES

CITY OF AUBURN, MAINE
EXPENDITURES - GENERAL FUND COMPARATIVE
THROUGH January 31, 2017 VS January 31, 2016

Unaudited Unaudited
FY 2017 EXP % OF FY 2016 EXP % OF

BUDGET THRU JAN 2017 BUDGET BUDGET THRUJAN 2016 BUDGET VARIANCE

$ 78,464 $ 41,571 52.98% $ 77,366 $ 45,706 59.08% $ (4,135)
$ 378,880 $ 143,280 37.82% $ 269,340 $ 154,856 57.49% $ (11,576)
$ 177,906 $ 103,414 58.13% $ 165,053 $ 100,963 61.17% $ 2,451
$ 637,754 $ 365,267 57.27% $ 619,855 $ 362,808 58.53% $ 2,459
$ 150,435 $ 44,809 29.79% $ 143,526 $ 84,259 58.71% $  (39,450)
$ 479,324 % 343,733 71.71% $ 390,190 $ 288,767 74.01% $ 54,966
$ 45,650 $ 63,240 138.53% $ 65,000 $ 39,242 60.37% $ 23,998
$ 1,948,413 $ 1,105,314 56.73% $ 1,730,330 $ 1,076,601 62.22% $ 28,713
$ 1,938,437 $ 591,593 30.52% $ 1,267,711 $ 789,514 62.28% $ (197,921)
$ 171,474 $ 112,955 65.87% $ 184,711 $ 86,940 47.07% $ 26,015
$ 341,772 $ 159,727 46.73% $ 338,871 $ 168,381 49.69% $ (8,654)
$ 979,516 $ 565,317 57.71% $ 979,516 $ 560,009 57.17% $ 5,308
$ 3,431,199 $ 1,429,592 41.66% $ 2,770,809 $ 1,604,844 57.92% $ (175,252)
$ 6,406,845 $ 5,905,713 92.18% $ 6,324,864 $ 5,792,676 91.59% $ 113,037
$ 645,756 $ 333,574 51.66% $ 653,080 $ 440,796 67.49% $ (107,222)
$ 522,088 $ - 0.00% $ 496,536 $ - 0.00% $ -
$ 5,274,528 $ 3,041,816 57.67% $ 5,171,309 $ 2,801,067 54.17% $ 240,749
$ 375,289 $ - 0.00% $ 375,289 $ - 0.00% $ -
$ 13,224,506 $ 9,281,103 70.18% $ 13,021,078 $ 9,034,539 69.38% $ 246,564
$ 4,049,396 $ 2,461,192 60.78% $ 4,099,634 $ 2,543,600 62.04% $  (82,408)
$ 590,997 $ 283,397 47.95% $ 549,801 $ 241,483 43.92% $ 41,914
$ 3,875,113 $ 2,194,068 56.62% $ 3,870,995 $ 2,144,990 55.41% $ 49,078
$ 8,515,506 $ 4,938,657 58.00% $ 8,520,430 $ 4,930,073 57.86% $ 8,584
$ 4,496,349 $ 2,474,677 55.04% $ 4525898 $ 2,417,218 53.41% $ 57,459
$ 932,689 $ 450,531 48.30% $ 927,278 $ 450,868 48.62% $ (337)
$ 599,013 $ 452,380 75.52% $ 599,013 $ 452,385 75.52% $ (5)
$ 6,028,051 $ 3,377,588 56.03% $ 6,052,189 $ 3,320,471 54.86% $ 57,117
$ 106,000 $ 79,500 75.00% $ 105,000 $ 105,000 100.00% $  (25,500)
$ 1,088,857 $ 537,330 49.35% $ 1,069,122 $ 540,307 50.54% $ (2,977)
$ 182,244 $ 182,244 100.00% $ 209,244 $ 209,244 100.00% $ (27,000)
$ -8 - $ -8 - $ -
$ 270,000 $ 18,015 6.67% $ 270,000 $ 21,066 7.80% $ (3,051)
$ 1,647,101 $ 817,089 49.61% $ 1,653,366 $ 875,617 52.96% $  (58,528)
$ 2,167,824 $ 2,167,824 100.00% $ 2,142,268 $ 2,142,268 100.00% $ 25,556
$ 2,824,803 0.00% $ 2599914 $ - 0.00% $ -
$ - 8 5,000 $ - 8 - 0.00% $ 5,000
$ -

$ 39,787,403 $ 23,122,167 58.11% $ 38,490,384 $ 22,984,413 59.71% $ 137,754
$ 40,743,368 $ 17,114,759 42.01% $ 39,062,197 $ 15,700,977 40.19% $ 1,413,782
$ 80,530,771 $ 40,236,926 49.96% $ 77,552,581 $ 38,685,390 49.88% $ 1,551,536




CITY OF AUBURN, MAINE
INVESTMENT SCHEDULE
AS OF January 31, 2017

BALANCE BALANCE INTEREST
INVESTMENT FUND January 31, 2017 December 31, 2016 RATE

ANDROSCOGGIN BANK 449 CAPITAL PROJECTS $ 4,176,389.59 $ 4,174,616.61 0.45%
ANDROSCOGGIN BANK 502 SR-TIF $ 1,006,368.48 $ 1,005,941.26 0.45%
ANDROSCOGGIN BANK 836 GENERAL FUND $ 4,071,328.48 $ 5,511,817.66 0.45%
ANDROSCOGGIN BANK 801 WORKERS COMP $ 50,274.76 $ 50,253.43 0.45%
ANDROSCOGGIN BANK 748 UNEMPLOYMENT $ 50,274.79 $ 50,253.46 0.45%
ANDROSCOGGIN BANK 684 EMS CAPITAL RESERVE $ 230,850.90 $ 230,752.90 0.45%
NORTHERN CAPITAL 02155 CAPITAL PROJECTS $ 750,000.00 $ 750,000.00 0.70%
NORTHERN CAPITAL 02155 GENERAL FUND $ 500,000.00 $ 500,000.00 0.70%
NORTHERN CAPITAL 02155 GENERAL FUND $ 500,000.00 $ 500,000.00 1.00%
GRAND TOTAL $ 11,335,487.00 $ 12,773,635.32 0.57%




Bluecross
Intercept
Medicare
Medicaid
Other/Commercial
Patient

Worker's Comp

TOTAL

EMS BILLING

SUMMARY OF ACTIVITY

July 1, 2016 - June 30, 2017

Report as of January 31, 2017

Beginning Ending
Balance January 2017 Balance
01/01/17 New Charges Payments Refunds Adjustments 1/31/2017
$ 3942038 S 9,587.80 S (2,598.21) S - S (4,106.37) $ 42,303.60
S 3480 S 600.00 S (300.00) S 334.80
$ 81,636.00 S 111,207.20 $ (33,868.28) S (47,878.58) $ 111,096.34
S (29,445.24) S 29,678.80 S (10,293.21) S (11,108.10) S (21,167.75)
$ 126,414.64 S 49,913.80 S (19,035.03) S 346.81 S (6,344.36) $ 151,295.86
$512,641.92 $ 1533540 $ (5488.73) $ 10.00 $ (1,711.40) $ 520,787.19

$ 728.40 S - S (728.40) $ -
$ 731,430.90 $ 216,323.00 $ (72,311.86) $ 356.81 S (71,148.81) $ 804,650.04



EMS BILLING
BREAKDOWN -TOTAL CHARGES
July 1, 2016 - June 30, 2017
Report as of January 31, 2017

July August Sept Oct Nov Dec Jan % of

2016 2016 2016 2016 2016 2016 2017 Adjustment Totals Total
No Insurance Information S  4,649.80 S (4,649.80) S - 0.00%
Bluecross $ 10,000.40 $ 13,101.80 $ 7,886.80 $ 10,183.80 $ 7,62460 S 6,585.00 S 9,587.80 S 5,016.00 S 69,986.20 5.48%
Intercept S 200.00 S 800.00 $ 200.00 S 400.00 $ 43480 S 300.00 S 600.00 $ 1,025.00 S 3,959.80 0.31%
Medicare S 65,787.40 $§ 79,078.20 S 87,750.40 $101,560.20 S 70,601.00 $ 53,336.40 $111,207.20 $ 15,596.80 S 584,917.60 45.84%
Medicaid S 34,317.20 $ 36,679.60 S 25,523.80 $ 34,320.80 S 35,292.20 $ 24,267.60 S 29,678.80 $ 5,532.40 S 225,612.40 17.68%
Other/Commercial S 54,548.80 $ 49,906.40 S 44,401.40 $ 39,102.00 $ 34,393.20 $ 34,834.60 S 49,913.80 S (4,325.80) S 302,774.40 23.73%
Patient S 16,12540 $ 20,867.80 S 12,572.60 $ 13,732.00 $ 20,298.20 $ 6,623.80 $ 15,335.40 S (18,228.20) S  87,327.00 6.84%
Worker's Comp S 651.40 S 728.40 S 33.60 S 1,413.40 0.11%
TOTAL $181,630.60 $205,083.60 S 178,335.00 $199,298.80 $169,372.40 $125,947.40 $216,323.00 S 0.00 $ 1,275,990.80 100.00%

EMS BILLING
BREAKDOWN -TOTAL COUNT
July 1, 2016 - June 30, 2017
Report as of January 31, 2017

July August Sept Oct Nov Dec Jan % of

2016 2016 2016 2016 2016 2016 2017 Adjustment Totals Total
No Insurance Information 6 6 0.36%
Bluecross 12 15 9 12 10 8 12 78 4.71%
Intercept 2 10 2 4 8 3 6 35 2.11%
Medicare 80 99 105 126 87 69 138 704  42.49%
Medicaid 45 50 33 44 45 35 38 290 17.50%
Other/Commercial 69 65 56 54 44 49 68 405 24.44%
Patient 20 25 16 17 25 15 19 137 8.27%
Worker's Comp 1 1 2 0.12%
TOTAL 229 270 221 257 220 179 281 0 1657 100.00%

TOTAL REVENUE COLLECTED AS OF 1/31/17 $586,350.
TOTAL EXPENDITURES AS OF 1/31/17 $ 283,397.



Bluecross
Intercept
Medicare
Medicaid
Other/Commercial
Patient

Worker's Comp

TOTAL

AGING REPORT
July 1, 2016 to June 30, 2017

EMS BILLING

Report as of January 31, 2017

Current 31-60 61-90 91-120 121+ days Totals

S 451959 56% S 873.80 11% S - 0% S 900.40 11% S 1,817.53 22% S 8,111.32 1.01%
S 200.00 50% S 200.00 50% S - S - $ 400.00 0.05%
S 67,607.91 99% S - 0% S - 0% S 696.20 1% $ - 0% S 68,304.11 8.49%
S 21,022.29 67% S 4,633.17 15% S 1,500.89 5% S 610.19 2% S 3,538.17 11% S 31,304.71 3.89%
S 42,639.62 49% S 13,957.12 16% S 6,760.24 8% S 6,402.15 7% S 16,881.22 19% S 86,640.35 10.77%
S 29,811.25 5% S 26,755.18 4% S 20,343.75 3% S 26,736.00 4% $506,243.37 83% S 609,889.55 75.80%
$ - $ - $ - $ - $ - $ - 0.00%
$ 165,800.66 S 46,419.27 S 28,604.88 S 35,344.94 $528,480.29 S  804,650.04

21% 6% 4% 4% 66% 100% 100.00%



CITY OF AUBURN
SPECIAL REVENUE FUNDS
As of January 31, 2017

Fund Balance 7/1/16
Revenues FY17
Expenditures FY17

Fund Balance 1/31/17

Fund Balance 7/1/16
Revenues FY17
Expenditures FY17

Fund Balance 1/31/17

Fund Balance 7/1/16
Revenues FY17
Expenditures FY17

Fund Balance 1/31/17

Fund Balance 7/1/16
Revenues FY17
Expenditures FY17

Fund Balance 1/31/17

Fund Balance 7/1/16
Revenues FY17

Expenditures FY17

Fund Balance 1/31/17

1902 1905 1909 1910 1913 1914 1915 1917 1922 1926 1927 1928 1929 1930
Winter Kittyhawk Community Police Fitness Oak Hill Fire Training Wellness Walmart Healthy Insurance Fire 211
Riverwatch Festival Park Service Equipment Cemeteries Building Grant Risk/Homeless Androscoggin  Reimbursement Vending Prevention Fairview
$ 998,289.00 $ 3,504.80 $ 44,875.00 $ 3,82259 § 593253 § 27,084.76 S 3,511.16 $ 4,657.35 S 7,15893 $ (169.41) $  (42,276.05) $ 97.26 S 4,094.47 $ (566,303.71)
S 3163751 $ 5,300.00 S 356.70 S 3,839.00 $ 2,041.32 $ 8,164.96 $ 22,439.26 $ 648.00
$ 105,681.60 $ 13,076.88 S 47.95 S 5,000.00 $ 2,548.69 $ 2,137.07 $ 3,360.00 $ 11,875.20 S 972.14
$ 924,24491 $ (4,272.08) $ 44,875.00 $ 4,131.34 $ 593253 $ 27,084.76 $ (1,488.84) S 5,947.66 $ 7,063.18 S 4,635.55 $  (31,711.99) $ (226.88) $ 4,094.47 $ (566,303.71)
1931 2003 2005 2006 2007 2008 2010 2013 2014 2019 2020 2025 2030 2032
Byrne Seatbelt Homeland State Drug oul Speed Law Enforcement Community
Donations JAG MDOT PEACE Grant Security Money Grant Grant Training CDBG Cords Parking HEAPP
S 4,03022 $ 5,601.31 $ (300,767.41) $ 511391 $§ 3,838.00 $ (79,902.47) $ 32,161.49 $ 20,076.97 $ 9,286.00 $ (2,764.26) $ 4,390,795.83 S 29,363.56 $ 7,326.18 $ (4,994.50)
S - S 2,120.64 S 3,130.91 S 102,245.77 S 5,138.50 $ 9,250.00 $ 8,205.00 $ 4,436.00 S 460,052.87 $ 2,932.20 $ 119,652.16
S 66.40 S 1,427.74 S 2,904.94 S 71,977.05 $ 14,025.50 $ 16,128.00 S 6,156.00 $ 850.00 $ 374,11464 S 95435 § 114,366.12
$ 3,93.82 $ 6,294.21 $ (300,767.41) $ 5339.88 $ 3,838.00 $ (49,633.75) $ 23,274.49 $ 13,198.97 $ 11,335.00 $ 821.74 $ 4,476,734.06 $ 31,341.41 $ 12,612.22 $ (4,994.50)
2033 2038 2037 2038 2040 2041 2042 2044 2045 2046 2048 2050 2051 2052
Safe School/ COPSAP Bulletproof Community Great Falls Blanche High Federal Drug Forest Joint Land Use TD Tree Project Project Nature
Health (COPS) Grant Vests Action Team TV Stevens Visibility Money Management Study Days Grant Lifesaver Canopy Conservancy
S (11,598.45) $ - S 11,591.10 S 7,206.21 $ 49,695.26 S 51,105.26 $ 3,528.71 §$ 28,246.58 $ 4,661.52 S 057 S - S 100.00 $ - S 975.05
S 689321 § - S 5,323.50 S 6,683.99 S 12,500.00 $ 50.00 $ 12,970.00
S 56,855.87 $ 11,349.00 $ 4,926.39 $ 437538 $ 846.45 S 17,318.39 S 12,500.00
$ (61,561.11) $ (11,349.00) $ 11,988.21 $ 7,206.21 $ 45,319.88 S 50,258.81 $ 3,528.71 S 17,612.18 $ 4,661.52 $ 057 $ - $ 150.00 $ 12,970.00 $ 975.05
2053 2054 2055 2056 2057 2058 2059 2201 2500 2501
St Louis EMS Transport  Work4ME- Lake Auburn ASPCA Barker Mills Distracted EDI Parks & Recreation
Bells Capital Reserve PAL Neighborhood Grant Greenway Driving Grant Recreation Donation
$ 235775 $ 230,363.06 S (10,824.92) S 125.00 $ 800.00 $ (36,787.03) $ (720.00) $ (1,336,528.99) S 285,658.91 $ 1,757.00
S 34,189.60 $ 14,151.00 S 101,625.54
S 7,837.50 S 14,226.00 $ 875.00 $ 234,783.81
$ 2,357.75 $ 230,363.06 $ (18,662.42) $ 125.00 $ 800.00 $ (2,597.43) $ (795.00) $ (1,337,403.99) $ 152,500.64 $ 1,757.00
2600 2600 2600 2600 2600 2600 2600 2600 2600 2600 2600 2600 2600 2600 2600 Total
Tambrands JEnterprises  Tambrands Il J & A Properties Formed Fiber Mall Downtown Safe Handling  Auburn Industrial  Auburn Plaza Auburn Plazall Webster School Bedard Pharm Slapshot LLC  Hartt Transport Special
TIF4 TIFS5 TIF 6 TIF7 TIF 8 TIF9 TIF 10 TIF 11 TIF 12 TIF 13 TIF 14 TIF 16 TIF 17 TIF 18 TIF 19 Revenues
$(127,347.23) $ 14,500.44 S (471,229.88) S 2,558.27 $ 134,174.73 S  538,642.58 S  700,419.73 $ 50,183.21 $ (373,286.94) $ 112,923.51 $  (90,278.95) S 36091 $ 388.80 S (111,372.97) $ (5.40) $ 4,275,786.91
S 46,880.91 $ 1,032,858.55
$  839,557.74 S 136,810.59 $ 79,912.46 $ 534,503.92 $ 14,645.06 S 84,567.93 S 14,972.71 S 2,818,534.47
$ (127,347.23) S 14,500.44 S (471,229.88) $ 2,558.27 S 134,174.73 S 538,642.58 $ (92,257.10) S 50,183.21 $ (510,097.53) S 33,011.05 S (624,782.87) S (14,284.15) S 388.80 S (195,940.90) $ (14,978.11) S 2,490,110.99



City of Auburn, Maine

“Maine’s City of Opportunity”

Financial Services
To: Denis D’Auteuil, Acting City Manager
From: Jill Eastman, Finance Director
Re: Arena Financial Reports for January 31,2017

Attached you will find a Statement of Net Assets and-a 'Statement of Activities and budget to actual
reports for Norway Savings Bank Arena for revenue and expenditures as of January 31, 2017.

NORWAY SAVINGS BANK ARENA

Statement of Net Assets:
The Statement of Net Assets lists current assets, noncurrent assets, liabilities and net assets and shows a
comparison to the previous month, in this case, December 31, 2016.

Current Assets:

As of the end of January 2017 the total current assets of Norway Savings Bank Arena were ($475,252).
These consisted of cash and cash equivalents of $91,209, accounts receivable of $166,042, and an
interfund payable of $732,493.

Noncurrent Assets:
Norway’s noncurrent assets are equipment that was purchased, less depreciation (depreciation is
posted at year end). The total value of the noncurrent assets as of January 31, 2017 was $318,203.

Liabilities:
Norway Arena had no accounts payable as of January 31, 2017.

Statement of Activities:

The statement of activities shows the current operating revenue collected for the fiscal year and the
operating expenses as well as any nonoperating revenue and expenses.

The operating revenues for Norway Arena through January 2017 are $716,120. This revenue comes from
the concessions, sign advertisements, pro shop lease, youth programming, shinny hockey, public skating
and ice rentals.

The operating expenses for Norway Arena through January 2017 were $735,018. These expenses
include personnel costs, supplies, utilities, repairs, rent, capital purchases and maintenance.

As of January 2017 Norway Arena has an operating loss of $18,898 compared to the December 2016
operating loss of $55,728 a decrease in the operating loss for the fiscal year of $36,830.

As of January 31, 2017 Norway Arena has a decrease in net assets of $18,898.

The budget to actual reports for revenue and expenditures, with comparison to the same period last
year show that revenue for FY17 is $43,720 more than in FY16 and expenditures in FY17 are $43,551
more than last year in January.

60 Court Street o Suite 411 ¢ Auburn, ME 04210
(207) 333-6600 Voice o (207) 333-6601 Automated o (207) 333-6620 Fax
www.auburnmaine.org



CITY OF AUBURN, MAINE
Statement of Net Assets
Norway Savings Bank Arena
January 31, 2017
Business-type Activities - Enterprise Fund

January 31, December 31, Increase/
2017 2016 (Decrease)
ASSETS
Current assets:
Cash and cash equivalents $ 91,209 $ 91,213 $ (4)
Interfund receivables $ (732,493) $ (630,382) $ (102,111)
Prepaid Rent $ - % - $ -
Accounts receivable 166,042 158,739 $ 7,303
Total current assets (475,242) (380,430) (94,812)
Noncurrent assets:
Capital assets:
Buildings 35,905 35,905 -
Equipment 417,455 285,813 131,642
Land improvements - - -
Less accumulated depreciation (135,157) (135,157) -
Total noncurrent assets 318,203 186,561 131,642
Total assets (157,039) (193,869) 36,830
LIABILITIES
Accounts payable $ - $ - 3 -
Net pension liability 77,298 77,298 -
Total liabilities 77,298 77,298 -
NET ASSETS
Invested in capital assets $ 318,203 $ 186,561 $ 131,642
Unrestricted $ (552,540) $ (457,728) $ (94,812)
Total net assets $ (234,337) $ (271,167) $ 36,830



CITY OF AUBURN, MAINE
Statement of Revenues, Expenses and Changes in Net Assets
Norway Savings Bank Arena
Business-type Activities - Enterprise Funds
Statement of Activities
January 31, 2017

Norway
Savings
Arena
Operating revenues:
Charges for services S 716,120
Operating expenses:
Personnel 210,927
Supplies 29,183
Utilities 145,328
Repairs and maintenance 7,847
Rent 295,449
Depreciation -
Capital expenses 20,368
Other expenses 25,916
Total operating expenses 735,018
Operating gain (loss) (18,898)
Nonoperating revenue (expense):
Interest income -
Interest expense (debt service) -
Total nonoperating expense -
Gain (Loss) before transfer (18,898)
Transfers out -
Change in net assets (18,898)
Total net assets, July 1 (215,439)

Total net assets, January 31, 2017 S (234,337)




REVENUE SOURCE

CHARGE FOR SERVICES
Concssions
Sponsorships
Pro Shop
Programs
Rental Income
Camps/Clinics
Tournaments
TOTAL CHARGE FOR SERVICES

INTEREST ON INVESTMENTS

GRAND TOTAL REVENUES

CITY OF AUBURN, MAINE

REVENUES - NORWAY SAVINGS BANK ARENA
Through January 31, 2017 compared to January 31, 2016

ACTUAL ACTUAL

FY 2017 REVENUES % OF FY 2016 REVENUES % OF

BUDGET THRU JAN 2017 BUDGET BUDGET THRU JAN 2016 BUDGET VARIANCE
$ 18,000 $ 370 2.06% $ 30,000 $ 5,625 18.75% S  (5,255)
$ 230,000 $ 190,571 82.86% $ 230,000 $ 137,498 59.78% S 53,073
$ 8,500 $ 4,105 48.29% $ 8,500 $ 4,343 51.09% S (238)
$ 31,000 0.00% $ 280,000 $ 175,315 62.61% S (175,315)
$ 672,250 $ 463,464 68.94% $ 398,500 $ 324,328 81.39% $ 139,136
$ 50,000 $ 38,895 77.79% S 38,895
$ 50,000 $ 18,715 37.43% $ 50,000 $ 25,291 50.58% S (6,576)
$ 1,059,750 $ 716,120 67.57% $ 997,000 $ 672,400 67.44% $ 43,720
$ - $ -
$ 1,059,750 $ 716,120 67.57% $ 997,000 $ 672,400 67.44% $ 43,720




Through January 31, 2017 compared to January 31, 2016

CITY OF AUBURN, MAINE
EXPENDITURES - NORWAY SAVINGS BANK ARENA

ACTUAL ACTUAL
FY 2016 EXPENDITURES % OF FY 2015 EXPENDITURES % OF

DESCRIPTION BUDGET THRU JAN 2017 BUDGET BUDGET THRU JAN 2016 BUDGET VARIANCE
Salaries & Benefits $ 311,000 $ 210,927 67.82% $ 311,000 $ 207,781 66.81% S 3,146
Purchased Services $ 87,306 $ 27,434  31.42% $ 96,150 $ 42,348 44.04% S (14,914)
Supplies $ 37,150 $ 35,512 95.59% $ 17,500 $ 18,167 103.81% S 17,345
Utilities $ 199,800 $ 145,328 72.74% $ 200,200 $ 126,122 63.00% S 19,206
Capital Outlay $ 57,000 $ 20,368 35.73% $ 57,000 $ 1,600 2.81% S 18,768

Rent $ 507,000 $ 295,449 58.27% $ 507,000 $ 295,449 58.27% S -
$ 1,199,256 $ 735,018 61.29% $ 1,188,850 $ 691,467 58.16% $ 43,551
GRAND TOTAL EXPENDITURES % 1,199,256 $ 735,018 61.29% $ 1,188,850 $ 691,467 58.16% $ 43,551




City of Auburn, Maine

“Maine’s City of Opportunity”

Financial Services

To: Denis D’Auteuil, Acting City Manager
From: Jill Eastman, Finance Director
Re: Financial Reports for January, 2017

Attached you will find a Statement of Net Assets and a Statement of Activities and budget to actual
reports for Ingersoll Turf Facility for revenue and expenditures as of January 31, 2017.

INGERSOLL TURF FACILITY

Statement of Net Assets:
The Statement of Net Assets lists current assets, noncurrent assets, liabilities and net assets as of
January 31, 2017.

Current Assets:
As of the end of January 2017 the total current assets of Ingersoll Turf Facility were 17,691. This
consisted of an interfund receivable of $17,691 an increase from December of $15,537.

Noncurrent Assets:
Ingersoll’s noncurrent assets are the building and equipment that was purchased, less depreciation. The
total value of the noncurrent assets as of January 31, 2017 was $195,659.

Liabilities:
Ingersoll had no accounts payable as of January 31, 2017.

Statement of Activities:

The statement of activities shows the current operating revenue collected for the fiscal year and the
operating expenses as well as any nonoperating revenue and expenses.

The operating revenues for Ingersoll Turf Facility through January 2017 are $86,335. This revenue comes
from the sponsorships, programs, rental income and batting cages.

The operating expenses for Ingersoll Turf Facility through January 2017 were $68,204. These expenses
include personnel costs, supplies, utilities, repairs, capital purchases and maintenance.

As of January 2017 Ingersoll has an operating gain of $18,131 compared to a December of $2,594.
As of January 31, 2017 Ingersoll has an increase in net assets of $18,131.

The budget to actual reports for revenue and expenditures, show that the revenue for FY17 compared
to FY 16. Ingersoll Arena opened last year in the middle of October.

60 Court Street o Suite 411 ¢ Auburn, ME 04210
(207) 333-6600 Voice o (207) 333-6601 Automated o (207) 333-6620 Fax
www.auburnmaine.org



Statement of Net Assets
Ingersoll Turf Facility
January 31, 2017
Business-type Activities - Enterprise Fund

January 31 December 31  Increase/

2017 2016 (Decrease)
ASSETS
Current assets:
Cash and cash equivalents $ - $ -
Interfund receivables/payables $ 17691 $ 2,154 15,537
Accounts receivable - - -
Total current assets 17,691 2,154 15,537
Noncurrent assets:
Capital assets:
Buildings 672,279 672,279 -
Equipment 86,625 86,625 -
Land improvements 18,584 18,584 -
Less accumulated depreciation (581,829) (581,829) -
Total noncurrent assets 195,659 195,659 -
Total assets 213,350 197,813 15,537
LIABILITIES
Accounts payable $ - $ - $ -
Total liabilities - - -
NET ASSETS
Invested in capital assets $ 195,659 $ 195,659 $ -
Unrestricted $ 17691 $ 2,154 $ 15,537

Total net assets $ 213,350 $ 197,813 $ 15,537



CITY OF AUBURN, MAINE
Statement of Revenues, Expenses and Changes in Net Assets
Ingersoll Turf Facility
Business-type Activities - Enterprise Funds
Statement of Activities
January 31, 20167

Ingersoll
Turf
Facility
Operating revenues:
Charges for services S 86,335
Operating expenses:
Personnel 50,833
Supplies 4,422
Utilities 8,186
Repairs and maintenance 2,865
Rent -
Depreciation -
Capital expenses -
Other expenses 1,898
Total operating expenses 68,204
Operating gain (loss) 18,131
Nonoperating revenue (expense):
Interest income -
Interest expense (debt service) -
Total nonoperating expense -
Gain (Loss) before transfer 18,131
Transfers out -
Change in net assets 18,131
Total net assets, July 1 195,219

Total net assets, January 31, 2017 S 213,350




REVENUE SOURCE

CHARGE FOR SERVICES
Sponsorship
Batting Cages
Programs
Rental Income
TOTAL CHARGE FOR SERVICES

INTEREST ON INVESTMENTS

GRAND TOTAL REVENUES

CITY OF AUBURN, MAINE

REVENUES - INGERSOLL TURF FACILITY

Through January 31, 2017

ACTUAL ACTUAL

FY 2017 REVENUES % OF FY 2016 REVENUES % OF

BUDGET THRU JAN 2017 BUDGET BUDGET THRU JAN 2016 BUDGET
$ 15,000 $ 8,413 56.09% $ 15,000 $ 5,900 39.33%
$ 9,940 $ 5,985 60.21% $ - $ 3,100
$ 90,000 $ 32,526 36.14% $ 8,640 $ 24,838  287.48%
$ 100,000 $ 39,411 39.41% $191,300 $ 33,261 17.39%
$ 214940 $ 86,335 40.17% $214,940 $ 67,099 31.22%
$ - $ -
$ 214940 $ 86,335 40.17% $214,940 $ 67,099 31.22%




DESCRIPTION

Salaries & Benefits
Purchased Services
Programs

Supplies

Utilities

Insurance Premiums
Capital Outlay

GRAND TOTAL EXPENDITURES

CITY OF AUBURN, MAINE
EXPENDITURES - INGERSOLL TURF FACILITY
Through January 31, 2017

ACTUAL ACTUAL

FY 2017 EXPENDITURES % OF FY 2016 EXPENDITURES % OF

BUDGET THRU JAN 2017 BUDGET BUDGET THRU JAN 2016 BUDGET
$ 101,899 $ 50,833  49.89% $101,899 $ 23,421  22.98%
$ 20,750 $ 4,764  22.96% $ 20,750 $ 1,409 6.79%
$ 5,000 $ 3,890 77.80% $ 5,000 $ 2,104  42.08%
$ 6,750 $ 531 787% $ 6,750 $ 264 3.91%
$ 41,320 $ 8,186 19.81% $ 41,320 $ 5,376 13.01%
$ 2,383 $ - 0.00% $ 2383 $ - 0.00%
$ - $ - $ -
$ 178,102 $ 68,204  38.29% $178,102 $ 32,574  18.29%
$ 178,102 $ 68,204  38.29% $178,102 $ 32,574 18.29%
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